¢ AEEE(ER)SRAS
&\\9)) LUK FOOK HOLDINGS (INTEBRNATIONAL) LIMITED

(RBEREZMRL 2BRQE])
(Incorporated in Bermuda with Limited Liability)
Stock Code B #7855 : 0590

_.l--TF_J' == é? }E $I§I/__:|I:
Sustainability Report

2025/26



ABOUT THIS REPORT
B AR E

ABOUT THE GROUP
PR AEE

SUSTAINABILITY MANAGEMENT APPROACH
A EEREES

SUSTAINABILITY HIGHLIGHTS
AR R 2Rk

Jewellery Artistry
FEOHE

Business Integrity

Six Heartfelt Services
NDHRFE

People Empowerment

LAANBZ

Community Care
DB E

Environmental Protection
IRIZ(R:E

Luk Fook Holdings (International) Limited
Sustainability Report 2025/26

16

19

28

43

46

60

67

NEEE ER) BRAR
2025/26 FIFFE R RRE

APPENDIX 1: KEY PERFORMANCE
INDICATORS

fygrt @ RASRAEUIER

APPENDIX 2: SUSTAINABILITY AWARDS AND
RECOGNITIONS

ffEz2 | BI A RIEA N =T

APPENDIX 3: SIGNIFICANT LAWS AND
REGULATIONS

fyEx3 | EEAR KA

APPENDIX 4: STOCK EXCHANGE ESG
REPORTING CODE CONTENT INDEX

fixa | BiSXFRIRIE (B R EA RS TRIRS

97

104

105

107



SUSTAINABILITY
HIGHLIGHTS

IR A% R R,

PURPOSE OF THIS REPORT
A HIN

Luk Fook Holdings (International) Limited (the “Company”) and its
subsidiaries (collectively referred to as the “Group” or “We”), is delighted
to present its Sustainability Report (the “Report”) for the year ended 31
March 2026 (“FY2026” or the “Reporting Period”) to all stakeholders.
This Report outlines the Group’s management approach, strategies and
achievements in relation to sustainability, demonstrating our long-term
commitment to jewellery artistry, business integrity, six heartfelt services,
people empowerment, community care and environmental protection. For
details of the Group’s corporate governance practices, please refer to the
section headed “Corporate Governance Report” in the Group’s Annual
Report 2025/26.
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ENVIRONMENTAL
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R (RE

COMMUNITY CARE
OBTE

REPORTING YEAR AND SCOPE

3Pl T A T B i [

Unless otherwise stated, this Report focuses on the business operations of
the Group’s offices, plant, showrooms, and self-operated shops in Chinese
Mainland', Hong Kong, China? and Macao, China® for FY2026. Compared
to our Sustainability Report 2024/25, there is no significant change in the
reporting scope of this Report. The determination of the report’s scope
is based on its significance to our business operations and its impact
on sustainable development. The information in this Report is sourced
from our official policy documents, statistical reports, or relevant public
information.

To comply with the requirements of the ESG Reporting Code (“ESG
Reporting Code”) set out in Appendix C2 of the Rules Governing the
Listing of Securities on the Stock Exchange of Hong Kong Limited
(the “Stock Exchange”), our subsidiary 3DG Holdings (International)
Limited (“3DG Holdings”) (Stock Code: 2882) has also published its own
Sustainability Report. As 3DG Holdings is not included in the scope of this
Report, please refer to the website of the Stock Exchange or the website
of 3DG Holdings for its respective report.

FRIES AR AR SR EAEE N 2026 F AR A PEIE B2
PEREFPHER BE BRREABEENEFEE - RELEERAERER
(2024/25RI FEERRE)IMBELEBEAEH HRELEREHEE
HEEBHRMAEBREENTEZN URBIREBERNT E- RS
REHRBERAEBRENFIEX A Rt RENER LS

PHBTEBMERZAAERAR (THRPN) &S EHRRIMEC2 2 (IR
g REARETR) (RIE-HEREGRE TR ) WER KE
ENEAREEEEE (AR AR ((EE85&E)) (RH115E:2882)
TEEME(AIFBEERRS) HNTREHEET T RECEEER 5
2HBMIFIRES BN EEEEEIEERMBARS

tOhEIP R IE A AM o
: MEER  ERBAER -
¢ HREDRPFY  ERBANRR -

" Chinese Mainland: Hereafter refers to as “Mainland”.
2 Hong Kong, China: Hereafter refers to as “Hong Kong”.

¢ Macao, China: Hereafter refers to as “Macao”.
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REPORTING STANDARD AND
PRINCIPLES
i R R i

This Report complies with the disclosure
requirements of the ESG Reporting Code.
In preparing this Report, the Group has
adhered to the “reporting principles”
outlined in the ESG Reporting Code:
materiality, quantitative, balance and
consistency. For details, please refer to the
table below.

AREBRMIA(IRE- L EREARS
STRD 85 BIIKE ZRIFER-E R NBE
T AERERFHIM(RE - LERER
BETRDIANTERRA ) E2% 8
B~ P R—E It -FIBF 2R T ke
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Reporting
Principles

BE %5 /= AU

Materiality
EEN

Quantitative
=1b

Balance

F i

Consistency

NEEE ER) BIRAR
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Description
$ii okt

The Report should disclose: (i) the process to
identify and the criteria for selecting material ESG
factors; (i) if stakeholder engagement activities
are conducted by the issuer, a description of
key stakeholders identified, and the process and
results of the issuer’s stakeholder engagement.
ABREERKE (HINEERE -8 KEBR
ENBEREREEEERRER] (N ETAB
ETREHNEZ2E BRINEERHE I
REBETAFMHEZ2ENBRERER -

Quantitative information should be accompanied
by a narrative, explaining its purpose, impacts,
and giving comparative data where appropriate.
SLBENEWSRA BMEENREE 1T
BENER T RELEREE-

Both positive and negative information should be
presented in this Report to present an unbiased
picture of the Group’s performance.
FTEREHEREABRAREAE2®R U R
AMaith 2R AERAYRIE

The issuer should disclose in the report any
changes to the statistical methodology or KPIs
used (if any), or any other relevant factors
affecting a meaningful comparison.

BT ANBEARS PIKER T 5 A RRAE
ERENEE (WA AEPNEMEEERERLR
RIMERAERI 2 o

Response of the Group

By [E e

The Group has identified material sustainability issues
through stakeholder engagement. Through regular
assessment of material issues and communication with
stakeholders, we have taken into account both internal and
external factors to identify material sustainability issues and
have highlighted material issues in this Report. Please refer
to the section headed “Materiality Assessment” for details.

AEEFBRNESE HRUEATHALBEE A
BEHRTIGEZREMEFTHEBE RAZERAIINME
HE > #p ] FHEERAMNEZERE LEARSH
BENAIEEEH HEHSRBEEM LIS

The Group has disclosed its environmental and social Key
Performance Indicators (“KPI”) through calculation and
presentation of figures with comparison and explanation
(where applicable).
AEEESBBEFERMERINRBHIRE I GRARE
MR MR LR BR &R (EA) ©

The Group has presented its sustainability achievements
and challenges in the Report to reflect a comprehensive
picture of the Group’s sustainability performance and
development.
AEEENRABRERNERAPFFEEN MRS UE
ERBAEENIHFEMRBERERE-

The Group has adopted a consistent reporting framework
and statistical methodology to enable stakeholders to
make meaningful comparisons of its performance.

REB RN —BNRSERKRS S HE UEFHE
HHERBETHEERRNLER

ACCESS TO THE REPORT
53X

This Report is available in both Chinese and
English versions. It is accessible on the Stock
Exchange’s website and the Group’s website
at lukfook.com.

AR E B X R hR AR WS & R Bk R P
48k Ky A 2 B 48 b lukfook. com R &R

* L4

YOUR FEEDBACK
IS8 NRi

We greatly appreciate the valuable feedback
from our stakeholders regarding the
sustainability performance and disclosure of
the Group. You may contact us by email at
ir@lukfook.com.

HMPIERERFNEHAERBTFELE
RENRENSEEER BT REHE
ir@lukfook.comE2 F I HH 8o

A content index to the ESG Reporting Code
is enclosed to enhance the readability of the
Report.

FREFE(RBE - HEREGRETRDHA
BRSDRAAAREA A A
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ABOUT THE GROUP
AR EE

CORPORATE PROFILE

M A

Luk Fook Holdings (International) Limited (the “Company”) and its subsidiaries (collectively referred to as
the “Group”), founded by a group of jewellery specialists, is one of the leading jewellery retailers in Hong
Kong and Mainland. With the first Lukfook Jewellery shop established in North Point, Hong Kong in 1991,
it has always been upholding the service motto of “Exquisite Craftsmanship, Quality Services and Customer
Orientation”. In May 1997, the Group was listed on the Main Board of The Stock Exchange of Hong Kong
Limited (“Stock Exchange”) (stock code: 0590).

Lukfook Joaillerie
RS E

The Group principally engages in the sourcing, designing, wholesaling, trademark licensing and retailing of
a variety of gold and platinum jewellery and gem-set jewellery products. With a total of around 3,000 points
of sale in 12 countries and regions currently across Hong Kong, Macao, Mainland, Malaysia, Cambodia, the
Philippines, Laos, Thailand, Vietnam, the United States, Canada and Australia, the Group will continue to Global Retail Network Operations Spanning Employlng
identify new business opportunities in the international market and actively pursue further development in EHEEBE REBRE

China and overseas markets in response to its corporate vision, “Brand of Hong Kong, Sparkling the World”. ~ 3 000 1 2 6 7 00
)

With a diversified portfolio of brands, including Lukfook Jewellery, 3DG Jewellery, Heirloom Fortune, Lukfook

Points of Sale Count(ies or Regions Staff Members
Joaillerie, Goldstyle and Love LUKFOOK JEWELLERY, the Group commits to crafting the finest jewellery and TE B R 5 ith & 8T

providing quality services for customers.

NEERE (B BRATE ((RAF)) REHBAR (KB AEH)) B—EENHKEE AP 25B K
Nt T EGESE Yy — BEAEHEEHMNEASEILARE —EFE EOBE -REAL
UEATIBRERE1997TE5 B AEBEETAM AR ZFIBARAR (THFr)) EMk Em (R L5E:
0590) ©

AERTENRERERNTEMAHFEEMNERIEB RO LR BEEERTEES BREEE VR
PI~PAysth~ FEBR P SR ~ SRIBEE TR1R B 1B~ Ze B~ e ~ =B N 2 A BB 31 248 B XA 3 (& #E A 49.3,00018
TEM AERSEGNERDSYEMEN BRnRTEARENTS UG EARE BFEE 25
FR=-

BEZTENMBES BRNEBHRE 2B - @MEXR /NEBRME GoldstylekLove LUKFOOK
JEWELLERY  AEBH N SBEERHEERE S8 R

Luk Fook Holdings (International) Limited /@5 (FE) BERAF 4
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~ Bl ~ AR A

“Building a Family on Virtues” — Foster Lukfook’s virtues of integrity,
practicality, innovation, proactivity, diversity, and quality.

66 Brand of Hong Kong, Spar]ding the World
Btk if I AE 9

IBREB BRAENC HEKEFREES

S EHER B2 ER

e |Integrity: Act with sincerity and honesty

Starting in Hong Kong and going global, Lukfook Group commits

to crafting the finest jewellery for customers worldwide to further HBEEE E—F ZEREETH B S * Practicality: Be realistic, modest and pragmatic © BEBEERE RANBHE
consolidate its reputation in the international market.
e Innovation: Strive for change as well as breakthrough thinking o AlFTIBIRE R B4

2
e Proactivity: Advocate a positive attitude, learn proactively, and o &R FEilk[A _F> TEHEE 1T EILE
pursue continuous learning and self-enhancement
“Building a Family with Love” — We always put our greatest effort TTEEKI — PR IETUTHEE

to implementing the following corporate mission in order to f&@n \/ﬁ%_ﬁcﬁ%%ﬁ[ REREE BT X  Diversity: Embrace equality, friendship, diversity and inclusion, build e %7t FE k&> SRl EERIH
foster “love” for our business partners, shareholders, customers, —FAItLE LHYIE] a harmonious corporation both internally and externally, and put FeEbEE, LR AN, 8EHE

employees, the industry and the community: the overall interests as the first priority to achieve win-win outcome

REBEBT AEREE

e Achieve mutual benefits: Collaborate with business partners to o HEHF|:;

long-term trust and support.

e (Care for customers: Create enduring bonds with customers,
treat customers as our family members, and provide customers
with quality, value-for-money products, and sincere services.

e (Care for employees: Forge cohesion among employees, provide
employees with a harmonious working environment and a
sense of belonging and cohesiveness, and grow together with
employees to progressing towards the ideals.

e Foster a harmonious industry: Promote cohesion and
strengthen the communication with peers in the industry, strive
for excellence and facilitate the vibrant development of the
industry.

e Spread great love: Coalesce the community to contribute to the
community, actively fulfill social responsibility and promote long-
term social development.

%%i%ufzh

o MUMHEZ REBERET REZTA/ARA
RAEE RYBFTERY E dn KR BR Bl
2RIRTS

s HMREEIRREI HEMERIIF

R - REHEBRKLA O] HE R

RIBRER

o MEEREURBESF MBENBBER
M RBm G EEITEEERE

o BREAEZ RBI G LERME Bk
HEHEsE EIHEREER

“Self-Cultivation Corporate Management”
in work practices

— Six management habits

Be proactive

Attain goals

Take control of time

Achieve win-win outcome

Value differences

Make continuous improvement

e [ ; ; : = AR - O RE ZS s
create long-term value and mutual success. & EE R e Quality: Be quality oriented and commit to excellence e BHE REEL EBREM
e Foster mutual care: Rally shareholders to extend reciprocal e HEAIEE FERKRE KILATEHN

MES BRI —A~ABEBE EETIIFA

=X

EOL L

o EMBER

o EEKHE

i
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SUSTAINABILITY GOVERNANCE
ARG

The Board of Directors (the “Board”) bears ultimate oversight responsibility
for sustainability matters (including but not limited to climate-related issues,
risks and opportunities) and is responsible for assessing and managing
material sustainability matters. We continue to enhance our sustainability
governance framework and are committed to integrating sustainability
principles into corporate planning and operational decision-making, with
clearly defined responsibilities from management through to execution
levels. In addition, the Audit Committee, as delegated by the Board, also
assists in reviewing the Sustainability Report during Board meetings,
further demonstrating our commitment to sustainability performance and
reporting.

The Group has established a Risk Management and Sustainability
Committee to assist in the development and enhancement of the
Group’s risk and opportunity management system, and to provide
recommendations and support to the Board in conducting sustainability-
related risk and opportunity assessments, as well as strategy formulation
and implementation. Furthermore, the Risk Management and Sustainability
Committee monitors the implementation of the Group’s ESG-related
policies and initiatives.

EFgHIRBERSTE BREEBFARNEGHERMZE B KR%S) K

%E'E‘in\g%g%'ff %ED?TE& f@%ﬁj}%,\éé;%@%HOﬁ'ﬂmﬂ?%,%;1g/ﬂ:
OFBEREARE ROBIFBERESMALERIEEER

RoOUWRABEDHEEEERTEMNS I I AEFTEZRNEZZE
Eg TREFEEZTHIBRA(IFELERRS)  UE—FPEER
PENAFESE R T FRIRRERNERMAGE -

ﬁ%.EﬁZiTﬂBﬁMfiﬁjT—r%ﬁ?ﬁ@éE s LU B A S B 1L K 5T
EREBEERT TAESFSRETRRWE LET EﬁiTﬁna?’*)ﬁ

*E%ﬁﬁ’]ﬂﬁ KBS AN RBEHIS] R B H /0 B EE R FESRE

LZEENEERAEENIRE e RESERBRKIERIE BT

Luk Fook Holdings (International) Limited — 7N/@&EE (B BRAF
Sustainability Report 2025/26 2025/26 AIRERRRS



SUSTAINABILITY MANAGEMENT SUSTAINABILITY
APPROACH HIGHLIGHTS

AR EE TS i IR A% R R,

ABOUT THE GROUP

RARS A

JEWELLERY ARTISTRY

EOERE MIEEE

BUSINESS INTEGRITY

SIX HEARTFELT SERVICES
7D RS

PEOPLE EMPOWERMENT
IPUN-F:S

COMMUNITY CARE
OB E

ENVIRONMENTAL
PROTECTION

RIS (R

APPENDIX
s

SUSTAINABILITY GOVERNANCE FRAMEWORK

AR RS TR IR

I Board of Directors
ES5g
e Take full responsibility for the Group’s sustainability o
strategy and reporting

HAEBNAFEERRBEKRERKESIEE

Audit Committee

BEREEY

* Review sustainability strategy and management
approach
BRI BERREREIES

e Review the Sustainability Report and the °
Sustainability Risk and Opportunity Assessment
Report
BR(AIFEZERRS) R(AIFEERERER RIS
IR E)

NEEE ER) BRAR
2025/26 FIFFEHRERS
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Board of Directors

Objective Setting

BRREMFER

Risk Management and Sustainability Committee
R EERAHFEERESS
Formulate sustainability strategy and management

approach

Hls] I B R R B S

Oversee and evaluate the implementation of
sustainability policies and initiatives, and review
the effectiveness of the risk management policy
every three years

B B RS Rl FHE S R BUER AR TV B iS5
T = Figst B EEB RN A Rt

|dentify sustainability risks and opportunities
R Pl AR S R R e Rt

Review progress against sustainability targets
BRI RERBRER

Compile and submit a Sustainability Risk and
Opportunity Assessment Report

AR R R R (P 5 FR R SR B B ST 3R )

and Categorisation —  Identification —  Analysis —)

E%g Policy
B
Audit Committee
BEREEY
Risk Management and Sustainability Committee g;g's

RBEERATHFERERZE S

Sustainability Task Force

AFEERER /M

Departments

HEBFI

|

Risk Risk Risk Effectiveness of Monitoring
Treatment —P and Reporting
el %l BB BRI SR BT PEER AR

Sustainability Task Force

AIFEERER A

e Coordinate sustainability work
MECIFEERIE

e Coordinate the annual Sustainability Report
MEBFE(AIFEERRST)IFE

e Ensure effective implementation of sustainability
policies across functional departments and
business units
RSB A P IR EF B BN TAFRHERE
R

e Collect and manage environmental and
social KPls

W K BIRIRIE oAt B RARRIE ISR EIE

Monitor

BEE

Departments

&K HERFT

e Implement sustainability policies and specific
measures
HITA B ERER R AT

e Collect and manage environmental and social

performance data

W K BEIRIRIE AL SIS IR
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ENTERPRISE RISK MANAGEMENT (“ERM”) FRAMEWORK
15 I g BEAE 2R

The Group has established an ERM Framework to identify, assess, monitor and manage risks associated with its business
operations, including sustainability-related risks. At the strategic level, management regularly reviews the macroeconomic
environment, industry trends, emerging sustainability issues and the United Nations Sustainable Development Goals (UNSDGs).
Taking into account stakeholder concerns and potential impacts, management identifies and assesses risks and opportunities
that may affect the Group’s operations, financial performance and long-term development, providing input for strategic planning
and business decision-making.

At the operational level, risk management activities are carried out by the heads of the respective departments. Based on their
day-to-day operations, each department identifies and assesses relevant risks and conducts quarterly reviews and updates of
its risk profile, including the progress of mitigation measures, the current status of identified risks and updates to risk ratings.
Where a risk rating exceeds the Group’s risk tolerance threshold, the relevant department evaluates and implements additional
control measures as appropriate to ensure that risks are identified, assessed and managed in a timely manner. Subsequently,
the risk assessments and proposed mitigation measures are submitted to management for review and approval. The Internal
Audit Department conducts analysis and consolidation of risk information from all departments on a semi-annual basis. The
consolidated risk information is then escalated to the Risk Management and Sustainability Committee, the Audit Committee and
the Board for review and oversight. These governance bodies also review the effectiveness of the Group’s risk management
practices on a semi-annual basis.

ESG RISK AND OPPORTUNITY MANAGEMENT

e A AR &R L S kg

Under the aforementioned ERM framework, the Group fully recognises the importance of risk and opportunity management
for its day-to-day operations and the maintenance of sound corporate governance. In light of an ever-changing and highly
competitive business environment, establishing a robust and effective management mechanism enables the identification and
mitigation of potential risks, while also capturing emerging opportunities, thereby supporting the Group in achieving its business
objectives.

With the assistance of an independent third-party sustainability consultant, we regularly conduct ESG-related risk and
opportunity assessments to strengthen our ability to address sustainability risks and opportunities arising from our operations.
For more details on the Group’s risk management methodology, please refer to the “Corporate Governance Report” section of
our Annual Report 2025/26.

Luk Fook Holdings (International) Limited — 7N/@&EE (B BRAF
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ESG RISK AND OPPORTUNITY MANAGEMEN'T PROCESS
Bl 1 & s R b BB B ATAS

-

o

~

1 Identification
2k AU

Conducted interviews with representatives from sustainability-
related functional departments

EAP] 548 3% R R B AR BB PR EIT AR B

Referred to the latest market practices and international ESG
disclosure standards, as well as materiality maps issued
by authoritative ESG rating institutions, including standards
set by the Sustainability Accounting Standards Board
(“SASB”), IFRS S1 General Requirements for Disclosure of
Sustainability-related Financial Information, IFRS S2 Climate-
related Disclosures, and MSCI ESG Industry Materiality Maps,
alongside risks and opportunities faced by international peers
SERMHISERERESGIREREE  MURERESGTAREEZE
NEZMME SErFHEER G ENZEE (TSASB))
SEN(BIRMBFREZER S1 98 — AIRHEZERERTBER
WE—MREK) (NFRS S11) (BEBEMBREELNS2SE — R
ZEAERIEE) (NIFRS S2)) » MSCIFESGITEEE M i[E > 7
2% B R [E 2P HE R R fR Rt iE

Identified material ESG risks and opportunities across the
Group’s business activities, including but not limited to climate-
related risks and opportunities

A AEREEEANEARARE - HERE AR AKS
(EIEEB IR RIEERA R b R 4 38)

As stakeholder expectations continue to increase, we have
identified climate-related risks and opportunities and included
them in this Report for disclosure. For details, please refer to
the “Climate Scenario Analysis” section
FEERMOENH TR JMHED 7 R R EAERRY R R K i
B MR EMARREURIKE - FEF2RREBERDM

—Hfie
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2 Evaluation
ik

Evaluated the potential impacts and likelihood of the material
ESG-related risks and opportunities taking into account both

quantitative and qualitative factors
GEETREEAEMRR FEFERE - HERERRMEK
WENEBEREREE PN

Prioritised risks based on their level of impact and likelihood,
with climate-related risks and opportunities ranked alongside
other types of risks and opportunities

RIEFERE REL TS RBETERYT L R IEE
28] /2 e R 1 3 Bl HL A8 B B P Ko i 3B — A A BE

Regularly reviewed and monitored the effectiveness of relevant
measures, and where necessary, developed improvement
plans and follow-up corrective actions to effectively manage
higher-priority ESG-related risks and opportunities

ERBEAE R ERERERAN YA RERFIENSHER
FERE UBNEERELNIRE - L ERE SR KRIKB
The Risk Management and Sustainability Committee reports
ESG-related risks and opportunities to the Board

R EERANEEELEEGNESTEERIRRE - HEK
BRI/ AR RS

The Board conducts biannual reviews of all registered risks
and opportunities as well as the implementation progress of
corresponding mitigation measures, and concurrently reviews
the progress of the Group’s strategies, objectives and KPI
targets
EEGEVFENS BT R KRS U BRI
ITERE TR WAL RERE B RAEREMIER
EIRAVER

For identified material risks, management establishes KPlIs for
relevant functional departments and holds them accountable
for effective implementation, with a view to continuously
reducing the likelihood and potential impact of such risks
HEEWHNEAR R EIEE ] ESHAESFINRERERIE
B WENEBMUYIEREIIT FEREEMRE LT K

N 1=
BEFE
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SUSTAINABILITY STRATEGY

AR AR R ORI

The following outlines the process for our corporate sustainability strategy, key focus areas, and goals:
TFRIPIGIE RFE A FHEE RN ERBIE R B IRR AR

Peer Analysis and UNSDGs Materiality Assessment and PESTLE and SWOT Corporate Strategy
B9 rFIUNSDGs ESG-related Assessment PESTLEFISWOT Establishment
BRMEHEMRRIE 11 ER EERRRHIE
EatERsT
Conduct peer analysis to identify risks and Identify sustainability issues relevant to various PESTLE Model: analyse the six macro- Establish corporate sustainability strategies,
opportunities faced by international peers, stakeholders through materiality assessments, en:/ironlmental factors aflfectinr? tre GrIOlfp _I corporate goals and KP! targets
. o , . political, economic, social, technological, legal . N e .
wh|I|e re\l/lewmg aII;?éJNS[?GZ ar'1d select :]2 ES;%—reIatei}Ij risk and orl)r;c')rtumt;./ assebssmznts, and environmental HEAEASENERR YR ENEES
- PV a=y i Gig
goals rel evant to the Group’s business as the an cros§ epar‘[r.nent‘a‘ iscussions, based on PESTLEASTY : 43 4 s 22 ] B 35 A ~ K7 < 3 WESIE g A
foundation our material sustainability focus areas SRR RIS A ATERES

ETTEIMUNBERFEZEEEAERRE \ BREZME ESGHER AR REBTE B N\ SWOT Analysis: assess the Group’s strengths, \\

. 1t 5901 7BUNSDGs RBIL 1 EREE N, BFIAEHE URRERPHERITSESE | N weaknesses, opportunities and threats =~
BB R > B MRS HEERNTSRERS >;‘§;VVOT*%’—E'£'E$ fEERBNRE SR RO R >
a =
// = // Also consider climate change-related risks, /

including physical risks (e.g. climate-related /
disasters) and transition risks (e.g. policy
and regulatory changes), to ensure that our
corporate strategies effectively enhance climate
resilience

FIRE EREECARER SEERAR (0
RIEKE) REUER (NBRAREEE)
RIEZERBEE BRI RIRIEE ]

We have formulated three-year corporate targets (FY2026 to FY2028) to fulfil our environmental protection objectives within this period. Such goals include long-term decarbonisation goals, as well as goals related to air emissions,
waste, energy use efficiency and water efficiency. Furthermore, we have integrated green elements into different stages of our business operations with reference to the environmental targets set by local governments in the
Mainland, such as implementing environmental measures in our workplaces and shops.

HFIERIEIFEEE IR (2026 F E202804F) » M NE ILAE N E ARG RERBHEEB R QFERERNBE R LUKARERIN BEEY S0 REANE KA B IR 5 TR E A S MBUFRIRRE R £
FHEENTRBRMAIRRITR W LFST RIS TIRRIEN
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STAKEHOLDER ENGAGEMENT AND Investors and Shareholders Suppliers
S L L (i
MATERIALITY ASSESSMENT B R HEIE G
\ H . - . P . c M . c . t' Ch I
j:ﬂfﬁj % = /\&Eg I% nq:{ﬁ ;rgﬁaﬁ?é%}%cerns gnnaéol:r'rgg:;r:;;manon Channel Irg\ﬁaﬁrgégolgcerns anaéogreglﬂwé';"ca ion Channe

Stakeholder Engagement

Economic Performance

FEBBRERAR

Business Expansion

FTEEBRRERER

s 457 25 35 e Annual General ERIER o Suppllers Meetmg (Irregularly)
+ /N , i)
?TIT]] %%E’i\i e Business Expansion Meeting(AnnuaIIy) L Craftsmansh|p T/\FE Iﬂl = uﬁ- (Z:E/HH)
ES = BERAE (BFE) T& e Tendering (Irregularly)
Stakeholder feedback is essential to advancing the Group’s sustainable e Corporate Governance e Annual Report/Interim Report . %odt%g[ stganoe and Quality BiR (R EH)
e . Practices (Annually/Semi-annually) An i o 52 B 8 o s VEL (e fe)
development and strengthening its risk management. We maintain Sy R REARA (S «  Product Design and Creativity ISR (R B)
open communication with stakeholders through diverse channels e FEthical Sourcing FEE) EmRi REE J %Qihbgogr(lrreﬁ%lilarly)
- - - - BIREREE e Investor Conference (Irregularl * Ethical and Responsible B (FER
to understand their expectations and needs regarding our business S B~ g regniues (/T\E,HH)( gularly) Sourcing ) e Direct Communication
development, and remain committed to building lasting, robust k&5 e Press Release/Announcement BEMBEEXRE (rregularly)
relationships that create enduring value. The communication channels (Irregularly) BEA8E (TEM)
. ' . . AT AS (REH)
established for our key stakeholders, along with their key areas of e Direct Communication
: . (Irregularly) e oy ) H
concern, are outlined below: EISEE (R ) %g:ghg;li s E;nd Community
FNENERREESAEENIFELEMNAREEEMEE - M ‘
BELTTREEAFMNERTER THAHEBEENHPEHASZ R Primary Concerns Major Communication Channel
S b g (e \J T 3 FE 4 (A FEMEFER and Frequency
ﬁi&?ﬂil%\%ﬁ'ﬂ%.ﬁ@%ﬁ% BEREBE UTAFERMHEN e Customer Service TEEEEERER
BBRBKEFEIR = AR TS e Direct Communication
*  Product Design and Creativity (Ongoing)
Licensees EmRstREIE HiEER SEET
hm b R * Craftsmanship *  Social Platform (Ongoing)
T& HRFE FEET)
Primary Concerns Major Communication * groc:-L,[JCt AERUIENES e * ;E%%S%ER?Ieﬁgeﬁél)rregularly)
FEMIRE Channel and Frequency oL T HERE (e
- TERBRERER st i
Investors and Shareholders ¢ E_C%[]OfﬂlC Performance - , e Data Protection and
T R &R R I e Licensees Mee’ung (Regularly) Cybersecurity
e Business Expansion mhEEgE (T8 I PRI R
EBIERE * On-site Visit (Irregularly) e Ethical Sourcing
e Product Assurance and RSAEM (REH) td
Quality e Direct Communication
EntkEREE (Irregularly)
Employees litensees * Intellectual Property Rights BEER (FEH) Employees
871 o, P Management - )
= fl A E IR BT
e Marketing Promotion and
Advertising Primary Concerns Major Communication
HIRMELES TEREHEIA Channel and Frequency
*  Craftsmanship e Employee Benefits IBRBRERER
I ET&H e Employee Performance
* Product Design and Creativity e Employee Physical and Appraisal Interview (Annually)
kst BB Mental Health ETEMEZEX (BFE)
Customers and *  Ethical Sourcing BTITNBLERE * Meeting (Irregularly)
Communily Suppliers BIRIREE e Occupational Health and 2% (FEE)
EE % Rt & BERERS Safety e Feedback Mailbox (Always
{ D] R IE BERELLZE Available)

NEEE ER) BIRAR
2025/26 DI BERRS
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Employee Development and
Training

EI?’*@E’ZF‘ Hl
Employment Compliance

BEERME

REE(EH FERK
Employee Activity (Irregularly)
BITES (FEH)
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Materiality assessment enables the Group to deepen its understanding of stakeholder perspectives and identify the sustainability issues of greatest relevance to both parties. Our latest materiality assessment was conducted in
FY2025, with results reflecting the principal concerns of our stakeholders. For the detailed assessment process, please refer to the Sustainability Report 2024/25.

B2

Material Issues
%ﬁﬁ%i

MEHLAEREER TSN ESRR WHHE R SER2N R FES

& - T I 202581 F3&

TRMEE

M ERRRFHDENTERE-BRHLRZFB F2R(2024/25 AIFFEHERSE) -

During the Reporting Period, we further reviewed and enhanced our material issues to better reflect changes in business development and stakeholder expectations. This year, we added 4 new environment-related sustainability

material issues, bringing the total number of material issues identified as most significant to our stakeholders as well as the Group’s business continuity and development to 19, as set out below:

FRER &S AR > B fIE—
BN

Environmental

Bk

Energy Efficiency and Greenhouse Gas
(“GHG”) Emissions

RETR N i SR E RS HFIN

Circularity and Responsible Packaging
Management
BEEREEEE
Climate Resilience and Adaptability
RIRIRE LB E S

Sustainable Raw Materials and Green
Procurement

BIFHEIR K B ik B ER

Hi"—’_ E

Social

R

& For details on our corporate governance practices, please refer to the 4

“Corporate Governance Report”

the Company.

Luk Fook Holdings (International) Limited
Sustainability Report 2025/26

section in the Annual Report 2025/26 of

NEEE ER) BIRAR
2025/26 DI BERRS

ﬁ%@ﬁ'ﬂaﬁﬁ:\¥ E./l:l ﬁ*ﬁ:&%
BYPHIEEERREIEH-

SR A RBIEEERE UEERRMREBERETNHERENEC - RMANAFEEMEABRIRFEBNAFELRES

e Employee Physical and Mental Health
BT OEE

e (Occupational Health and Safety
HERERESE

e Employee Development and Training
BT ERE KT

e Employment Compliance
EESHRM

e FEthical Sourcing
BIEERE

e Labour Rights in the Supply Chain
HEENS T

e Product Assurance and Quality

EmEErES
e (Customer Service
EEE AR5
B2 AN E (2025/264F

&

i GHER L 19BN TN EURTER EHE

Governance
TN
Eia

S ST E DN

Intellectual Property Rights Management
FHEEEE

Anti-corruption

k&5

Craftsmanship and Product Innovation
TEKkEmBEIHH

Data Protection and Cybersecurity
HIERELEFEE LR

Corporate Governance Practices*
TEERER

Economic Performance

KBRIR

Business Expansion

EGERE

APPENDIX
s
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SUSTAINABILITY-RELATED KPlIs
AR AR e B SR AR R AR

To ensure that sustainability strategies are effectively integrated into daily operations, the Group has established
a comprehensive sustainability KPI management framework. Relevant KPIs are formulated by management and
cascaded to individual departments. Department heads are required to review progress and provide updates on a
quarterly basis, while management concurrently reviews the overall implementation status. In addition, the Group
conducts reviews twice a year. Assessment results are consolidated by the Risk Management and Sustainability
Committee and subsequently reported to the Audit Committee and the Board for review and oversight.

The Group has also incorporated sustainability-related performance into its employee performance appraisal
system. The appraisal results serve as one of the factors considered for remuneration adjustments and include
climate-related performance indicators. This approach encourages employees at all levels to actively embrace
and implement sustainability practices in their daily work, while facilitating the escalation of relevant performance
information to management and further strengthening accountability within the Group’s sustainability governance
framework.

HERAIFELERBEAVRARREE AEECRI — BB FESERAREIISREEER 18R
FRENIERREERFIELZR TEERHF) XBFITERSTERS AENER EERB TR BFEERE
HITIE NI ZEBSFETMRIGS HEREERAIFEEREZEERENEER WERREEZEELE
EENEEEHETERRAEE-

[ERs > A5 B TR Pl i 3 RABRIAE UM A B TIENETZ R 40 BRI G RIFAFMARNZ2ZERARZ — 8

PREREERENRER BILSEBERA SRR R TEPRBRELEE A FELERE FRA IR AEREN
KAZFF A LRBREEER E—PRCBEIFBERELRBTHREERR

/

Sustainability KPIs account for
AR RARAIIERGERILEE

oS 359,

of the overall weighting

3
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Our KPIs include, but are not limited to:

HAINEREMEREREET RN

Environmental:
IR

Social:

e

Governance:
A
/M -

Set decarbonisation targets and promote emissions reduction,
energy-saving and resource management measures

il XE BBk B AR 3 ¥ F R Bk ~ B A e B IR B IR S I

Identify and manage environmental-related risks

ol K B IR IR IR A8 B /=L B

Promote environmental initiatives and external collaboration
opportunities

HHIRMIBE RINBEFRE

Provide employee training, development and wellbeing support
RMEETHEI R REU S FF

Promote community engagement and social responsibility
collaboration with business partners

EEFHR2ELEEFBHNTIETSREF
Identify and manage talent- and social-related risks

AR B AT B4t S AR RE AL

Enhance sustainability governance and related policies and
procedures

TEAFEERE R MEABERRE

Promote training on business ethics, privacy and cybersecurity
EEFEFEER NERAEZ 2B

Identify and manage governance- and compliance-related risks
Al EIRE A & RAER Rz
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SUSTAINABILITY KEY FOCUS AREAS AND GOALS
AR 38 e R RRIOR H A

JEWELLERY ARTISTRY

IFOERE

Blend masterful craftsmanship with cutting-edge design
techniques and innovation to create heirloom-jewellery that
honours traditional culture

BREEOTE AR xXMRst At AEERE

shi5 @4 Xk

Luk Fook Holdings (International) Limited
Sustainability Report 2025/26

ENVIRONMENTAL
PROTECTION
B Or e

Address climate change, reduce ecological footprints,

and promote a sustainable value chain

MO HREEE  BEEREY B FEEERE

TIMELESS

FUTURE

I 24Kk 45
R AR 2

Act with sincerity and honesty, prioritise product quality,
establish a responsible procurement system, and strictly adhere
to business ethics

BEEHET BEUENEE EnEXREEL BUAE
ARNRER R RNETHFEBERD

NEEE ER) BIRAR
2025/26 DI BERRS

CRAFTSMANSHIP
FOR A MAGNIFICENT
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R (RE

SIX HEARTFELT SERVICES
NIRRT

Prioritise customer interests as our foremost commitment, treat
customers as family, and offer high-quality products and sincere,

attentive service

VEEREAER GREARAN RHEHEMKRDHENRS

PEOPLE EMPOWERMENT
PAN AR

Cultivate a ‘Luk Fook Family’ corporate culture and build
an equal, inclusive, and caring workplace that empowers
employees with career development opportunities and

nurtures outstanding talent
BHEETNEAREIEEL BRTFRE Z0HR
NIRIRG MAEETHAERERE  EEAST L

Actively engage in community development, support various
charitable activities, care for the community, uphold social
responsibility, and generate shared value for society
BEmZSitEER TRHFEATEE MEMH Batg
5 AU GRIGH=EE
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Talent ()]
ANA

Investing in nurturing our
people, we offer training and
growth opportunities therefore
every team member can flourish
alongside our business.

Please refer to the “People
Empowerment” section for
details.
WA AT SR AIE I R B
Bi#E B (5T EA

TEHRFRE
HBEUABA T -
Design ()2
Rt

Design is rooted in a sustainable
philosophy, with environmental and cultural
responsibility integrated into every aspect
of product design.

Please refer to the “Jewellery Artistry”

and “People Empowerment” sections for
details.
WEREE S AL BEERXLEIR
N
HEEOKREIRTUABE D -

Sustainable Jewellery
OB E

Sustainability is a shared commitment across the entire value chain. From design
and raw material sourcing, through manufacturing, distribution and retail, to our
enduring engagement with customers, every stage reflects our responsibility to both
the environment and society. We continue to advance sustainable practices across
all areas of our business, and firmly believe that each enhancement represents a
meaningful step towards a more responsible future, embodying our commitment to
craftsmanship, quality and responsibility in equal measure.

AFNEERFELEBERRRZE LR RMERB - EERS HERRBAN
& UEEBRENRIPES 58— RMNORREAMEREETENTEE-RAFET
BEGRNEFUFES R WEEE RS BREANE S TERKN—D
RERMANTE mERSEWITHIAGE

08 Legacy
&

Through every piece worn, we
invite our customers to become
carriers of Chinese culture,
keeping it alive together with us.
Please refer to the “Jewellery
Artistry” section for details.
AT —RECHE HPIBFEER
P 4 R EESE RV E A E > BAE A
—RIEEE D X Ee
HFEROHKEIZD

()7 Care
B

We are committed to extending the
lifecycle of every piece of jewellery.
Through our product repair services,
we give each piece a legacy to be
passed down through generations.
Please refer to the “Environmental
Protection” section for details.
BB ONERSHSHEN S miE
Hi- BB iRt EMBERE BT
HEMHHNEZK-

FENRIEREIE Do

Procurement ()3
PR

Collaborating with suppliers to advance responsible
sourcing and enhance supply chain transparency.
Please refer to the “Responsible Supply Chain” and
“Business Integrity” sections for details.

BHEBHHE A SERBERIETHERERE -
HEAEEHEEI RIEELE D

Craftsmanship ()4
T#

Optimising manufacturing processes, preserving exquisite
craftsmanship, and reducing our environmental impact.

Please refer to the “Environmental Protection” section for details.

BERE Mg AR RTE HOBRRENTE -
HEIRIBRE IR D

Luk Fook Holdings (International) Limited — 7N%@&EHE (B BRAF
Sustainability Report 2025/26 2025/26 FIRERRRS

06 Sales
i

Promoting products in a responsible manner, we
encourage reduced packaging use and extend our
environmental commitment to our customers.
Please refer to the “Environmental Protection” section
for details.
MEaEsEANIEREE R SEVR/D B E R IERIR
RESEBERE@E-
FENRIRREIZ D -
(5 Logistics
N
o

Optimising logistics and transportation to reduce carbon footprint
and enhancing the sustainability of delivery operations.

Please refer to the “Environmental Protection” section for details.
ECY MRS > (RN fRFH B p Al it o
FENRIRREIZ D -
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fsEEE=E

O [\ VIRONMENTAL

& E

@ Environmental Protection
N7 ) migme

: g %;gﬁt% ;!Jesilience @ Ié%u};ze Ea#%d% B*iioéiversity
¢ Established FY2050 carbon ¢ Conducted climate scenario 4 Promoted marine conservation cooperation and launched the
neutrality target for our own analysis using NGFS scenarios “Platinum Ocean” ($A%i8¥) collection
business operations FEANGFSIERETRIZER 2R BB ERESIE HHIIAREE 25
TH00AEERASREEERE , 44 -
BrhingRE o) Eff|C|ept Use of Energy
Applicable categories identified SRR
¢ l44% through Scope 3 emissions 0
Intensity of Scopes 1 & 2 GHG screening ¢ 5,700m2 FHK + 135%
emissions (vs. FY2021 baseline) R E B R B Y Completed solar panel expansion Intensity of total energy
HEIR2EE RS E 3 R E R project at Nansha Lukfook Jewellery (vs. FY2021 baseline)
(8 0021 Bt R EL e &) Cultural and Creative Industrial Park BEEREE
TREDANRHREX LA EREER (#2021 A F B A )
%;é%a”ty ABAEiRIER T2 o 7%
' . 1 ,200 MWh JEE B Renewable energy share
¢ Esta!ohshed meohamsms ior ¢ 72(y0 Expected annual renewable in plant electricity consumption
precious metgls iegielig e Recycled platinum share in total platinum electricity generation o B4R TRAE LA
pm?“gmquwwmd feed BHEENELNABEESD
sustainable packaging o 4
B 5 B DR A SR BAHSEERBEE R |
o A 8 P l340/0 /§] g%;::%?g of Water Resources
0 Intensity of packaging materials used in
¢ 34 /0 . finished products (YoY) L 2 l26%
Recycled gold share in total gold feed 80 55 2 FF AL AL B (FIE) et .
B S e (RS2 R A y of total water consumption (YoY)

FEKBETE (B)

Luk Fook Holdings (International) Limited — 7N/@8&EE (B BRAF
Sustainability Report 2025/26 2025/26 Al FERBRS
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ECHE

IR SRR,

3/%@ Six Heartfelt Services
AR 5t

+ 95.9 ¢

Mystery shopper
survey score
BHEREERD

0

Products sold or
shipped that need to
be recalled for safety
or health reasons
K% & BEREAM
BAONEEHEE
FEmHE

000
wlm People Empowerment

WUABE
+ 1:2.6 .

Male to female ratio

Ckegan il

Community Care
DEHE

illion HK$
o 6.3TUgE o
Total charitable

donations
HEIPTAEER

Luk Fook Holdings (International) Limited
Sustainability Report 2025/26

117,000+

Total training hours

AR I B

50

+0

Material complaints
in relation to its
products and
services

Em KRB E
A&

+ 81%

Employees received
training
8 TEZE

Social responsibility initiatives carried out with
licensees and volunteer groups
HpEEkETERAERENHAEEETH

NEEE ER) BIRAR
2025/26 DI BERRS

BUSINESS INTEGRITY

WSS

GOVERNANCE
&

Jewellery Artistry
éé EOERE

+ ~230

Awards received by the design team
to date
HETEX R EREIE

¢ Launched a new co-branded
product series under the Tang
Palace Cultural and Creative
brand, in collaboration with “Night

Banquet in Tang Palace” and
“Rhapsody on the Luo River
Goddess”.
HHEEXAETRE (BER
B) R GEMKE) Baimig)

ngﬁuiiis%gs Integrity

=17

+ 100%

SIX HEARTFELT SERVICES
7NIDARTS

PEOPLE EMPOWERMENT
PUN-F:S

~10,000

VIP workshops featuring Chinese
intangible cultural heritage jewellery
craftsmanship

VIPT{E9 GEPREESRIFEKE
T&T#E

Held the “Glory of the Tang
Dynasty ¢ A New Era Rises” co-
branded launch event and premium
jewellery exhibition at the Henan
Museum, and introduced the first-
ever MR Jewellery Experience Space
PR E EY B R THRmERE.
AEETRIE) MR B M RIKER
miFE 15| AERIMRERE S5

=

Key suppliers signed the Supplier Code of Conduct

BRHERREMERITATR

COMMUNITY CARE ENVIRONMENTAL
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SUSTAINABILITY AWARDS AND RECOGNITIONS

AP 3E R I e 5w

Governance

BiG

Received the “Honourable Mention for ESG
Excellence (Hang Seng Composite Index Constituent
Companies)” for the third time at the “Hong Kong
Corporate Governance and ESG Excellence Awards”,
organised by The Chamber of Hong Kong Listed
Companies and the Centre for Corporate Governance
and Financial Policy of Hong Kong Baptist University

AEELTRATHEGREBERTGABRTELRHES
BRI ROLEMN TEERTERRARIE LS
RERBHIT B — B NRIE B R ERTE
ZEEETR (IBEERSIEHMMHKRAT) ]

NEEE (B BIRA
2025/26 Bl %4 é’f)ﬁ?&i

Luk Fook Holdings (International) Limited
Sustainability Report 2025/26

Honoured “ESG Social Innovative Technology Award”
for the third time at the TVB ESG Awards 2025,
organised by Television Broadcasts Limited (“TVB”)
REREFEFR AR (TTVBJ) FHN2025F E (IR
B EAEARE)P = ERBIESGHEAIFER
RARE

Awarded the “Outstanding ESG Enterprise Award” by
HKO1 and the “Sustainable Development Enterprise
Recognition Certificate” by the Green Council

RE(E BN MIRRIEESIES MEHESGREK
RIRAFEEREERT

DE'_ EJ

BUSINESS INTEGRITY

PEOPLE EMPOWERMENT
PUN-F:S

SIX HEARTFELT SERVICES
7NIDARTS

Environmental

Babi

Recognised with the “BOCHK Corporate Low-
Carbon Environmental Leadership Awards” once
again, and was conferred the title of “EcoPartner” as
well as the “EcoPioneer” in the Services sector for
the 6th consecutive year

BEEEPIREBLEZEFKIRMAREALAE) > WE
@6&75’\ MAR 752 | <RIIENR DRIREE LB MR
2 EIRRTERES

COMMUNITY CARE
OBTE

ENVIRONMENTAL

R (RE

Honoured with the
Environmental Excellence” for the 8th consecutive

“Hong Kong Awards for

year in succession, presented by the Environmental
Campaign Committee in collaboration with the
Environment and Ecology Bureau and nine other
organisations, receiving the Certificate of Merit in the
“Shop and Retailers” category

HESFRERIREFHZEEMARERERR K
NEHIEEE TE BRI SRS R 1 (Ei &R
TEX MR FESERE

APPENDIX
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JEWELLERY
ARTISTRY
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BLEND MASTERFUL
CRAFTSMANSHIP WITH CUTTING-
EDGE DESIGN TECHNIQUES AND
INNOVATION TO CREATE HEIRLOOM-
JEWELLERY THAT HONOURS
TRADITIONAL CULTURE
fBRE O T2 e st
AL AR ERE » SA G B L

Relevant UNSDGs: Identified Material Issues:
tHR8 UNSDGs: OHRNEESEE:

e Craftsmanship and Product
Innovation

TEREMRRIF




SUSTAINABILITY

IR A% R R,

Quality and service, together with the continuity and innovation of
craftsmanship, are our deepest commitment to every customer. As an
industry leader, we continuously refine our craftsmanship, design, raw
materials and technologies. We uphold our corporate vision of “Brand
of Hong Kong, Sparkling the World”, bringing our belief in beauty to the
world. Our daily operations are committed to complying with applicable
laws and regulations® relating to product and service health and safety,
advertising, labelling and privacy, as well as relevant international and
industry standards.

During the Reporting Period, the Group was not aware of any material
non-compliance concerning breaches of relevant laws and regulations
related to product responsibility in the locations where we operate.

:'E’*Eii k¥ T2RVEEREAR BHFIGE—UE P &RARTIBVETsE1F
TEEEE RMAFBERELIZ R RV ERM -RMARNEE
HEmE BEREEINEERR KREENESHFEHER-RMVE
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5  Please refer to the “Significant Laws and Regulations” section for a list of 5 HREHAEEEFESEBEANERSTEREIERE

product responsibility-related laws and regulations significant to the Group’s
business operations.
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Artisanal Craftsmanship
oI

The Group remains committed to its original aspiration of creating high-
quality products. With exquisite craftsmanship and a rigorous approach,
each piece of jewellery is meticulously crafted to stand the test of time
and be cherished across generations. Our jewellery design team brings
together experienced designers who, with a keen sense of fashion, create
innovative, distinctive and culturally rich jewellery pieces that help shape
market trends.

We actively participate in various local and international jewellery design
competitions, with the aim of broadening the horizons of our design
team, drawing inspiration from diverse experiences and fostering
creativity. To date, our team has received nearly 230 awards, a testament
to our recognised achievements and capabilities.

AEBFFEREERNYIC BEBEIZ2AKERE BOKES
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I Reflined Brilliance Through Craftsmanship: The 27th Hong Kong Jewellery Design Competition I “Night Banquet in Tang Palace” Tang Coloured Chubby Horse
DF O BE R - SR27)m T R B 3 st LE R TR RIS

Crafted using traditional techniques, the piece features a full gold framework. Natural mineral glaze
is finely ground, applied in multiple layers and fired repeatedly to achieve a richly layered and vibrant
glazed finish. During the production process, each piece is manually polished and refined by master
artisans, combined with high-frequency precision seamless joining techniques. It undergoes controlled
sintering at approximately 800°C, ensuring stability and harmony among the glaze, metal structure and
form. The result is a rounded and full-bodied form with smooth flowing lines, demonstrating a strong

At the 27th Hong Kong Jewellery Design
Competition, the Group was honoured with
seven distinguished awards. Among them, the
design pieces “Classical Charm” and “Energetic”
reinterpreted Eastern aesthetics through a

modern lens and received the “Open Group emphasis on craftsmanship precision, material application and product quality.

~ Best of Show Award’, fully recognising the REEE IBI B2 HS B TURKBENHECHANE 2B MR ERIEE LREX
IS prefoesiontl) EEpelaififios i [l WENHMENER - WERRT FRETEMEF THEREE SOBAERERMETE UE
design innovation and craftsmanship excellence. IRAI800° CHE I RIEL T S BA B R SR GKENE TR BEHETEER I RS
NEBESR2E EBHREREE o —8E NER BRETEEE MEEFEERRENER-

BT - HAp > sk st Fan T R ER ) K & 711
DUIRABRENRER SRS FREARAE
ARE RO EAEBRERERTRIMRIE
IKFEFEREZEET]

Title of Design: Energetic

fEm 1 7&7

Title of Design: Classical Charm
Fm: HHRE
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Cultural Promotion

We believe that enduring designs are rooted in a profound
cultural foundation. Accordingly, we focus on three key
directions: “Bridging Tradition and Modernity through
", “Preserving Craftsmanship for Future Generations”,
and “Weaving Art through Community”. Through the
inheritance of intangible cultural heritage craftsmanship,

Culture”,

we connect with local cultural contexts, allowing Chinese
aesthetics to continue and evolve in every piece of jewellery,
presenting to the world the distinctive and timeless charm of
Eastern artistry.

We collaborate with leading cultural IP partners, using
jewellery as a vessel to reimagine millennia of Chinese
aesthetics. From timeless cultural treasures to beloved
animated memories cherished by generations, we bridge the
distance between the public and traditional culture through IP
co-creation, breathing fresh vitality into tradition.

Lukfook Jewellery X Tang Palace Cultural Creation

Lukfook Jewellery partnered with Tang Palace Cultural
Creation, a key project under the National Cultural Industry
Development Project Library. During the Reporting Period,
the Group collaborated with two of its acclaimed IP
properties, “Night Banquet in Tang Palace” Collection and
“Rhapsody on the Luo River Goddess” Collection, both
recipients of the “Top Ten Annual National IP” honour, to
embark on a profound dialogue between traditional culture
and contemporary jewellery design. Drawing inspiration
respectively from Tang Dynasty artefacts, masterpiece
paintings, and the imagery of celestial maidens depicted in
ancient texts, the two collections are crafted with meticulous
artistry to embody both cultural heritage and contemporary
aesthetics, together expressing the enduring vitality of Tang
Dynasty beauty in the modern era.

NEEE ER) BIRAR
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Tang Blossoms

I Night Banquet in Tang Palace”
EEREERZE

Inspired by “Court Ladies Preparing Newly Woven Silk”,
the diamond-lattice auspicious floral patterns adorning
the garments of the court ladies are reimagined as
jewellery design elements, complemented by diamonds,
rubies and openwork diamond-lattice detailing.

BRURB (BRE ) » R 2 hRET LR ERIRTEAEEE
B ERF TR U IE 0B R -

I “\'i >‘hl l’)-mquol in 'l‘mg Palace” Pipa Concert

Inspired by the rounded, full-bodied silhouette of the pipa depicted
in “A Palace Concert”, this piece evokes the graceful grandeur
of the flourishing Tang Dynasty and the elegance of its refined

musical culture.

BRRB(EASLE)TEEEERWNET  REESESH
RER M AL R ZE o
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‘“Nior 2. in | s Palacen” |- Qv 2N y T g 1. \ . 3
I Night Banquel in Tang Palace™ Tang-style Beauly National First-class Museums Special Exhibition |

[ 7 o | SRAEBE : o S . | \ .
UL ) R B Reimagining a Glorious Tang Dynasty Cultural Experience

1B R — AR e 5 e | R S R SR DR
Inspired by the flourishing Tang Dynasty hairpin worn by the court
ladies depicted in “A Palace Concert”, the design preserves the

“Night B in T Palace” he “Gl f th
layered, full-bodied beauty of the hairpin’s flowing lines. S JE WSS ) AW (BEICTelr Setgetel iy IElilg) OFin:

Tang Dynasty ® A New Era Rises” (“/@mBX/E o HtEH

BERRB(EABLB)THRLEBNRERR REXBER 1E") jewellery masterpiece special exhibition at the Henan
ERFREZE- Museum — a First-class National Museum — making Lukfook

Jewellery the first national jewellery brand in the museum'’s
history to host a large-scale jewellery exhibition on its
premises. The exhibition transformed nearly 500 square
metres of space into an immersive Tang-style palatial hall,
curated under the concept of “museum-grade presentation”,
allowing jewellery to shine in harmony alongside Tang
palace murals, palace lanterns and draped curtains. Visitors
were invited to admire the intricate details of each jewellery
piece up close, trace the threads of history, and immerse
themselves in the magnificent grandeur and graceful
splendour of the Tang Dynasty.
(BEREINER—RIEY 5 — R B> 2250 13 m k8
FeoREMBIRERR TR AZRE LEESEMARK
ERENERKRE mE -EERIT500T 5 KZEBFTEBIL
ENERBRE UTXYBERIIES BHREEHEEES B
I “Rhapsody on the Luo River Goddess™ Luo Pelite fémﬁ_m%j&?ltﬁﬁﬂ%;%ﬁiﬁ%éa&fg%ﬁ%%ﬂkgﬂE(_’@Iﬂﬁfﬁ)ﬁ
Wﬁﬁlﬂ/k,ﬁﬁj fﬁf’?\fﬁE uﬁ’E&xﬁ%ﬁ’\]ﬁﬁﬁ?ﬁ%%;&ﬁﬁ@%°

Drawing from the underwater dance “Rhapsody on the Luo
River Goddess”, the design captures the goddess’s billowing

skirts, her graceful movement with the currents and the “Glory of the Tang Dynasty e
rippling waters that surround her. By weaving the poetic A New Era Rises”

imagery of Cao Zhi’s “The Goddess of the Luo” into jewellery, Jewellery Special Exhibition

it distils the timeless spirit of traditional culture and the MEREERE « HiEEHEIHEERER

graceful resilience of the contemporary woman.

Bt B K S 8IS CR A KER ) - FIE R BRI « BE R I8
RokRERz 2 BEECREE) BRI AKRERIE &R
BERXEAERNLENRIIRE -

First Jewellery Exhibition Brand
at Henan Museum

EEykEEsEERERE
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Pioneering MR Jewellery Experience Space
BHEIVRRA R R EER M

Since its launch in September 2025,
the series has featured four events.

B & 5R2026F 98 HEt LAZR » E & 45

“Treasures of the Tang Dynasty Reborn” (“AXEIRE B IT”) Collaborative MR Jewellery Exhibition |
Where Reality Meets the Virtual ¢ Dreaming Back to the Glorious Tang
TREREBRIBAMRHEER | EEHR - BEIRE

This collaborative exhibition pioneered the introduction of an MR (Mixed Reality) jewellery experience space.
Within an immersive Tang-inspired dreamscape where the virtual and the real intertwine, visitors can both
admire the extraordinary craftsmanship and exquisite detail of each jewellery masterpiece up close. This is
a visual feast that bridges millennia, and a magnificent convergence of traditional culture and cutting-edge
technology.

ARG EBERAIMEMSIAMR (RERE) REREER BRESEEBNERLIIEF BT ERM
EERERMIBELR THEMREEORAEMNZEX -BER—BEUTENRERE  TTEREMRX
fCERATHRH Y —REE K-
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Lukfook Jewellery X “Ne Zha 2” (Mt ZEEFE))
ANEEEX(MEZEERSE)

Lukfook Jewellery once again joined forces with the phenomenal
national animated IP “Ne Zha 2”, creatively reinterpreting the
Eastern philosophical spirit of “My destiny is in my own hands”
through the language of jewellery. Leveraging the wide-reaching
cultural influence of this beloved Chinese animation IP, the
brand uses tangible jewellery creations to bridge the distance
between the public and classic mythological stories and traditional
craftsmanship, deepening audiences’ appreciation of and
emotional connection to classical culture.

NEHREBERFRIAERDEIP(MEZEERBE) & 1T
AT THRINER A TREE UKEESETRIGEMEE-
fo hE B BB IPRY B2 B8 77 > LU W) Tk 8 AL 3 A R B2 4 B 1o
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We collaborate with academic institutions, inviting seasoned
master craftspeople to personally mentor young apprentices,
imparting the essence of traditional techniques while nurturing
their ability to integrate innovative thinking into their craft.
Through industry-academia collaboration, we champion
the promotion of Chinese culture and cultivate the next
generation of jewellery talent — professionals who carry both
the depth of heritage and the breadth of vision the industry
demands.

REBT LR BFERTERDREFELR B8
e S SR > 55 3 EL A3 DA RRA T EB808E T © B
NEBHABBPEXL AT EEE RAEAR AT
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Guo Se Fang Hua ¢ Zhi Meng | National Gift Masters Themed Course Art Exhibition (“Elf&

EBBSE - BT | BEAMEEREENR

We partnered with the School of Art and Design at
Beijing City University and Wukesong Wanda Plaza to
establish a “Culture + Fashion + Industry” collaborative
talent development platform, fostering talent cultivation
and cultural heritage and supporting the sustainable
development of the jewellery industry. During the
programme, students shared their design concepts and
creative journeys, while industry experts provided market-
oriented insights from diverse perspectives. Outstanding
works were recognised through both online and offline
selection processes, with the aspiration that the younger
generation will continue to carry forward China’s finest
traditional culture and drive innovation in traditional
craftsmanship.

e

BEHF | BEKMER

I
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Intangible cultural heritage carries the historical memory and
wisdom of a people. Through thematic exhibitions, interactive
workshops, craft visits and symposiums, we promote
traditional craftsmanship and enable the public to gain a more
direct understanding and appreciation of intangible cultural
heritage techniques. Meanwhile, the Group actively supports
the preservation and transmission of intangible cultural
heritage, including Cantonese opera. By working closely with
charitable organisations and arts groups, we bring together
community efforts to sustain the contemporary relevance and
value of traditional culture.

FNEXCEEATRGELEAES - HMEREERE
BTG TERG AT E—r/ﬁiﬂ CHEER IR =
NRBEHDHEMEIFERE - HILFIF > AEB I RS
XFERSIFMEXCEENREEFR BFEEHWBE
REMELRE  BEME NS EEERXIENEREE-

Rooting Craftsmanship in the Community ® Nurturing Public Aesthetics

TEFHHE « ABATESR

The Group has continued to host intangible cultural heritage experience workshops across multiple cities in
Mainland, encompassing techniques including gold foil painting, Song brocade pearl painting, cloisonné enamel
and famille rose enamel, inviting guests to experience firsthand the beauty of traditional craftsmanship. In
addition, we have offered Song Dynasty whisked tea and incense seal salons, guiding participants to appreciate
the refined elegance of Song Dynasty culture and the meditative art of incense. Through these cultural activities,
we stand alongside our customers as guardians of traditional craftsmanship, transforming the heritage of
intangible cultural traditions into an everyday aesthetic that can be touched and felt.

AEBRAMZERTREEMIFERE LD BESBE RIBEKE - BMEEARIIE ShE BKE
MFRZEOZFE I RATRERRBFETEVE SIRBRERERARBEFLEE-BBBLEXIE
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Fragrant Cantonese Elegance: Safeguarding Intangible Cultural Heritage — Lukfook Jewellery and Tung Wah
Group of Hospitals (“TWGHs”) Join Hands to Preserve Cantonese Opera Culture

BEERS « BT -AEHRELERE=REFERERXIE

We firmly believe that the spirit of craftsmanship and cultural heritage should be safeguarded and passed down from generation
to generation. Upholding our mission of “Building a Family with Love”, Lukfook Jewellery served as the title sponsor of the
“TWGHSs 155th Anniversary Charity Cantonese Opera”, supporting the “TWGHs Record & Heritage Fund” and contributing to
the preservation and promotion of local cultural resources. The Group has long supported the TWGHs and has partnered with
the Ming Chee Sing Chinese Opera for 18 years. Through this tripartite collaboration, we brought Cantonese opera, a form of
intangible cultural heritage, into the community, enabling more members of the public to appreciate its beauty and promoting
the transmission of traditional culture.

KPR EEABHANTCERFTEAATE RAZ BREMKINEn NEHEERENRE=(T16HFEEERBR
g xHF r%%zﬁ%ﬁ%@&}‘ﬁzmg@ N AL BB RN REFELA G - AEBRASFRE= > WHISZ Z2 5 EH
FEMEEISE  BR=ZAHT > BREALIMMEXCEE REK2MEALE BESRRARER 2 X HEER
YTEE’\J%EW*ET%O

Crafting Love, Embracing Cultures - Experience Day “The Origin of Love ¢ Into Lukfook” (“ZAJEiR > 7E
7:4&7) in Partnership with Bank of Communications

ECEE o XEHF—HEFRBRITLRB AR - EENBImEIERE

Lukfook Jewellery partnered with Bank of Communications to host the “The Origin of Love e Into Lukfook” Brand
Experience Day at a cultural and creative industry park. Guests stepped into the production facility, and crafted their
own Hetian jade hard gold bracelets by hand — gaining a closer understanding of jewellery from craftsmanship to
culture, and witnessing firsthand the journey of how each piece comes to life. The event not only showcased both
parties’ shared commitment to quality and service, but also injected fresh momentum into future bank-enterprise
collaboration.

NEHRERERRBIRT EXTAREXESRR T —HENER EE G mERER BEXEELERSE
MIFRENBERES T H RI 2L ERAMBDMKENRLE - BEREH TN ERRESH LB ERHBHE
FENX > A RKRVIBRESIEEAMEN ]

Luk Fook Holdings (International) Limited ~ </E@&£EE (BAK) BRA
Sustainability Report 2025/26 2025/26 A+ ?’*E?ﬁi



BUSINESS
INTEGRITY

J&ﬁﬁﬁg}%;

ACT WITH SINCERITY AND HONESTY,
PRIORITISE PRODUCT QUALITY,
ESTABLISH A RESPONSIBLE
PROCUREMENT SYSTEM, AND
STRICTLY ADHERE TO BUSINESS
ETHICS

BEENEAT ELENREE Emb
KmBEL BYBEENXERER
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Relevant UNSDGs: Identified Material Issues:

#8FA UNSDGs: B pRYEE R

e Ethical Sourcing
BIREREE

e Labour Rights in the Supply Chain
HFESERY S TR

e Product Assurance and Quality
EmiEmREE

e |ntellectual Property Rights
Management
B EREEE

e Anti-corruption
R&5

e Data Protection and Cybersecurity
BB RELEMARE D

28



SUSTAINABILITY
HIGHLIGHTS

IR A% R R,

The Group places great importance on customers’ trust and
is committed to safeguarding it with a rigorous approach.
Guided by integrity, we uphold high standards across all
aspects of our operations, from raw material traceability and
product quality to responsible supply chain management
and business ethics, which form the cornerstone of our
operational principles and the foundation for building trust
with society.

Quality Assurance

The Group’s prestigious “Hong Kong Brand” reputation is
built upon consistent and reliable product quality. We exercise
strict quality control at every stage — from raw material
procurement and production through to after-sales services
— and have established rigorous quality control procedures
to ensure our products meet professional standards and
the highest quality requirements. All Hong Kong stores of
the Group participate in the “No Fakes Pledge” scheme,
providing customers with a reliable and worry-free shopping
experience.

To ensure raw material quality and compliance with industry
standards, the Group only works with suppliers recognised
by the industry, including members of the Shanghai Gold
Exchange and the Shanghai Diamond Exchange, as well
as major global diamond suppliers such as De Beers. All
incoming raw materials are subject to stringent inspection
to ensure compliance with the Group’s internal quality
requirements. The Group’s jewellery processing plant, located
within the “Lukfook Jewellery Cultural and Creative Industrial
Park” in Nansha, has obtained ISO9001:2015 quality
management system certification, ensuring that our design
and production processes meet the relevant international
standards and ensuring consistent and reliable product
quality.

Luk Fook Holdings (International) Limited — 7N/@&EE (B BRAF
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We also conduct inspections on finished products to ensure
that product quality meets the required standards. In the
event of quality enquiries or complaints regarding products
sold, we follow established product recall and complaint
handling procedures and arrange for the Authentication
Centre to conduct testing, in order to address and meet
customers’ needs.
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To continuously elevate industry product quality standards
and enhance customer confidence, we have established an
internal product appraisal centre and the Victoria Gemological
Institute, and collaborate with the De Beers Group Institute
of Diamond to provide professional appraisal services and
relevant reports for our products. During the Reporting
Period, the Group did not receive any material complaints® in
relation to its products and services (FY2025: Nil).

6 Material complaints are defined as those that would result in long-term
significant impact on our customers, or a failure to deliver agreed-upon
service requirements.
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China Gems Laboratory Limited

Since the establishment of the China Gems Laboratory
Limited (CGL) in 1996, the Group has provided services such
as diamond authentication, grading, gold testing, jade and
coloured gems authentication and jewellery quality testing,
including the issuance of internationally recognised diamond
grading reports, gold test reports, and jade, ruby, sapphire
and emerald test reports. The laboratory has passed the
assessment of the Hong Kong Accreditation Service. It is one
of the few jewellery authentication centres in Hong Kong that
meets the jadeite jade test, diamond authentication grading
and gold purity test (ISO11426) at the same time. It is also
the first jewellery authentication centre in Hong Kong that has
successfully obtained the gold testing method certification
of Chinese national standard GB/T9288, which proves that
its authentication standards have reached international and
national standards.

hEFKBEETEHRO
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Victoria Gemological Institute Limited

The Group established Victoria Gemological
Institute Limited in 2013 to conduct jewellery
authentication and professional training.
The Institute has passed the ISO/IEC 17025
assessment and ILAC accreditation, and
can issue internationally recognised diamond
grading reports, jade, ruby, sapphire, and
emerald test reports.
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Cooperating with De Beers Group Institute
of Diamond

The Group maintains close cooperation with
the De Beers Group Institute of Diamond to
provide reports for Hearts & Arrows diamonds
sold, which helps customers to gain a deeper
and more comprehensive understanding of the
diamond products they purchase.

Guangzhou Victoria Gemological Inspection Co., Ltd.
During the Reporting Period, Guangzhou Victoria
Gemological Inspection Co., Ltd. (“Guangzhou VGI”), a
subsidiary of the Group, successfully passed the stringent
assessment conducted by the China National Accreditation
Service for Conformity Assessment (CNAS) and was formally
granted a Laboratory Accreditation Certificate (Registration
No.: CNAS L23718). This accreditation signifies that
Guangzhou VGI is authorised to use the CNAS National
Accreditation Mark and the ILAC Mutual Recognition
Arrangement (MRA) Mark within its accredited scope, and is
fully qualified to conduct jewellery testing in accordance with
the international standard ISO/IEC 17025:2017 in terms of
both technical competence and management systems. The
CNAS accreditation further demonstrates that our capabilities
in identification, testing, calibration and management have
reached internationally recognised standards.
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Control of Chemicals and Hazardous
Substances

As market awareness of product safety, environmental
protection and sustainability continues to grow, the
jewellery and gold industry is progressively shifting
towards safer, more environmentally friendly and
responsible production practices. The Group has
established a comprehensive chemical management
system, all chemicals in use are supported by
corresponding Material Safety Data Sheets (‘“MSDS”) for
staff reference in daily operations, and relevant personnel
are required to complete training on chemical safety and
MSDS protocols. Meanwhile, we have formulated internal
guidelines, including Guidelines for the Safe Use of
Chemicals and the Chemical Storage Safety Management
Regulations, covering requirements for the storage, use,
handling and overall safety management, thereby further
enhancing the safety standards and standardisation of
production processes.
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The Group maintains ongoing vigilance over the
management of hazardous substances used in production
and their potential environmental impacts. Where consistent
with the maintenance of product quality and process
stability, we review and optimise relevant procedures in
a timely manner. Drawing on our extensive operational
experience, the chemicals and production processes
currently in use are relatively mature and stable, with limited
demand for chemical substitution. Looking ahead, we will
continue to monitor developments in cleaner production
and green manufacturing, and will pursue ongoing
improvements to our chemical management practices and
production workflows, advancing a safer, greener and more
sustainable model of jewellery production whilst upholding
our standards of product quality and craftsmanship.
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Chemical Substitution
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We proactively identify substances carrying potential
environmental risk and progressively explore suitable
alternatives to steadily improve the environmental
performance of production processes. During the Reporting
Period, we fully replaced sodium phosphate with electrolytic
salts, lowering risk in wastewater treatment, and further
supporting our objectives of pollution prevention and
cleaner production management.
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Responsible Supply Chain

The Group is committed to working in close partnership
with its suppliers to advance sustainability across the
industry. We have established a comprehensive supply
chain management mechanism, encompassing a supplier
and contractor evaluation system as well as dedicated
management guidelines. A series of evaluations and
monitoring processes are in place to enhance product quality
and strengthen suppliers’ environmental performance. We
are committed to managing the entire supply chain in a
responsible, transparent and traceable manner, ensuring
that every stage aligns with the Group’s standards and
expectations. We further require all suppliers and contractors
to comply with the Group’s environmental protection
policies and stringent corporate governance standards.
Their sustainability performance is subject to regular review
to ensure compliance with applicable requirements and
continuous improvement. Through effective supply chain
management, we aim to support business development,
enhance operational efficiency, and encourage suppliers to
adopt and embed sustainable practices.
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The Group has established the “Lukfook Supplier Operational
Risk Code of Conduct”, which covers requirements on
climate change, employee human rights, business integrity
and product and service safety, etc. Suppliers are required
to implement appropriate oversight and due diligence
systems to ensure that all precious metals, diamonds and
gemstones supplied to the Group are sourced legally and are
not derived from any conflict-affected regions. In addition,
we require suppliers to comply with international and local
laws, and prohibit them from employing any child labour or
forced labour, thereby ensuring that workers’ human rights
across the entire supply chain are protected. We encourage
suppliers to incorporate concepts such as environmental
protection, safeguarding employees’ rights, attention to social
development, and enhancement of corporate governance
into their operations, in order to promote sustainable
development within the industry.
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As of 31 March 2026, we had 338 major suppliers in total,

most of which were located in Mainland and Hong Kong. Supplier Management and Risk Control Process

Prior to any formal procurement, all suppliers were required to HpErE =18 B E IS i n e
undergo our established assessment procedures.
HE202658801 B> R LHI8EZBAIER AL DR 4 A [ A
BAMARER BEEXNETREBR FIBHERHEEEBHR Qualification Review Supplier Assessment and Risk Identification
MEEE ST RAZ R o BREZ 4 P 7 5 1 B e i 545 B
To safeguard product quality and uphold Assess suppliers through evaluation reports to review
business ethics, we conduct internal their ESG performance and operational risks
approval procedures for all suppliers and BB LIRS B EREETRE » (T4 HESGH,
contractors, and require the execution of the T8 R & a
“Supplier Agreement” and the “Corruption
Prevention Policy” \ VY
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_13 plans where risks are identified
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_12 Ongoing Monitoring and Renewal
Evaluation
FEBEER BT
Evaluate suppliers’ delivery performance and
Maintand contractual fulfilment prior to contract expiry
e to determine whether to renew the contract, Conduct regular on-site visits to suppliers’ factories
foneone ensuring their continued compliance with the and warehouses, and perform random inspections
Othere Group’s standards of goods at any time to verify that product quality
e WA MEIRAT ST AR R SR A meets the Group’s standards
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We are fully aware of the importance of green procurement
and have established the “Guidelines on Green Procurement”
accordingly. When selecting materials, we require relevant
procurement employees to prioritise environmentally friendly
products and materials where practicable, taking into account
a range of factors such as whether the production process
is low-polluting, and whether the products are recyclable
and durable. During the design process, we also seek to
understand and incorporate customers’ environmental
requirements for our products, with a view to meeting
these environmental requirements in our production to
the greatest extent practicable, subject to technical and
cost considerations. We subsequently assess suppliers’
environmental performance based on the evaluation criteria
specified in our “Supplier/Contractor Green Operation
Record/Evaluation Form”. Relevant considerations include
factors such as waste recycling practices, environmental
awards or eco-labels obtained. Qualified suppliers or
contractors will be included in our list of approved suppliers/
contractors.
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Effective supply chain risk management is an essential
component of the Group’s success. We conduct regular
ESG-related risk assessments of our supply chain to identify
potential ESG risks. Looking ahead, the Board will continue
to closely monitor ESG risks within the supply chain, regularly
assess the effectiveness of control measures and identify
areas for improvement, thereby continuously enhancing our
supplier management approach.

The Group places great importance on the human rights
and environmental risks associated with diamond mining.
We procure diamonds from suppliers that have obtained
the Kimberley Process Certification, which verifies that their
supplied rough diamonds are not mined in war zones, thus
carrying lower environmental and social risks. This helps
us ensure that the diamonds we purchase are not “conflict
diamonds” (also known as “blood diamonds”, which are
mined in war zones and illegally traded, causing harm to the
ecosystem and human rights).

The Group values supply chain traceability and transparency,
and continuously integrates responsible sourcing principles
into raw material management. We pay close attention to the
origins of raw materials, including gold, diamonds and other
precious metals, and progressively strengthen supply chain
management, promote the use of recycled materials, and
enhance the transparency of raw material information, with
the aim of establishing a more responsible and sustainable
operating model.
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In procurement management, the Group prioritises
cooperation with suppliers that meet ethical and responsible
standards. At present, the diamonds procured by the Group
are primarily sourced from suppliers with strong market
reputations. These suppliers follow internationally recognised
standards, including the Kimberley Process Certification
Scheme, to help ensure that the origins of raw materials meet
responsible sourcing requirements. The relevant raw materials
are mainly sourced from Mainland, Hong Kong, Belgium,
Israel, India, the United States and the United Kingdom. In
addition, our major precious metals suppliers in Hong Kong
have obtained relevant certification from the Responsible
Jewellery Council. Looking ahead, the Group will continue to
enhance raw material sourcing management and related disclosure
mechanisms, further strengthening supply chain transparency.

Business Ethics

The Group regards business ethics and integrity as core
values and places great importance on them. The Board
regularly reviews the Group’s risk management and internal
control measures relating to business ethics, anti-corruption
and compliance matters, oversees the implementation of
relevant policies and systems, and continuously evaluates
their effectiveness. We have established a comprehensive
anti-corruption system and are committed to complying
with applicable laws and regulations’, as well as industry
standards such as the Kimberley Process Certification
Scheme, the “Best Practice Principles” of De Beers, the
“Code of Practices Guidance” of the Responsible Jewellery
Council and the “Code of Practice for the Jewellery Retall
Industry” of the Hong Kong Consumer Council. These
measures aim to prevent corruption, bribery, extortion,
fraud, money laundering, and other illegal or non-compliant
behaviours. Employees are also required to sign the “Integrity
Undertaking” upon joining the Group, pledging to maintain
integrity and uphold high business ethics.

7 Please refer to the “Significant Laws and Regulations” section for anti-
corruption-related laws and regulations significant to the Group’s business
operations.
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The Group requires suppliers to sign the “Corruption
Prevention Policy”, and has issued the “Guidelines for
Soliciting and Accepting Advantages for Employees of the
Group” to customers, suppliers and business partners
to ensure compliance with the Group’s business ethics
requirements and prevent any improper transfer of benefits.
We actively encourage employees to report any suspected
violations of business ethics or illegal conduct, and all
reported cases will be investigated rigorously and in a
timely manner. We have established a comprehensive
whistleblowing policy and grievance mechanism. The Group
strictly safeguards the confidentiality of whistleblowers and
handles all cases fairly and impartially, with appropriate
follow-up actions taken where necessary. In addition,
employees who receive gifts from customers are required
to declare and submit the “Registration Form for Receiving
Gifts” to the Administration Department, signed and
confirmed by the manager-in-charge. Gifts received from
customers will be collected centrally and distributed evenly
among colleagues for raffles and dining purposes.
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During the Reporting Period, the Group made reference to anti-
money laundering regulations in various regions and reviewed its
existing anti-money laundering policies. Furthermore, we strive to
enhance employees’ awareness and understanding of anti-money
laundering measures. To this end, we have issued the “Guidelines
for the Prevention of Money Laundering and Terrorist Financing”
to staff at our branches in Hong Kong, Macao, the United States,
Canada, Malaysia, and Australia. This helps branch managers
and staff assess and identify the risks and countermeasures
of money laundering and terrorist financing. To strengthen our
prevention measures against money laundering, we have also
adopted the SentroWeb system at our branches for customer due
diligence. Training on system usage is provided to employees to
ensure they can effectively execute the relevant procedures. To
further enhance the understanding of management, department
managers, and branch supervisors of relevant guidelines, and to
keep them informed of the latest developments in these areas,
we invited officials from the Hong Kong Customs and Excise
Department to conduct training sessions.
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During the Reporting Period, Directors attended training on the relevant regulations on
anti-corruption, the importance of integrity and ethical responsibilities, and awareness
of common corruption risks. Additionally, we invited a Community Relations Officer
from the Independent Commission Against Corruption (“ICAC”) to provide ICAC training
for our new colleagues to strengthen their understanding of anti-corruption laws and
regulations. During the Reporting Period, the Group was not aware of any material non-
compliance with the relevant laws and regulations on the prevention of bribery, extortion,
fraud and money laundering in the locations where we operate. Besides, neither the
Group nor our employees were involved in any concluded legal cases regarding corrupt
practices brought against the Group or its employees.
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Responsible Promotion

The Group utilises various promotion channels to publish information
on products, services, and activities to the public. We place great
importance on implementing responsible promotion practices and
are committed to complying with laws and regulations related to
advertising and labelling®. We carefully review the content and labels of
our promotional materials to ensure their authenticity and to safeguard
customers’ rights and their right to know.

Protection of Intellectual Property Rights

To safeguard the Group’s innovative and unique designs, we strive to
protect intellectual property rights. We strictly monitor, prevent and
actively combat infringements while adhering to applicable laws and
regulations®. We have registered more than 930 trademarks, including
“LukFook”, “LukFook Jewellery”, “Goldstyle”, “Heirloom Fortune” and
“Lukfook Joaillerie”. Furthermore, we have applied for over 640 patents
and 710 copyrights on products and display props to secure the
intellectual property rights of the Group and our designers. The Group
has always been committed to tackling infringements tirelessly. Since
2006, we have joined the “No Fakes Pledge Scheme” implemented by
the Hong Kong Intellectual Property Department to ensure all products
sold are genuine. During the Reporting Period, all branches in the Hong
Kong region participated in this scheme and displayed the “No Fakes”
logo on the shop windows for customers’ recognition. To further protect
the interests of the Group and uphold our brand reputation, we have

implemented various measures to combat counterfeit businesses using
the “Lukfook Jewellery” brand with a cumulative total of over 1,280
relevant stores closed or rectified. Furthermore, we have established
a reward-based anti-counterfeiting reporting system to encourage the
public to report unauthorised operations, possession, or sale of products
under the name of “Lukfook” and other brands of the Group that are
imitations of these brands or counterfeit of these trademarks. This is to
safeguard our intellectual property rights effectively, as well as promote a
sound business culture of “No Fakes” products.

8 Please refer to the “Significant Laws and Regulations” section for product @
responsibility-related laws and regulations significant to the Group’s
business operations.
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The Group has conducted targeted rights protection actions
for its best-selling product series “DiaBling Shimmering
Gold Collection” and the “Night Banquet in Tang Palace” IP
developed in collaboration with Tang Palace Cultural and
Creative across major e-commerce platforms, social media
platforms and physical stores, and has achieved significant
results. Since 1 January 2025 to date, the Group has
cumulatively taken action against more than 1,500 cases of
infringement online and offline. In certain cases, infringers
have been subject to administrative fines in accordance
with the law and publicly disclosed on official websites,
demonstrating the Group’s firm commitment to safeguarding
original brand design and protecting consumers’ rights and
interests. The Group has also established a management
mechanism for suspected infringing goods to mitigate
operational risks related to intellectual property rights.
During the Reporting Period, the Group regularly issued
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consolidated lists of suspected infringing goods to relevant
departments, including the e-commerce, procurement
and merchandising departments, and conducted cross-
departmental verification to identify potential risk cases.
Where suspected infringing goods are identified, the
relevant cases are submitted to the Legal Department
and other relevant functions for further review and follow-
up, with appropriate actions taken in accordance with the
Group’s established procedures. The Group will continue
to review and enhance these processes to strengthen
intellectual property protection and improve compliance
management effectiveness.

EEAERE AP MR MR E mRAER BB
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Customer Privacy, Information Security and
Cybersecurity

Customer trust forms the cornerstone of the Lukfook
Jewellery brand value. In an increasingly digitally integrated
business environment, the Group regards personal data
protection and cybersecurity as core pillars of corporate
governance, rather than merely a compliance requirement.
We are committed to handling all data assets in a
responsible, transparent and accountable manner, and to
safeguarding the information rights of customers, employees
and stakeholders. We are committed to complying with
relevant laws and regulations, including the Personal
Information Protection Law of the People’s Republic of China,
the Data Security Law of the People’s Republic of China, and
the Personal Data (Privacy) Ordinance of Hong Kong. At the
governance level, the Group has established a Cybersecurity
and Data Governance Committee and appointed a
Data Protection Officer to oversee the formulation and
implementation of cybersecurity and data protection
strategies and action plans, as well as cross-departmental
coordination, ensuring effective execution of policies.

Customer Privacy and Data Protection

The Group has formulated and continuously enhanced
its Personal Information Protection Policy, and adopts a
systematic management approach to ensure personal data
is appropriately protected throughout its entire lifecycle,
including collection, use, storage, transmission and
destruction. The Group requires employees not to disclose
customer data to any third party without authorisation, and
provides regular training to strengthen employees’ awareness
of customer privacy protection. At the same time, the Group
has established a publicly available privacy policy to clearly
communicate to customers and stakeholders the purposes
of data collection, processing methods, retention periods and
disclosure principles, thereby enhancing transparency and
accountability in data usage and strengthening the protection
of customer data rights. The Group has also implemented
a consent policy for secondary use of personal data and
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established corresponding execution mechanisms to ensure
that personal data collected from customers is kept strictly
confidential and will not be sold, leased or transferred to any
third party for other purposes without customer consent. In
addition, any suspected violations of personal information
protection requirements may be reported through dedicated
channels (such as email and telephone).

Cybersecurity

Maintaining cybersecurity is critical to protecting customer
data and other sensitive information. The Group recognises
that any information security incident may affect business
operations and further damage customer trust and the
Group’s reputation. Accordingly, we continue to strengthen
information system security management and risk prevention
capabilities. The Group has established a dedicated IT team
responsible for comprehensive monitoring of information
systems and cybersecurity status, as well as assessing
potential security risks. To further reduce cybersecurity risks,
information security responsibilities have been extended to all
employees. Through clearly defined roles and responsibilities,
we collectively strengthen the prevention of cyber risks and
the response capability to information security incidents.
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Cybersecurity Protection Measures
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Proactive Defence
FHFE

The Group engages independent third-party
organisations to conduct annual penetration
testing on digital platforms in Hong Kong
and Mainland, covering key areas including
identity authentication, data encryption,
business logic and application security,
to ensure that potential vulnerabilities are
identified and remediated before causing
impact. In addition, simulated phishing attack
scenarios are conducted on a regular basis
to systematically assess employees’ ability to
identify and resist social engineering threats,
with performance benchmarked against
industry standards to continuously strengthen
organisation-wide security awareness. All
assessment results are subject to a stringent
follow-up mechanism to ensure timely
remediation of identified risks;

REEBSZEBIE=FHE HEBRAH
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Disaster recovery exercises are conducted
for multiple core business systems through
cross-functional collaboration between the
IT Department and relevant business units.
Server failure scenarios are simulated to
validate system backup and restoration
processes, data integrity, and business
functionality recovery capability, ensuring that
critical operations can resume promptly in the
event of unexpected incidents;

HEZEZOLEBRARBEXEME R
FRITER £ AB BE S5 #5 3R PI S BB PI 13 1F » 1R k=)
IRBUIEIS = BB RABFE NIRRT BIRT
B REBIBEWIERE T  BIREAEESRN
REFHWMMIEDRMEERESE ;
Supported by a 24/7 extended detection
and response (XDR) system, the Group
has established a “proactive detection,
simulated drills and continuous monitoring”
cybersecurity framework, effectively
safeguarding the digital trust of every
customer.
fce2XEHEBIEBNE R ELERA
(XDR)» A& BB 2L M =B R ~ IR HEE AR ~
FEEZEI ZU—BNELZ2HE UE
THES—(BEENHFEE

Training and Awareness Building

RS R A

Information security awareness forms an
integral part of the Group’s cybersecurity
strategy. The IT team provides regular training
to employees, covering the latest phishing
email identification techniques, virus threats
and response measures. In addition, updates
on emerging security threats and industry
developments are communicated to key IT
personnel through quarterly meetings.
ERZEEHEERRBIERBNEEZM
MED I TERERAE TREZZEII
NARERMPYAEBIEHN RIS RERE
RESERN  TRNEEGERARATIETAB
BREMZEHE RERBAER

The Group has established a comprehensive
information security incident response
mechanism covering incident identification,
containment, recovery and post-incident
review, and regularly conducts response drills
to continuously enhance overall resilience.
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PRIORITISE CUSTOMER INTERESTS
AS OUR FOREMOST COMMITMENT,
TREAT CUSTOMERS AS FAMILY,
AND OFFER HIGH-QUALITY
PRODUCTS AND SINCERE,
ATTENTIVE SERVICE
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R HEEE MR AZIRT

Relevant UNSDGs: Identified Material Issues:
1HF UNSDGs: BB EERE:

e Customer Service

B RS

43



SUSTAINABILITY JEWELLERY ARTISTRY BUSINESS INTEGRITY SIX HEARTFELT SERVICES PEOPLE EMPOWERMENT COMMUNITY CARE ENVIRONMENTAL APPENDIX
HIGHLIGHTS FE/LIRE EAEE = AR PUNFES VY Zaa-{ PROTECTION His%
AR BIE R

Implement the Mystery
Shopper Programme

TR TR

The Group upholds its “Six Heartfelt Services”
Standard through the “Delivering the Beauty
of Love with Six Heartfelt Services” Excellent
Customer Service Programme. Guided by the
six service standards of Welcoming, Caring,
Listening, Assisting, Recommending and
Following Up, we integrate heartfelt care into
every stage of the customer journey, providing
customers with a professional and attentive
shopping experience.

To continuously enhance service quality, the
Group optimises the customer experience
through ongoing employee training and the
Mystery Shopper Programme.
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HAAZRE FHEERBED UAOER
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In an effort to enhance service quality, meet customer demands, and highlight our
excellent image within the industry, we have continued to implement the Mystery Shopper
Programme. Mystery shoppers are assigned to visit different branches and evaluate their
experience based on aspects including team spirit, sales process, service attitude, and
etiquette. The opinions and feedback provided by mystery shoppers are carefully recorded
and analysed, enabling us to review and make improvements to enhance our service level.
During the Reporting Period, our Hong Kong branches achieved an average score of
95.9% in the Mystery Shopper Programme.

RTRARGER  mEZTRBR URREXAERTREFNERT R  AEERFE
E""“’?%MJZ\EE%*Jri'J PR RE MR E B S AR DS sHZ R IR EEG &  HEBRE
RBRENCERSER TRERE HASFHECENOTELEERMRE  UEHK
31 IEIEE%D%E&’%%Hlﬁ%7}<$°ﬁﬁ§%,ﬁﬂ%ﬁ BEEZDTRBNEZSTEIFTERD
T E#E95.9% °

A Assess and Train
,{‘R}/T Employees
MRS T

)

To ensure that employees consistently uphold the “Six Heartfelt Services” standards, we
have incorporated the Excellent Customer Service Programme into specialised training
and evaluation. Regular sales training is also provided to sales staff, and periodic branch
inspections are conducted to ensure consistent implementation of service standards in
daily operations across branches.

A TRERETIER ORI WRBIRE BRI EWEERBEMA B LNEIREG
A EZ > W EHAREE B TIRMHEHEERIGAIEI TR DIEETEER UK
RIERBRENBESER—BEE-

We provide comprehensive jewellery services for customers, including free cleaning and
jewellery inspection services. To enhance customers’ confidence in our product quality, we
offer jade authentication certificates for customers. We also have laser engraving machines
in our stores, which engrave a unique number onto the girdle of the diamond by laser, for
verifications against the number on the authentication certificate. Additionally, gemstone
microscopes are available for customers to personally examine the fine details of the
products before making a purchase.

?*/:ﬁ'ﬂ?%%)ikﬁi( ERE @RS BEEREBARKERARG - AT ARTHER
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To continuously enhance our service quality, we have participated in the “Quality Service Benchmarking ZAiF@EIRARGEZ K2 ETHEBZSES
Assessment” organised by the Hong Kong Retail Management Association. During the Reporting Period, 217 & R0 B & AR 75l 8 5T (H ) o R IR S HARS
we ranked among the top performers in assessments of more than 60 industry brands, achieving an FFIfE60Z @172 BRI 2T B1F > F15
average score of 96.18%. We will continue to refine our service quality, with the aim of exceeding industry 3 =3£96.18% I # E B LR FIMRFE =
benchmarks and delivering the finest customer experience to our customers. BRBEITERLE AR PIRHREIHERER

The Group places strong emphasis on customer feedback and is committed to handling all enquiries and HAEESEERBERER W IUFEE - -SHK
complaints in a professional, efficient and prudent manner, with the aim of continuously enhancing service TBIEMEE Y ERERETHRE T FERHA
quality and customer satisfaction. To this end, we have established a comprehensive customer feedback ARFEZKER mEE AL FHPIE I TE/E
and complaint handling mechanism and respond promptly to customer needs through multiple channels, BE B &&FERIEMEE] IiE B2 v kiE kRO
including: FEEER B 81E:

® =]
=®

Social media

In-store Customer service

face-to-face service hotline platforms
S IEEHmIES EAEBR TS 24T HRERBFES

Each complaint case is reviewed, followed up, and examined by the relevant departments in accordance &= EZREHRMBERIBFIKIEEERFHER

with established procedures. Internal training is also strengthened as appropriate to continuously improve — # Kz i s » 6 38 B 0 58 P9 2R 1S5 IS 4B 1R T EE S

product and service quality. During the Reporting Period, the percentage of total products sold or shipped ERFEE R -NIREE AEBCEY B EXE

subject to recalls for safety and health reasons being 0% (FY2025: 0%). AR AZ 2 A REERMABLIWN B DS
0% (202581 £ :0%) °

The Group received the “Most Creative Team Award” at the HKRMA's “Service Talent Award 2025”
organised by the Hong Kong Retail Management Association. In addition, Mr Tse Sai Ho, Simon,
Jewellery Sales Supervisor, was honoured with the “Outstanding Performance Award”. These
accolades reflect the Group’s strong team collaboration, innovative mindset, and comprehensive
capabilities in delivering professional sales services and fostering meaningful customer
relationships.

FEERBATECEGERENNT 2025 AR R PRERAREKMAE)  ETHREHE
FESMERAETERMBEBRIFR) > NRT7TERKNBIERHEAIF B4 UNTREFEEH
EHERREAREY ENREE -
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PEOPLE
EMPOWERMEN'T

DANZ A

CULTIVATE A LUK FOOK FAMILY’
CORPORATE CULTURE AND BUILD
AN EQUAL, INCLUSIVE, AND CARING
WORKPLACE THAT EMPOWERS
EMPLOYEES WITH CAREER
DEVELOPMENT OPPORTUNITIES
AND NURTURES OUTSTANDING
TALENT
WNEETNBARKEIREXE
BEYSIRE ZTHRN IR
A E TRZEZREE  IHE AT

Relevant UNSDGs: Identified Material Issues:
}HRA UNSDGs: ERNEESRE:
e Employee Physical and Mental Health

BTG OERE

e (Occupational Health and Safety
BERERZE

e Employee Development and Training
BT #REKIEI

e Employment Compliance
EEESHR%E
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We actively attract and retain talent, strictly prohibit any
form of discrimination, and are committed to fostering a
harmonious, inclusive, diverse and equitable workplace. Our
Staff Handbook clearly outlines competitive remuneration and
benefits package, together with comprehensive training and
career development opportunities, supporting employees’
continuous growth and encouraging them to grow alongside
the Group.

During the Reporting Period, the Group was not aware
of any material non-compliance with applicable laws
and regulations® relating to remuneration and dismissal,
recruitment and promotion, working hours, holidays, equal
opportunity, diversity, anti-discrimination, other benefits and
welfare in the jurisdictions in which we operate.

Diverse Workforce

The Group upholds diversity, equality and inclusiveness as
core values, respecting the diverse backgrounds, cultures
and personal characteristics of every employee. Regardless
of race, colour, religion, gender, age, disability or any other
legally protected status, all employees are entitled to equal
opportunities for development and due respect. We have
also established an Anti-Sexual Harassment Policy and are
committed to safeguarding employee dignity and fostering a
safe, respectful and inclusive working environment free from
harassment, bullying, intimidation and retaliation.

°  Please refer to the “Significant Laws and Regulations” section for
employment and labour standards-related laws and regulations
significant to the Group’s business operations.
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The Group has established a systematic and flexible global
talent recruitment mechanism. Through multiple channels,
including internal competitive selection, employee referrals,
recruitment platforms and executive search agencies, we
actively attract qualified talent and provide equal employment
opportunities for outstanding individuals. To ensure that
the time-honoured and refined language of jewellery
craftsmanship is passed on from generation to generation,
we have thoughtfully designed 2 pathways leading towards
the future:

Internship Programme
BE3sa

Provide hands-on opportunities for
students to participate in business
operations and technical development
REEFHE B2E2HEPEEE
ER it A 25

e Transition from observation to practical
application, bridging the gap between
learning and industry practice
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e |nvest in educational resources to
create practical training opportunities
that connect academia and industry
BABBER ITEEGER2MEER
HENEE

e Support students in a smooth
transition into the workplace
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As of 31 March 2026, we had 4,972 employees (FY2025: 5,330 employees) based in Hong Kong, Macao and the Mainland. The total number of employees of the Group by
region, employment type, employment category, age group and gender during the Reporting Period is as follows:

B ZE2026F3H31 B J’MIHFE4,9720 8T (2025844F 15,330%) (U & B VEFI R A TIFe AL RN RS IAE Rt E ERAT R B Fhe AR R MR B D RESRHEN T !

Engaging with Campuses:
Dialogue with Young Talent

EERE  BEFAARHEE

During the Reporting Period, the Group
participated in the Hong Kong Design Institute
(HKDI) campus recruitment fair, engaging with
Higher Diploma students in Jewellery Design and
Technology. We introduced industry development
trends and career prospects, and supported
students in planning their career pathways. At the
same time, we strengthened our connection with
the education sector, with the aim of nurturing and
attracting future talent for the Group.
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TOTAL WORKFORCE BY GENDER

RIENB DN EERHK

FY2025
202584

FY2026
202684 4F

3,788

1,542

3.590

1,382

Female
Z

Male
=

TOTAL WORKFORCE BY EMPLOYMENT TYPE
REFREHEIDHESEHK

FY2025
202584

FY2026
202684 4F

5,289

41

38

4,934

Full Time
S

Part Time/
Contract
E =T

TOTAL WORKFORCE BY EMPLOYEE CATEGORY
BRI D EERH

FY2025
2025844

FY2026
202684 4F

4,718

4,329

-

TOTAL WORKFORCE BY AGE GROUP
RERMENSDHEERHK

FY2025
202584

FY2026
202684

92

522

1,629
2,431
656

103

243

1,726
2,110
490

Senior
Management
BREEE

Middle Level

‘ Management

iR EEE
Senior Officer
or Below
‘ BREE
FUUT

60-69
60-695%

50-59
50-597%

40-49
40-495%

30-39
30-395%

29 or Below
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TOTAL WORKFORCE BY GEOGRAPHICAL REGION TOTAL TURNOVER RATE BY AGE GROUP
it EE SHEESEH HERANIDNESERRE
52.2%
3,620 15.3%
—
FY2025 1 ,342 FY2025 168 %)
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368 .
40.7%
3,276
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356 = Fr2oze | 10.7% 40-49
Macao 202651 F -495
e 16.9% 40-495%
30-39
32.0% 30395
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FAIR EMPLOYMENT PRACTICES

The Group maintains a zero-tolerance approach towards child labour and
forced labour, and is firmly committed to eliminating such practices. During the
recruitment process, we carefully verify applicants’ identity documents to ensure
that all employees have reached the legal working age. Our Staff Handbook also
sets out employment-related policies and terms, including working hours, leave,
remuneration and termination arrangements, so as to prevent forced labour. In the
event of any non-compliance, the Group will take immediate action to cease the
relevant employment arrangement. The HR Department conducts regular reviews of
recruitment practices to ensure the effectiveness of the Group’s existing measures
against child labour and forced labour. During the Reporting Period, the Group was
not aware of any material non-compliance with applicable laws and regulations
relating to child labour and forced labour in the jurisdictions where it operates.

EMPLOYEE COMMUNICATION AND ENGAGEMENT MECHANISM

Employee opinions and feedback are an important driver of the Group’s continuous
improvement of its human resources management. We have established a
comprehensive whistleblowing policy and grievance mechanism, through which
employees may raise feedback, submit grievances or report misconduct via email,
telephone or face-to-face meetings. The Group strictly protects the identity and
confidentiality of whistleblowers and handles all cases fairly and impartially, with
appropriate follow-up actions taken where necessary.

COMPREHENSIVE EMPLOYEE BENEFITS SYSTEM

The Group is committed to providing employees with competitive remuneration
and benefits in line with market standards, while strictly complying with all relevant
laws and regulations and ensuring reasonable working hours and rest periods.
Employees who are required to work overtime may apply for meal and transportation
allowances to provide appropriate support. We also place great importance on
employees’ work-life balance. The employee dormitory within the Lukfook Jewellery
Cultural and Creative Industrial Park is equipped with a wide range of recreational
facilities, including a basketball court, fitness facilities, karaoke room, reading room,
and cinema room, providing employees with a comfortable recreational space that
promotes physical and mental well-being.
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In addition to statutory benefits and leave entitlements, the Group also offers a diverse range of employee benefits, including but not limited to:

BRoEE R R RERSN RERE TR & B TIRMZ T EER BFEE R RN

Physical and Mental Well-being Work-Life Balance
iR EETFE
* Basketball court e Employee care and recreational N
e activities
e Recreational facilities (e.g. karaoke S THERREEH
rooms, reading room and cinema e Staff quarters
Featured Benefits room) SRR
4%‘@?5*“ @%%mﬁ (ﬂl] . ‘ETTLOKE%‘ %Fﬁﬁ e (Casual Friday Fami|y Care
| xR 2 HIE FIRE RRRA

e Birthday leave e Fitness facilities

EHR & & 52 1 e Grandparent leave
e Year-end bonus e Medical scheme 9N ER B’

ﬁgﬁ_ e

FRIRS BE el e Newborn gift voucher
e Meal allowance FIEFRES

EP N

fE B 2, e Condolence grant
e Transportation SR

allowance Basic Statutory Benefits e Wedding gift voucher

R BEREERT D
e Performance bonus or

incentives

R IEAL
e Employee purchase

discount

EEBMESE
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During the Reporting Period, the Group organised a wide range of employee engagement activities:

RESHE AEESMSESTES !

*

Relax & Recharge: Chill Wellness Activity
FA—FACHILLET AR

Advocating Physical and Mental Health

* Caring For Employees’ Families ¢

EEELRE r

H16 Medical Seminar on “Common Trigger Points and
Cardiopulmonary & Cardiovascular Health”

H16 Medical(& & AU &5 K /O fif 82,0 0 & {2 BR ) 58 2

Zentangle Stress Relief Workshop
e AR TR

REBEEIXE

BBQ Night
BBQZ &

Luk Fook Holdings (International) Limited /@5 (FE) BERAF
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Empowering Work-life Balance

RETFREFFE

Citibank x PURE Fitness x Wo Shun Tong Limited-time
Employee Offer and Health & Wellness Experience Day
Citibank X PURE Fitness X8
(REETIEERERELERRA

“China CITIC Bank International
Limited X Dah Chong Hong”
Limited-time Employee Offers
and Easter Shopping Bazaar
MpERTT (BB XKETT]
REETEEREEHBEYTHE

Rock Climbing Fun Day
27 7]

Luk Fook Holdings (International) Limited — 7N/@&EE (B BRAF
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Training and Development

ol k3 =

The Group has established a comprehensive training framework, providing employees with
diverse learning and development opportunities through internal mentoring programmes and
external professional courses. These cover industry trends, professional knowledge and skills

development, supporting employees’ continuous growth and enhancing their professional
capabilities.

FEFERIUTENEIRR BEANBEMBNIRIIRERE HETRES TEEBEE
EHE RETEED BEENRRKGERE X EIRHEMRMEABREET

Professional
Competency Training

HEENE

e Jewellery expertise, gemstone identification and quality
service certification
KEEXNH ETHEBERGESE

e Product knowledge training
7 A R S

e Sales, communication and marketing
HEBmEMIFITHE

e Al applications, digital literacy and software skills
AT SRR MFER AR A

e Compliance and labour relations
BRESERE

e ESG-related training (including knowledge of carbon footprint)
ESGHERIIE (B 1EHK E BrERE A1)

Luk Fook Holdings (International) Limited — 7N/@&EE (B BRAF
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Leadership Training

EE N

Store and team management

I 57 B [ P B 1

Management habits and leadership mindset
EEEIEHEBEE B

Leadership resilience and personal effectiveness development
FEREREANMBEE
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Based on the above training framework, we
continuously track and quantify key training
performance indicators for all employees, strengthening
overall team capability and further enhancing the
Group’s market competitiveness. During the Reporting
Period,81%'° of employees received training (FY2025:
93%). In total, the Group provided over 117,000
training hours (FY2025: 109,000 hours), with an
average of 20.3 training hours per employee (FY2025:
16.7 hours). We also arranged 8 hours of annual
training for each employee at assistant manager level
or above. The training data by gender and employee
category is set out below:

B B FINELR M EE R 26252 8 T AR
RIT BRI R CEREREE ) E—TIRAEE
NHiERFED - NIRESHE HM81%  NWETES
T 53 (202581 F:193%) o AEEBEE A E TIRMH T8
117,000/\BF (202584 25 1 109,000/)\FF) B9 H)IER7E
AN IR 80 420.3/\EF (202584 5 1 16.7/\BF) o F 1
NEABMURKERIULETESFELTHS/NRFHNE
allo 214 Bl AN B AR & 72 BO3E BNl BB AN T

0 Employee training data includes staff who left during the Reporting
Period.
0 BTHEINIBBRESNRESHAEBERNET -
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PERCENTAGE OF EMPLOYEES TRAINED BY GENDER
BEEESNZRINETHSLE

73.5%

FY2025

20258t 26.5%
72.2%
FY2026
2026814 27.8%
? ;ema”e

Male
%

PERCENTAGE OF EMPLOYEES TRAINED BY EMPLOYEE CATEGORY
REBRBSNZINEIEFSLE

0.1%
FY2025 8 7(%)
202581 F
91.2% v
Senior
Management
BREERE
02% Middle Level
Management
R EERE
FY2026 12.2% =
202681 Senior Officer
C or Below
876 %) BREE
BV

PEOPLE EMPOWERMENT
AT

COMMUNITY CARE
OBTE

ENVIRONMENTAL

R (RE

AVERAGE TRAINING HOURS COMPLETED PER
EMPLOYEE BY GENDER (HOURS)
B RIE1 D B4 18 8 5t A 2l T 39 B B (/M)

18.5

12.6

FY2025
202581 4F

23.1
FY2026 |
202681 2 13.3
* Female
Z
Male
5
AVERAGE TRAINING HOURS COMPLETED PER EMPLOYEE
BY EMPLOYEE CATEGORY (HOURS)
AR 2 92 Y S 4 8 B 5T AR A Y 1 B B ()N BRF)
23.5
FY2025
202581 £ 20.6
163 l?/\ear!;);ement
EREER
18.5 ¢ Ed;‘giénﬁ't
2] 9 Senior Officer
] or Below
20215 20.1 T
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We provide a diverse range of internal learning resources,
including pre-employment training and induction programmes
for new employees, an online training platform, and
professional certification courses. These initiatives support
employees in enhancing their professional knowledge and
skills, achieving continuous professional development, and
staying abreast of market trends, thereby strengthening the
Group’s competitive advantage.

JEWELLERY ARTISTRY
ECHE

WSS

RFRGES NS SBE R QERE TH
B R R R I T O R E R
% BHETRASEARREE SRS
sEuE FUTHEY tTREEENHS
B

Lukfook E-Learning: Talent Empowerment and

Self-directed Learning Platform

NEERE  AZMERB X BB FS

BUSINESS INTEGRITY

SIX HEARTFELT SERVICES
7NIDARTS

PEOPLE EMPOWERMENT
AT

Key Training Programmes in FY2026:

Six Management Habits Programme

In FY2026, we organised three sessions of the “Six
Management Habits Programme” for 206 employees
at assistant manager level and above. Based on the
philosophy of “Self-Cultivation Corporate Management”,
the programme incorporated group-based activities and in-
depth discussions to introduce six core management habits:
be proactive, attain goals, take control of time, achieve
win-win outcome, value differences, and make continuous
improvement. The programme helps participants integrate
management principles into their daily work,

enhancing leadership effectiveness and

team collaboration, and reflects the Group’s

commitment to talent development and

management excellence.

COMMUNITY CARE
OBTE

ENVIRONMENTAL

R (RE

20265 FE LI

AAEEGERE

HIE 2026 EA206 L BI&LIBRU EET
B G IRNAKBIEEEBRE FEUMEEAE
RIBEZAER FB/NAERERS #
REXregBEm ERE R BRERE REER 2
BERLTEES NABEDE-REERKE
BIESRA RS IE R EENAE R E KB
B/ BREEERASERAERSHEEN

ERo

APPENDIX
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The “Lukfook E-Learning” platform is the Group’s in-house developed online training
platform, providing employees with flexible and convenient opportunities for continuous
learning.

Whether based at the administrative centres or frontline retail stores, all employees can

access the Group’s recommended training courses on a monthly basis via the platform.

Mandatory courses are assigned according to employee category, job responsibilities

and development needs, covering a wide range of topics, including product knowledge,

Preservation of Craftsmanship and Chinese Cultural SR TZEDECEM
Arts

Rooted in Chinese culture, the Group regards craftsmanship

and cultural heritage as a core competitive advantage. We

craftsmanship, service excellence, workplace etiquette, leadership, Al and ESG, ensuring
learning content is aligned with the requirements of different roles while continuously
REBEFAPEXL WK T EEEBECRAR
PIZOFHEBEE-RAEHR —RIPEXILH
FAEER R HEERE T - XY T EEE
R X ACEA RS E mAH W iE B KA R B
BEERA REE THENMHEE HEEER A
product collections. Through expert lectures and digital e

enhancing employees’ professional capabilities and job performance.
REEFEIRER B FMENE LIEIITE AETIRHEIFERNFES IR have launched a series of training programmes related
to Chinese culture, covering traditional jewellery culture,
I ERTHR O SN T FEE LSRR YOFEBFAELHENERERENEER appreciation of heritage craftsmanship, and heritage-inspired
2o MMERZRIZE THAR BB RERTEFTE N HEELAH - T2 R
B - HZEH EEEN ALEEKESCGEHE BREINARYI S TEREMUE R F
BRABINZEEREIRIIEREC

learning modules, we further deepen employees’ artistic
appreciation and cultural identity.
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Jewellery Craftsmanship Advancement Programme
BRE T EBEHE

Craftsmanship is the soul of a jewellery brand. Focusing on key
areas such as jewellery production, setting techniques, hand-drawn
design, computer-aided design and rope-making craftsmanship,
we continuously deliver practice-oriented training programmes to
systematically enhance employees’ technical precision and creative
capabilities, thereby consolidating the Group’s leading position in
craftsmanship excellence.

TERARKEmENER  RFIBGEMRIF BB HKE
i BiSEBI R T AR T2 ERAREE FHERRBIRERNIE
S W B T RAMIRARKMIEE EAIFRE /1 ZE miRTE T 24
FERYSE ST HI{1 0
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CONTINUOUS LEARNING AND DEVELOPMENT

The Group has established a further education subsidy
scheme, providing eligible employees with allowances and
study grants for external job-related courses. At the same
time, through a wide range of learning opportunities, we
encourage employees to pursue continuous professional
growth. By combining learning needs assessments with
personalised development planning, we support every
employee in enhancing their skills and competitiveness.

Training Preference Collection
1EANE Y

e Systematically collect employees’
feedback and expectations regarding
training
R IE B THIEFIR A AR

e (Continuously review and enhance
learning programmes based on
feedback
BB R BB R AR E 5
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Tailored Learning Plans
ESEHWNSYEEE

Develop customised development plans
for employees with potential and specific
development needs
RHEBEBENEFERERNATHEER
ERTE

Mentorship programmes provide tailored
career guidance

EEEtRIRMES ERIBREIEE

CAREER DEVELOPMENT AND PROMOTION

The Group advocates excellence in performance
management while continuously enhancing the overall
capabilities of individuals and teams, thereby strengthening
the brand’s international competitiveness.

Performance Evaluation and Incentives

In performance management and employee incentives,
we uphold principles of fairness, objectivity and employee
development, ensuring that rewards are closely aligned
with individual contributions. Each year, line managers and
employees jointly conduct year-end performance appraisals
to review annual achievements and proactively set future
development directions and professional expectations,
with a commitment to continuous improvement. The entire
appraisal mechanism is guided by fairness and impartiality,
ensuring that every employee receives due recognition and
opportunities for growth.

Talent Pipeline Development

We continuously enhance our career development framework
and promotion mechanisms, and actively build a robust
talent pipeline. By identifying high-potential employees
and providing targeted development and job exposure
opportunities, we ensure that key positions are always
supported by capable and well-prepared successors.

kS 2 IRIG{RE

IERERE

HAESEFRENER ARFERAEARE
BRSBTS UEE REVEREGRFED

AR T B Ry

ERMERESTHBT RABRKATE
B LUEREAERNRA BERLEREAFGASR
KR -BE HETERETEBFREN
Pz HEICIBREE TR R AIRE MM ET IR
RERBEEFERE F KB m KRG BE
B RFT AT AENRE ERE—UE
T HESEENSELNRK S

AT R
HAFEECHRELRBRESHHG) JiR
BRERERNATEXK-EBRHANEENINET
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Safety and Health of Employees

We highly value the health and safety of employees, and
are dedicated to creating a healthy, safe and comfortable
workplace. To this end, we have established a comprehensive
occupational health and safety system, setting out a range
of health and safety measures, and are committed to
complying with relevant laws and regulations™, including the
“Occupational Safety and Health Ordinance”, the “Law on
the Prevention and Control of Occupational Diseases of the
PRC”, and the “Work Injury Insurance Regulations”.

During the Reporting Period, the Group was not aware of any
material non-compliance with applicable occupational safety-
related laws and regulations in the jurisdictions where it operates.
At the same time, the Group has recorded no work-related
fatalities in each of the past three years (including the Reporting
Period).

Furthermore, to safeguard the health of our employees,
the Group has purchased work-related injury insurance
for employees and provided protective equipment such
as masks and gloves to employees in need. To maintain a
safe working environment and prevent accidents, regular
inspections and maintenance are conducted on protective
and emergency facilities. Furthermore, a security department
has been established at the Lukfook Jewellery Cultural
and Creative Industrial Park, which is responsible for
routine inspection of factory facilities and the identification
and management of occupational health and safety risks.
During the Reporting Period, the Group further updated the
“Guidelines for the Safe Use of Chemicals” and the “Chemical
Storage Safety Management Regulations”, strengthening
requirements relating to chemical storage conditions,
labelling, usage and leak handling, in order to reduce
potential occupational health and safety risks.

" Please refer to the “Significant Laws and Regulations” section for
health and safety-related laws and regulations significant to the Group’s
business operations.

" RN AEEEBEEREANRRAER
2RITEEAERERI—H-

EERERKERIIER
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Safeguarding Gas Safety and Creating a Secure Working Environment
TEARER > EEXOTFIRIA

During the Reporting Period, we proactively carried out improvement works for combustible gas alarm
systems at locations using natural gas, including the casting workshop and staff canteen, by installing
and upgrading relevant alarm equipment. These systems monitor gas leakage and trigger immediate
alerts upon detecting any abnormalities. Through enhanced safety facilities, the Group aims to safeguard
every aspect of employees’ daily work and provide a safer and more secure working environment.

ﬁAiﬁiHHF'Eﬁ ROHHERESRRESERARARNMUE THREAIMRIEREEERNTZ 18
&%#ﬂﬁ%ﬁ%ﬁﬂz SEEAMRRR —ERRREBENKRE -BRETENZEXRN KA
THEETABILFNE—ERE AtfIZ2E—EAEZ 0 ErEN ITIFRE.

AL E THBXEEEZE2EM RMRET
health and safety, we provide them with occupational safety 3IRMtE;ZEZL 2T FEHRLHEEI 6 1EH &

To strengthen employees’ awareness of occupational

guidelines and arrange regular training, such as fire drills and &Gk @S EEI%-

hazardous materials management training, etc.



COMMUNITY
CARL
BT

ACTIVELY ENGAGE IN COMMUNITY
DEVELOPMENT, SUPPORT VARIOUS
CHARITABLE ACTIVITIES, CARE FOR
THE COMMUNITY, UPHOLD SOCIAL
RESPONSIBILITY, AND GENERATE
SHARED VALUE FOR SOCIETY

BEmZ2irEESE TS EAT
TE SR BEMEET.
AtZalEHEEBE

Relevant UNSDGs: Identified Material Issues:
}HRA UNSDGs: E%EUE@EE&&

No community care-related
material issues were identified
in this round of the materiality
assessment.
EREBEM MG EA OB
SEMEERE
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Over the years, the Group has upheld the spirit of corporate citizenship and actively fulfiled its social ZER FEBRIFCXARBEH BRBETHZEET FREAERSE
responsibilities. By working closely with charitable organisations and community partners, we support a EERHtEBHFEE FEEHHESERBEERLR -HMARHRE RS

diverse range of community initiatives, respond to societal needs and create shared value for society. During FHZ bt @IER ODEHEEE A SRS HEEZEBE - NRRSHR
the Reporting Period, our community engagement efforts focused on the following areas: KM E2ETEETEREUTEHE:

[

Safeguarding Health
THERR

EE
ava

@ Charitable Donations (HK$)

BEIPHNEEE GBT)

6. 63000 +

Driving

sl 144%5)
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Safeguarding Health
TR

Luk Fook Holdings (International) Limited
Sustainability Report 2025/26

Donation of HK$1 million in Support of Tung Wah
Group of Hospitals

IBE100E BT RE= R

We have donated HK$1 million to the Tung
Wah Group of Hospitals “Hand-in-Hand for
Benevolence” programme to support community
Chinese medicine services and the preservation
of historical and cultural heritage. This donation
reflects both the safeguarding of health and the
preservation of cultural roots, continuing our
commitment to giving back to society and caring
for the community.

HFIBEEBI00E BT FRE= [ EERTIF >
ARNEFHtETERFRELEXICRE - EE1H
BB BT R TERERE hETEXERIR LA
[ClER+ & B ARV ARGE ©
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The Group expresses deep concern over the impact of the severe fire incident at Wang Fuk
Court in Tai Po on residents’ livelihoods, and extends its sincere respect to frontline rescue
personnel for their dedication and efforts. To support post-disaster community recovery, we
have donated HK$5 million to the “Support Fund for Wang Fuk Court in Tai Po” established
by the Hong Kong Government, with the aim of providing immediate assistance and long-term
support to affected families. We will continue to care for the needs of the community, standing
alongside affected residents to help them overcome hardship and rebuild a stable life.

HFRTBERIBE BB EANKEREEREEFROTE W AATRIE A SRR LT
HEUABRH R A EXKEERER ZADEBRITHRE BT RILA KB REHEEE
T IBEAEL008 T MEAR T EXERHAIRHR B E RIS B MR 5ERIR L & A
RYEERBTEBHE EREREE

We invited employees and their family members to participate in the family-oriented event
organised by Friends of Caritas, encouraging a healthy work-life balance and supporting
community charity through practical action. Under the slogan “Run for Love, Run for Hope”,
each step taken serves as a force to bring the community together and strengthen connections
among stakeholders.

BRPIBEFEREREX

BSEBBABR I RE

MR TS g 0 S

ARFEBHITERE

mOUEBRITH=E

HERH THEHUTR

EEN WHAEEIR

A5k B — S H K

RREHE EER

FhENNE-

Honoured “Fundraising Champion Award” in the “Oxfam
Rice Event 2025”
B TR KRB E K1T812025) 2 TSI RERTTE)

We have supported the “Oxfam Rice Event” for the twelfth
consecutive year and was honoured with the “Fundraising
Champion Award”. This support not only contributes to the
promotion of sustainable livelihoods for smallholder farmers
globally but also provides tangible assistance in helping them
address climate change, thereby continuing our commitment
to sustainability.

BPE+ZFZ R BRERITE » LRETERTK
ENEFEE BEHXF BRHEEZNNEEREITELE
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Supporting Education
BRBR

it

\

Supporting Dreams and Cultivating Local Creative Talent
through ongoing sponsorship of the “Outstanding Industrial
Attachment Scholarships” and the “VTC Design Education
Fund”

BAhS  IEE MBI ERAE

THEN TEFEEERREE k TVICRAHBESR)

Since 2014, the Group has supported the scholarship and
sponsorship programme organised by the Hong Kong Institute
of Vocational Education, through continuous sponsorship of the
“Outstanding Industrial Attachment Scholarships” and the “VTC
Design Education Fund”. The initiative aims to nurture outstanding
design talent in Hong Kong, while accompanying young students
in realising their potential and advancing towards success in both
employment and further education.
BRPIBE2014ERBR N EREXZHEEREMNRN 2S5 F
BENEFSCESERBR I AIVICKFAHEES) AEHBES
BRERSTAT  MEHFESFAEMERERR FEEMEEN
PRI
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Study Tour of the Department of Management and Marketing, The
Hong Kong Polytechnic University
ERETARBEERTHZ2RBEZE

We hosted a study tour for students from the Department of
Management and Marketing of The Hong Kong Polytechnic University
at the Lukfook Jewellery Cultural and Creative Industrial Park. Through
visits to the production facilities and e-commerce department, the
students gained a deeper understanding of the jewellery industry. The
visit also facilitated exchanges between the industry and academia,
supporting talent development and the sustainable growth of the
industry.

BEMEG TaBEIREEERTB2REEE G NEBHREXIE
RBREXE ZRSBLEREREMIIT RIE2EHNKETE
HIEBH > MWIREXERES RN IFITEAS B EFEEE-

Partnering with Education Leaders to Nurture Talent and
Inspire New Perspectives on Future Education

HBFHEARMEBAL BRBERRB TR

The Group actively supports the “Professional Development
Programme for Newly Appointed Principals” organised by the
Education Bureau of Hong Kong and implemented by The Education
University of Hong Kong, and hosted over 40 primary and secondary
school principals at its Hong Kong headquarters. The programme
began with a visit to the China Gems Laboratory Limited, allowing
education leaders to experience firsthand how jewellery appraisal
reflects professional standards, rigorous practices and talent
development. This cross-sector dialogue brought education leaders
together to reflect on approaches to talent cultivation, illuminating a
sustainable learning journey for the next generation.

BABBZIFHEEBHRERIM EEAFAREAMN HMEREE
FERRRE > BRBIOUFNERRIFEBRI EEFUSEH
EREETPHOBR BHEREMRIBRABET N ARIRE
ERE - BECEAASES LABRYEZBFHEERHEAR
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We once again joined hands with the Wai Yin Association by attending the press
conference for its 44th Anniversary Charity Ball, and specially donated a diamond
jewellery set from the Miss Hong Kong collection, “Love Yourself’ to support the
fundraising efforts of the charity ball. Through this contribution, we hope to help
raise greater charitable funds in support of various initiatives, including children’s
education, mental health and community services.

HPABERT SRS HREMBFEEENRGCERT G R E
B NMAMRCECIBEAENER AREERE -0 FEBLERES
B XEREHE BHERKIERBEZEEEERE -

For the twenty-fourth consecutive year, Lukfook Jewellery has sponsored the Miss Hong Kong Gold and Diamond Crown and jewellery
sets, once again honoured to witness this prestigious citywide event. The design of this year’s crown embodies the elegant image of
Miss Hong Kong. With a gentle touch, the centre diamond seamlessly transforms into a diamond pendant, enabling Miss Hong Kong
to radiate brilliance on any occasion.

NEXEEF_THNFEHEBNEHEERERGEEH  REBRREENTRZ -SERSRFEMBESSIR BT A
BRI Z)eRBEAmE  EBE B/ NANEASEEH AR T

The Group has also specially launched a
miniature “Miss Hong Kong” Gold and Diamond
Crown, extending this exclusive radiance to every
woman, enabling them to express their unique
charm to the fullest.
BRPEFELRRIEENEEEERE FiE
NEBATEBRES — UMY BMMEES
RS RE /]
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Advancing Industry Collaboration
TEHRE

Sharing Knowledge to Advance High-Quality Industry Development
HENH HBERSHERR

To foster international exchange and industry collaboration, the Group hosted
representatives from the Kimberley Process Certification Authority of Qatar for in-depth
discussions on strategies and future positioning of the natural diamond market. At the
same time, we engaged with various government bodies and industry organisations to
exchange views on high-quality development, talent cultivation and the industry landscape.
Through information sharing and insight into emerging trends, the Group works alongside
industry partners to collectively enhance environmental, social and governance standards,
and to promote the long-term and sustainable development of the jewellery industry.
RIRERBRIOREITES

B XEEETT RERE

BAREEEPFAR > SLRAE
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Partnering to Deliver 50 Social Responsibility Initiatives

BFBE HBs0ETEHET

In collaboration with brand partners and volunteer organisations, we carried out 50 corporate social
responsibility initiatives, covering care for the elderly and underprivileged groups, support for families and
students in need, as well as the provision of supplies to outdoor workers. Each initiative helps to strengthen the
warmth within local communities, while also encouraging the industry to deepen its culture of social care and
advance sustainable and responsible development.

FFImEmEBEH RETE

BEHSOEHEEEES

HEMIERE KGR

SXEAEFERERBLE U

RERIITIEERENE

XEZ-5-ETH BT

REEMTEIVARE =

M ER R L ERIEX

B #HENRKBEREEEN

TEERE-




ABOUT THE GROUP SUSTAINABILITY MANAGEMENT SUSTAINABILITY JEWELLERY ARTISTRY BUSINESS INTEGRITY SIX HEARTFELT SERVICES PEOPLE EMPOWERMENT COMMUNITY CARE ENVIRONMENTAL APPENDIX
RAIA A £ E APPROACH HIGHLIGHTS EOBE S 4 AR LA B2 DEUE PROTECTION [5E=

A R E TS i IR A% R R, R (RE

Lukfook Volunteer Team
Driving Decarbonisation

Since 2010, the Group has established the “Lukfook Volunteer Team” to encourage employees to HE R
participate in philanthropic services, including educational development, medical services, community care,

and environmental protection. Through long-term partnerships with various social service organisations, we

transform compassion into concrete actions, injecting positive energy into the community. Green Power Sha Lo Tung “Mile-a-minute Weed Removal” Lukfook Volunteer Activity

FBEBHEVRFATBRAERIAERIED

The Group has implemented a flexible participation mechanism, encouraging employees to engage in
volunteer activities during working hours. The Volunteer Team also fosters employee interaction and teamwork, The Lukfook Volunteer Team visited Sha Lo Tung
enhancing their sense of belonging. to participate in the “Mile-a-minute Weed Removal”
activity organised by Green Power, assisting in the
removal of invasive alien species that pose a threat

O e 3

/ \a(EE%ZI% to the local ecosystem. Through this hands-on effort,
REBB2010F KL NERELIR D USBET2HHBER BERB HEABRFRERIEE AR the Group supports the protection of native vegetation
B HZEMEREEERBSE SEAEECARRTE AL@FEALEREE- and contributes to biodiversity conservation and the

preservation of the natural ecological environment.

EIREENVER 2EBKBNEEIMN UERFREE
%0175 WEBRE A E RSB BYINR AR
o RERMIER UBRTHXFENZSHRERE R
BARAERIRE

FEBHETELISARS ZBETR TFRFERSEZETL LS -ZTITBMeEE TIOMEBERSF =BT R

Huaxi Public Welfare Tree Planting Activity
ERQHIERTED

A tree-planting activity was held at Jiulongwan
of Xi'an Taiping Forest Park as part of the
Huaxi public welfare initiative. Participants
@ planted saplings to restore greenery to the

mountains and forests, taking practical
action to safeguard the natural ecological

The volunteer team has been

: environment.
established for
EIBRILIESEBASE HMaFALRKERM B NEEE  28E
FAAmBEEES  c ARG HETEE  ALLUMK
1 6 li’gars TR LU ETE T B A A o
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ADDRESS CLIMATE CHANGE,
REDUCE ECOLOGICAL FOOTPRINTS,
AND PROMOTE A SUSTAINABLE
VALUE CHAIN

NIIEHRAREE  BUREREE TS
HEERITEBEER

Relevant UNSDGs: Identified Material Issues:
}HRA UNSDGs: ERNNEERE:
e Energy Efficiency and GHG
P g3 o (14, Emissions
BER N SR = SR As HE

A/

-O:- @ D Circularity and Responsible

L Packaging Management
15 g»:[uun TE L‘i |V_jE7§ZE\ %'EE@ '_E.:EE
& e Climate Resilience and Adaptability
RIEIREEEE S
e Sustainable Raw Materials and
Green Procurement
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The Group integrates sustainability into its core operations
and is committed to reducing resource consumption and
environmental impacts across its business activities. We have
established an environmental management system, which
is subject to regular review and continuous enhancement
to ensure that our operations are conducted in a more
responsible manner.

During the Reporting Period, the Group was not aware of any
material non-compliance with applicable environmental laws
and regulations' in the locations where we operate.

2 Please refer to the “Significant Laws and Regulations” section for a list
of environmental laws and regulations significant to the Group’s business
operations.
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Climate Resilience

Board’s Oversight

The Board bears ultimate responsibility for overseeing
climate-related risks and opportunities. Assisted by the
Audit Committee and Risk Management and Sustainability
Committee, the Board supervises the Group’s climate-
related issues, including climate change policies,
management of climate-related risks and opportunities,
and the progress of climate targets. The Risk Management
and Sustainability Committee reports to the Board on
sustainability-related matters through meetings on a
quarterly basis, including climate-related issues, risks and
opportunities. The Board considers trade-offs between
climate factors in strategy formulation, major transaction
decisions, and risk management processes, balancing
them against other business, financial and operational
priorities, as well as progress on the implementation of
climate targets, thereby integrating climate considerations
into the Board’s overall decision making. The Board has
sufficient knowledge of climate-related issues and thoroughly
understands the impacts of such issues on the Group’s
business and operations. To maintain up-to-date climate-
related knowledge, the Group provides regular training and
informational materials on climate-related topics to the Board,
the Risk Management and Sustainability Committee, and the
Sustainability Task Force.
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Management’s Role

Under the supervision of the Risk Management and
Sustainability Committee, the Sustainability Task Force
composed of management is responsible for assessing and
managing climate-related risks and opportunities, planning
and implementing climate-related measures, and reviewing
climate-related policies to ensure that the Group incorporates
climate-related considerations into its daily operations.

For details, please refer to the section “Sustainability
Governance”.

As climate change continues to intensify, and extreme
weather events become more frequent, enhance climate
resilience has become an integral part of corporate
sustainability strategies. The Group fully recognises the
potential risks and long-term impacts that climate change
may have on its business operations, supply chain and asset
management. Climate-related considerations have therefore
been incorporated into the Group’s ERM and strategic
planning processes to strengthen operational stability and
enhance its ability to respond to climate change.
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Given that data availability and quantitative methodologies
are still in a stage of continuous development and evolution,
the Group will maintain ongoing monitoring of relevant
developments and, to the extent feasible, disclose the areas
within its business model and value chain where climate-
related risks and opportunities are concentrated. With the
progressive advancement of relevant research and analytical
approaches, the Group will further strengthen its capacity to
identify and assess climate-related risks and opportunities,
thereby enabling a more comprehensive identification of
such challenges and prospects facing its core business
operations. Meanwhile, to support more robust and forward-
looking strategy formulation, the Group conducted climate
scenario analysis for the first time during the Reporting Period
to assess transition and physical risks under different climate
pathways. The assessment was drawn from a range of
internationally recognised climate scenarios, including the Net
Zero 2050 scenario and Current Policies scenario developed
by the Network for Greening the Financial System'® (“NGFS”),
with a focus on potential climate impacts from the present
to mid-century. The results of the assessment subsequently
served as the underlying assumptions for the development of
response and transition measures of the Group.

8 NGFS is a group of central banks and supervisory authorities dedicated
to sharing best practices, facilitating the development of climate and
environmental risk management in the financial sector, and mobilising
mainstream capital to support the transition to a sustainable economy.
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Climate-related Risks and Opportunities Management

IR AR R LR B 1 B E 1R

Non-Financial Impact Response Actions and Transition Measures

FMBRE

Climate-related Risks Financial Impact

SrL{5 48 BA L B MBRE

FE 3 R W8 15T

Physical Risks
BREAR

Business disruptions caused by extreme weather
events (e.g. typhoons and floods) may result in
product delivery delays and potentially affect
customer satisfaction

EFRMmImK R (R ~ 1K) i EXER
RLEE Al xR mEE

Physical assets, including production facilities
and warehouse sites, face direct damage risks,
potentially leading to operational disruptions and
production capacity losses

TEIRM BEREMEZFYESEEAEERBER
b RS E R R EREBKR

Extreme weather increases the safety risks for
employees’ commuting or work operations
misRRIE=S 8 LEMNIFELZE AR

Remind employees to implement response
measures in advance for severe weather events
RESTRAPITEIRREHENEHAZE
Conduct regular inspections of climate-related
safety hazards

T EREERNZ2EE

Give priority to selecting local and nearby suppliers
to reduce situations caused by delays in material
supply

18 510 358 AR A ot e B ot & (R R v > R D WD L AR
IESRBVIE N

Leverage an omnichannel business model to
continue sales activities through online platforms
EREREEBRI BBRLTaREETH
EEE

Implement robust inventory management
mechanisms and maintain safety stock levels to
avoid inventory shortages
ERBRNEFEERT ERFZ2ERKT &
REFFEIR

Long term (2050)
55 (20504F)

Short term (2030)
T HA (2030%F)

Medium term (2040)
FRHA (2040%)
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Non-Financial Impact Response Actions and Transition Measures

FMBRE

Climate-related Risks

SrL{5 48 BA /2L B

Financial Impact

MBRE

& R S B 1E T

e Prolonged high temperatures may increase the risk o

of employee heatstroke, raise equipment failure
rates and affect supply chain stability

Established short term and long term climate
targets
ERERARRIARER R

FESRNEMNMETHZRKR REREHEX .
R BRI E

Optimise the operating efficiency of heating,
ventilation and air conditioning (HVAC) systems

BIEERR - BRAKZERFAHHVAC)RAHIEITH

=z

e Actively plan and promote the application of energy
storage systems to achieve benefit in energy

allocation
BBRE WIS EERRER > BRERARN

e The jewellery processing plant in Nansha
has obtained 1SO14001:2015 Environmental
Management System certification
m /D ERE N0 T Mk B 121S014001:20151R 15 E 12

i = 5] 23
Eﬁ/ NEELSA

Long term (2050)
55 (20504F)

Short term (2030)
T HA (2030%F)

Medium term (2040)
FRHA (2040%)
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Climate-related Risks
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Transition Risks

A AL

Short term (2030)
5288 (2030%F)

Medium term (2040)
FRHA (2040%)
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0 Long term (2050)
55 (20504F)
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Non-Financial Impact

FMBRE

e Failure to adapt to policy changes or meet
disclosure requirements may result in strategic
misalignment, regulatory penalties and damage to
brand reputation
RAETE B B B0 50 m B R BB B K P sE E UK B
R -REERI RmEBEERE
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Response Actions and Transition Measures

& R S B 1E T

e Closely monitor the latest regulatory developments
in laws, policies and regulations on a regular basis
to ensure compliance
EHREBYRTZE BRI ZRTENRNEE
g6 LIRS R

e Communicate the latest policies to employees in a
timely manner to ensure compliance
KB 8 TEERMBER  UERER

e Consider purchasing high-quality carbon credits
and Renewable Energy Certificates (‘RECs”) as a
transitional emission reduction measure
ZREEREENGERAKRUBERERES
(TRECs.) fE# @R M R BEE I
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Medium term (2040)
FRHA (2040%)

0 Long term (2050)
55 (20504F)
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Non-Financial Impact

FMBRE

Being perceived as lagging behind in the low-
carbon transition may lead to brand value erosion
WRABTEREBYE FHR P ERmBEBER
B

Product and technology roadmaps that are
misaligned with green consumption trends may
adversely affect brand reputation
EmEXMERGERAGEHEBERE  XE2n
fREE
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Response Actions and Transition Measures

& R S B 1E T

Promote low-carbon and energy-efficient products
and services, while increasing the use of renewable
and low-carbon energy sources
ESERMEENERMRT ENERTBE
AE TR AN R Ak 5B TR

Select packaging materials that meet specific
environmental standards and adopt energy-efficient
equipment or new techniques whenever feasible
EENORERREBENGEME L ERITEHR
AR ENTIE
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Climate-related Opportunities Financial Impact Non-Financial Impact Response Actions and Transition Measures

SR RAE S MBRE FMBRE &3 R B B 4B B

of clean technologies, market opportunities are
increasing for value chains with low-carbon and
green characteristics
BEAGREEMERBBREKM  BEEER
B MR EEETISBIEM

e As society and enterprises accelerate the adoption e Actively plan and promote the application of energy

storage systems to optimise energy use
EIBARE BN REER AR > LUWEBIEETRER
Actively promote the retrofit of ageing equipment,
such as electroplating neutralisation towers, to
optimise operational efficiency

RIBESEREPNEEZEREIS  UWRAE
B

e Gradually replace high energy-consuming
equipment with Grade 1 energy-efficient models or
equipment certified under energy labelling schemes
to reduce electricity consumption
B EMEREERE  EA RN ERRE
PRV [RRE J1HFE

e Review and optimise jewellery production
processes (such as casting, polishing and
electroplating), and introduce automation
technologies to enhance energy efficiency
WRTBEHRELERE NHBE-TE -BH) -
I A BEMERAMTIR A e R =R

Short term (2030) Medium term (2040) Long term (2050)
G HA (20304F) A (20404) FH (20504F)
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Non-Financial Impact

FMBRE

e Enhancing brand reputation and market
competitiveness
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e Gradually increase the proportion of sustainable
jewellery products, including the use of recycled
precious metals and laboratory-grown diamonds/
gemstones
ZLEMAFEREEm LA > SE AR UK
ETEREREEEEA EA

e Explore the opportunity of establishing dedicated
sustainable jewellery product lines with clear
labelling of carbon footprints, recycled material
proportion and responsibly sourced materials
RAERUEFNIFEGREERRIINESE 7
PEAR SRR B ~ B EHEE B s B S EERBE 2R IR

e Continue investing in the research and development
of lower carbon production methods, including
recycled metal refining technologies and lower
energy gemstone cultivation technologies
FERAMERKLE  FLRE B IRIREM
RIBEFREREERN
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Climate Scenario Analysis

During the Reporting Period, the Group initiated its first
climate scenario analysis to assess the resilience of its
strategy and business model under a range of climate
scenarios, and to understand the potential impacts of
climate-related risks and opportunities on its business
operations. The analysis was conducted across core
operations in Mainland, Hong Kong and Macao at the
Group level, with the aim of providing a forward-looking
basis for strategic planning, risk management and
resource allocation. The results have been incorporated
into the Group’s short-, medium-and long-term strategic
planning, serving as a key reference for the identification,
assessment and management of climate-related risks
and opportunities, further strengthening the Group’s
capacity to respond to climate change and enhancing its
long-term operational resilience.
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Scenario and Modelling Approach

As NGFS is an internationally recognised, publicly available scenario
data source that is directly relevant to the Group, we have adopted
its database as our primary data source, and selected low-carbon
scenario (i.e. “Net Zero 2050 Scenario”) and high-carbon scenario
(i.e. “Current Policies Scenario”), respectively. The scenarios were
not intended to be predictions of the future; rather, they sought
to stress test our business against several plausible future states.
The assessment is subject to uncertainties, including the current
limitations in available literature and data in quantifying the influence
of climate with a high degree of certainty. Our current approach
was based on a snapshot of our current situation and assumed no
change in our major business operations, operating locations or
carbon mitigation measures, and no correlation between different
climate risk variables. Going forward, we will continue to refine our
approach to climate scenario analysis as new credible data and
methodologies become available.
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In terms of analysis indicators, we integrated global climate
models, regional climate data, and industry forecasts
to evaluate physical and transition risks relevant to the
Group’s operations. The analysis considered physical risk
indicators such as cyclones, floods, and heatwaves, as
well as transition risk factors impacting operating costs and
transition pressures, including carbon pricing. The results
indicate that, across all assessed scenarios, identified risks
remain low. Please refer to the tables below for an overview
of the selected time horizons, climate scenarios, and analysis
results.

FEoriERAGE BAGES2REERE  BERIEE R RIT
XA FHEREAEEEESEEBNER REBERR RE
HLEGPEAGTRIE KR ARFERERIER UKRAER
BEEENAEBRR I VIRE BKE DT REPTA TG
RIRBET FSERAREABER F2RTXR T HATER
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Time Horizons and Climate Scenarios Selection

PR EE [ £ 5 1 (5 = 51

Risk Indicators

B BZ 1R

Physical Risk
BERRRE

Transition Risk

A AR

14

Acute Risk:

=R

e (Cyclones
B R

e Flooding
KZ

Chronic Risk:

12 1% B B%

e Heatwaves
R

Policy and Legal
Risk:

BRBE R RS
e (Carbon Pricing
W E B

Time Horizons

5 i 56 ]

2030 (short term)
20304 (}2HA)

2040 (medium term)
20404 (FRHA)

2050 (long term)
20504 (FHA)

NGFS Scenarios Selection
NGFSIE &2

Net Zero 2050 Scenario (Orderly):

20

50/ ZHIMIER(BEFBE):

Assuming rapid climate policies and technological
transition, to achieve net zero carbon dioxide (“CO2")
emissions by around 2050, while limiting warming
to 1.5°C™ with a minimal overshoot, with limited
physical risks but high transition risks.
BRBRENREHRREARMEE > EL2050F
BER_&tHk (TCO21) BEEH R A RREHITE
1.5°C*EEE R/ \NEBAERE  BREMRER > M
BB g o

Current Policies Scenario (Hot House World):

BRGERFRRER(RRE T BRE) !

Aligned with the Paris Agreement’s goal in limiting warming to 1.5°C above '

pre-industrial level.

Assuming only current policies are maintained,
leading to continuous emission growth until 2080 and
a temperature rise of approximately 3°C, triggering
multiple severe physical risks, including irreversible
impacts such as sea-level rise.
BREEEFHEBRR  ERERFEIL KR E2080
FoHRA3C sl EZREREERBRER  SFT
FENEE WETE LA

FE(BRBE) N ALK E2IKRBABESITE1.5°CU

MHYRE



Luk Fook Holdings (International) Limited
Sustainability Report 2025/26

SUSTAINABILITY
HIGHLIGHTS

IR A% R R,

Scenario Analysis Results

& High & @ Moderate 1 ¢ Low 1K

JEWELLERY ARTISTRY
ECHE

BUSINESS INTEGRITY

WSS

IERDHEER

Impact Level & 212

Risk Types Mainland Hong Kong Macao
B LR Al & #F
Physical Risk  Cyclones v v v
M=
POTTO
Flooding J 4 v/
KE
Heatwave 7 / /
R
Transition Risk Carbon Pricing / v/ v/

LTS

Climate Resilience and Adaptive Capacity

The results of climate-related scenario analysis not only
inform the Group’s assessment of the resilience of its strategy
and operating model under different scenarios and time
horizons, but also deepen its understanding of the potential
impacts of climate change on the Group’s operational
performance, value chain dynamics and strategic positioning.
The analysis further assists in identifying priority areas for risk
management, strategic adjustment and resource allocation,
providing a rigorous basis upon which the Group may
formulate more forward-looking and considered response
measures.
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Through existing risk management and strategic planning
processes, the Group maintains continuous monitoring of
climate-related risks and opportunities, whilst preserving
the agility to adjust its strategy and operating model in the
short, medium and long term. The scenario analysis results
have been incorporated into relevant decision-making
processes as a key reference for strategy formulation, risk
assessment and resource allocation, enabling the Group to
make timely and prudent decisions in response to an evolving
landscape of climate-related risks and market dynamics.
The Group will continue to enhance its capacity to identify,
assess and manage climate-related risks and opportunities,
embedding such considerations into its corporate strategy
and operational decisions to strengthen business resilience,
support long-term value creation and advance its sustainable
development agenda.

The Board bears ultimate responsibility for the risk
management and internal control system. Supervised by the
Audit Committee and Risk Management and Sustainability
Committee and assisted by the Sustainability Task Force,
we have conducted ESG-related risk assessments,
including climate-related risks and opportunities, in addition
to assessing their potential impacts and likelihood, and
prioritised them accordingly. Based on the assessment
results, the Group has developed corresponding mitigation
measures to enhance our risk response capability and climate
resilience.

For further details, please refer to the section “ESG Risk and
Opportunity Management”.
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In order to respond to the national strategic goals of
“achieving peak carbon emissions by 2030 and carbon
neutrality by 2060,” and align with the Paris Agreement,
an international climate accord aimed at limiting global
warming to 1.5°C above pre-industrial levels, the Group
has formulated a decarbonisation roadmap based on its
business characteristics, steadily advancing its low-carbon
transition. The Group established a new long-term target
during the Reporting Period: to achieve carbon neutrality' for
our own business operations by FY2050, demonstrating its
long-term commitment to addressing climate change, with
the “FY2030 GHG Reduction and Energy Saving Targets”
serving as an interim milestone. The Group’s climate roadmap
encompasses short, medium, and long term phases to
achieve deep decarbonisation in a systematic manner.

During the Reporting Period, the Group’s GHG emissions
(Scopes 1 and 2) intensity decreased by approximately
44% compared with the base year, surpassing its FY2030
emissions reduction target of 30%. Going forward, the Group
will continue to enhance energy efficiency and promote the
transition to cleaner energy sources in order to achieve direct
emissions reductions. For residual emissions that cannot
be eliminated in the short term, the Group may, where
appropriate, consider the use of high-quality carbon credits
and/or RECs to ensure that the arrangements are credible
and transparent.

s Qur climate targets apply to our core businesses. Details of the scope are
set out in section headed “Reporting Year and Scope”. Such targets cover
three GHGs as defined under the Kyoto Protocol: CO2, methane (CH4) and
nitrous oxide (N20).
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The Risk Management and Sustainability Committee reports on the
progress of climate targets implementation to the Board on a quarterly #RFZEZ
basis, ensuring that the Group remains on track to achieve its FY2050 i FB1Ze

carbon neutrality target.

FY2030 Interim Target
203081 FEHAE IR
Reduce Scopes 1 and 2
GHG emissions intensity
by 830% compared to
FY2021

#HEN MR =ERAEHEK
HER2021 E
30%

FY2050 Long Term
Target

205081 F REAEIE

Achieve carbon
neutrality in Scopes 1
and 2 emissions for our
own business operations
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Pathway to 2050 Carbon Neutrality®

#m120508% P FNEE{Re
1.25 kgCO,e/turnover (HK$’000)
126 A —SIERE S &8 (FHET)
0% | -,
) \*\ FY2030 Target Target Emission Reduction %
-10% 2030&7}‘:155%!‘ - @-- BREHENL
) Q‘*\ 0 - Actual Emission Reduction %
0 ~..=30% EREHE AL
-30% \“Q
-40%
-50%
-60%
FY2050 Target
70% . 205084 E1Z
Carbon
-80% Neutrality
S L
_90% ~“~~ Eﬁ¢*u
-100% 9
FY2021 FY2026 FY2030 FY2050
2021844 2026844 2030814 2050844

The Group’s carbon neutrality pathway is based on a number of key
assumptions and dependencies, including external factors beyond our
control, such as government policies, regional infrastructure development
and technological advancements. Going forward, the Group will continue to
refine the roadmap to reflect evolving methodologies, emerging insights and
best practices.
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Decarbonisation Roadmap
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@ﬂ Renewable Energy Deployment
A BERERGR

As an important part of the decarbonisation roadmap, we continue to
strengthen the deployment of renewable energy. In December 2025, the
“Lukfook Jewellery Cultural and Creative Industrial Park” completed the
expansion project of its solar photovoltaic system, covering both factory
buildings and staff dormitories, with a total area of 5,700 square metres.
The system provides a stable supply of clean energy to the site and, in
conjunction with the existing battery energy storage system, enables
the storage and intelligent dispatch of surplus electricity generated
during daytime. This enhances energy efficiency, reduces reliance on
conventional fossil fuel-based electricity, and lowers operational carbon
emissions.

Energy Efficiency Enhancement

AER iR T

£
z’ ‘g

»4

W

ER BB ARBNEE IR HARHE MR T
BAERIEHR2025F 128 [RBHREX
CRIREXE EXMABIENRASRIERE T
B BEREREIES BHEIEES 700F S
KRR BBEREHEBERZFER LAEGE
SIARBMFEERM K HEEERNZHRELE
EITREEF RS EREC MR SERF AR
DA BB W EEE
BcHEmL o

We continuously review the energy efficiency of energy-intensive
processes and equipment and progressively implement equipment
upgrades and technological improvements to reduce energy consumption
and enhance operational efficiency. During equipment replacement, we
prioritise the adoption of more energy-efficient alternatives. For example,
during the Reporting Period, two filter presses were replaced with new
models equipped with lower-power motors while maintaining the same
processing capacity. The Group is also exploring the replacement of
certain energy-intensive equipment, such as stamping machines and
electric ovens in the electroforming workshop, with more energy-
efficient models to improve operational efficiency and reduce energy
consumption. In addition, motion-sensor switches have been installed in
employee dormitories to effectively reduce energy consumption during
unoccupied periods. We have also launched a dormitory hot water system
enhancement programme. Starting from April 2026, natural gas water
heaters in employee dormitories will be progressively replaced with air-
source water heaters or other higher-efficiency alternatives.

BB REEELF RENERN G
B HEER BT AR R E LU BB TRH
ERETTEEMR RN REERBRETE
TRAESERB BT ARk S
HIE B m e BIEME TR EEERRS
RIBFENHFF KA ERFEER - AERIE
MERERE-— P ERBLOSEERBERE
SERMmES AINEBEEBNFNERE
WEIE > LURTTE B MR KR IERAERIHFE R
HFREIESREARRERE A2
AR ERBYBEREFE UL HFIETE S B
KRS B WR2026F4 BB S K&

BN E SRR

Expected to generate
annually:

Bt 8FEE !

)

JE BB
MWh

1,20

Renewable electricity
B BAEE

Expected annually:
TEstEFE !

J

JE LK
MWh

147

En@rgy consumption
SERHFE
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Expected annually:
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112%

Diesel consumption
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Transportation-related
7RI Carbon Emissions Reduction

—O~ E R HE U E

The Group has incorporated transportation management
into its decarbonisation roadmap as an important
component. By optimising fleet structure and transportation
scheduling arrangements, we are progressively reducing
fuel consumption and related carbon emissions, while
promoting more sustainable logistics and employee
commuting models. In terms of fleet management, the
Group is actively planning to gradually introduce new
energy buses to replace traditional diesel buses, thereby
promoting the electrification and low-carbon transition
of vehicle fleet and reducing dependence on fossil fuels.
At the same time, we continue to optimise shuttle bus
operations within the industrial park. While ensuring
operational and employee commuting needs, we seek to
reduce unnecessary travel mileage and fuel consumption
through improved shift scheduling efficiency and resource
integration. These optimisation measures are expected
to effectively reduce overall diesel consumption and
transportation-related carbon emission intensity.
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Green Building Design
HEEEDE

The Group incorporates green building principles into the
planning and design of the industrial park to enhance energy
efficiency and create a working environment that is in harmony
with nature. Offices within the factory area feature glass
roofing and large windows to maximise natural daylight,
reducing reliance on artificial lighting and related energy
consumption. Trees and other greenery have also been
integrated throughout the industrial park, not only helping
to improve both the indoor and outdoor environment while
enhancing employees’ connection with nature, but also further
fostering a comfortable, healthy and sustainable workplace.

Motion-sensor Switches

UN: =0l

Electricity-generating Bicycles

EEE

Energy Storage System

#EEBL

Biophilic Design
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Photovoltaic Generation

FEIREEE

Air-source Water Heaters
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We continue to integrate energy-saving principles into our daily operations and extend energy
management initiatives across our offices and retail network to enhance overall operational efficiency and
reduce our environmental footprint. Smart lighting control systems have been installed in our offices to
automatically adjust lighting based on occupancy and switch off lights when areas are unoccupied for
extended periods, reducing unnecessary energy consumption at the source and encouraging employees
to switch off equipment when not in use. We also progressively replace single-use batteries with
rechargeable alternatives to extend battery life and improve resource efficiency. In our retail operations,
outdoor lighting at a number of stores is switched off during non-business hours to reduce electricity
consumption and minimise light pollution on the surrounding community and environment.

In addition to implementing environmentally friendly operational measures, the Group actively participates
in environmental initiatives. During the Reporting Period, we participated in the Charter on External
Lighting launched by the Environment and Ecology Bureau of Hong Kong. Under the programme, 18
stores located in Causeway Bay, North Point, Jordan, Mong Kok, Tsim Sha Tsui, Tsuen Wan and Yuen
Long switched off their external lighting from midnight to 7:00 a.m. during non-business hours to reduce
energy consumption and light pollution. In recognition of these efforts, the Group received the Gold Award

under the Charter on External Lighting during the Reporting Period.

CLIMATE TRANSITION AND CARBON MANAGEMENT

op

Carbon Credit Application Exploration
xS REEERARER

BEFEROEESHARREE IREREELHENLERTER
& LIRRAEREENXR LA VIRIREST - EMAT L E RfIREEER
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STERBFRARMIFEATRENEIE-ZIN RAB Y LUIRRFTEME
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(T 2E LRVRMRIER 2N REBTRMEE 2 BIRRAE R R E) - I
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PEREEE b A IR A RIS EE R TR 18R D IS TN _E 1285
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Carbon credits are tradable units representing the reduction or removal of one metric tonne of CO2 or
carbon dioxide equivalent (“COz¢e”) emissions. In assessing the potential application of carbon credits
within the Group’s decarbonisation pathway, the Group will prudently consider various factors, including
the credibility of third-party certification mechanisms, the quality and integrity of carbon credits, and the
nature of the related projects. At the same time, the Group will continue to monitor relevant regulatory
requirements, guidelines and market developments, including relevant guidance issued by the Stock
Exchange on the use of carbon credits to offset GHG emissions for achieving emission reduction
targets, to ensure that related arrangements comply with regulatory expectations and market practices.
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Overview of GHG Emissions

To strengthen value chain carbon emission management, and through
the collaboration of various business departments and teams, the
Group conducted a comprehensive review of Scope 3 emission
sources (i.e. indirect GHG emissions generated along the value chain)
during the Reporting Period in accordance with the GHG Protocol, and
disclosed Scope 3 GHG data for the first time to provide a basis for
formulating further decarbonisation strategies.

During the Reporting Period, we separately reported on 11 applicable
Scope 3 emission categories, based on the availability of relevant
data, reflecting our continuous efforts to improve data accuracy and
methodologies. For details, please refer to the section “Scope 3 Carbon
Emissions Inventory and Reporting Methodology”.

The breakdown of the Group’s GHG emissions for FY2026 is illustrated
below:

Scope 1

EEN
0.12%

Scopes 1,2 & 3
#E12%3

Scope 2 Scope 3
#[E?2 #E3
2.05% 97.83%
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Purchased goods and services

SN 8 e AN AR 75

Capital goods
EXEm

Fuel- and energy-related activities (not included in Scope 1 or 2)

WA SERAB R R B CREEE BN Z2F & 1)

Upstream transportation and distribution

EirEmMicE

Waste generated in operations

EERNEENERY

Business travel
R ARAT

Employee commuting

BEBEE

End-of-life treatment of sold products
EHEREMIBERARIENEE

Downstream leased assets

NEHEEE

Franchises
SRS

Investments
K®E

78.63%

1.43%

0.10%

0.35%

0.04%

0.26%

0.33%

0.09%

0.76%

11.93%

6.08%
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Our Environmental Targets

EFINIRMRER

Using FY2021 as the baseline year, ‘ (éoﬁ_njpml\eted
~ ~ Efficient Use reduce intensity of total energy by 20% or -
- - of Energy more by FY2030.
- ~ SRR LA20218} 2 25 B4 > 120308 S S
= B 20% M AL TR B o
Enhance employees’ awareness of water ‘ Corr‘rjpl\eted
Cé,:) Protection conservation and promote water recycling Bk
E]Q e L and reuse to reduce water consumption.
Resources
@ B2RKER BN EBHEETHERK UK
REBKEBIRBRA BIDKERHFE
Strengthen the implementation of waste ‘ Coﬁnﬂwpl\eted
classification and improve waste storage Bk
and recycling processes to reduce waste
’Z}I Waste Recycling generation and achieve waste reduction
Q<—_\) B4 51Uk at source.
RPN BBEEANTEENDE 7
WA BRI RIZ B DR EL S &
ZIREEE ©
Strengthen the management of emissions Corr:]pl\eted
f_Q Emissions and waste treatment to reduce emissions Bk
Q Reduction generated during operational processes.
=\ \—& £ BB NEBETH R R R R0

reEIE . B EERRRE R AIEE RPFR

Completed D In Progress
=521 1T
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Protection of Water Resources

EEKER

The Group’s water resources consumption primarily relies on AEBMUPKERHETEEE M A BT HAEERY K BB KE-AT7TBERERENEKEIRIEENR

EEENTNHTBAK-BARMNKREEEIRERBT SR RANIHEHRE S KRERE Ea5E

B EYE AR BRMANEEEIOKER K—EBLREBRA T/KEIARAMM NE( T

RBRNEE-FASENGEAR RN NHEKE FBASABEK BEEKVEKNEFSKETER

TREBABES KNSR LUREKE R AFERS BIE 5 HIMNER UREERRR SR HERIRE)

Fio (DB44/26-2001) 8 —ER — AR Z M E R o B R > F
SEPRERETRORICERIIAFE BRBE AR X

BAENAERESKE N REETIHEEAKNE KEERENSKEHMEMIREREmE Lo

water supplied by local government water supply agencies and
property management companies. While we did not encounter
issues related to sourcing suitable water during the Reporting
Period, we remain concerned about the issue of global water
scarcity. As a responsible corporate citizen, we are committed
to conserving the use of water resources and optimising
wastewater discharge management to promote sustainable use

of water resources. 2 o #oWREE MEEINEEsE SRBERIIFENESIH
0 FHRBITH R EE FRILLSN REBNE EBERM
To strengthen employees’ awareness of water conservation, OB e E s dE T AU REE SN0 BlNE SE

we display water-saving notices in office areas and follow Water Consumption Intensity (YY)
p , . . FEKEEZE (AL

the approach of “Strengthening training, promoting energy

conservation, and making good use of resources with

continuous improvement” in our daily operations. Additionally,
our production processes and daily operations generate

production and domestic sewage, including gypsum wastewater Tap water

and electroplating wastewater. In an effort to prevent Rk

unprocessed wastewater from polluting the environment,

our plant areas are equipped with wastewater treatment § E!g‘f‘l’otg‘l’igmggg p‘r’\é?tsrtgngntg:‘t Water reuse

facilities, including an integrated treatment system for gypsum 8 ﬁPrOCeSS system ¢7iy|§|g%ﬁ

wastewater, a water reuse system and an underground a BEITELR BKREERAR

biochemical pool. The gypsum wastewater, electroplating .§ gg

wastewater, concentrated water and domestic sewage are ‘E" % Storage tank Reuse in plant
pre-treated properly before discharge, to ensure compliance T“; ﬁl kit =B
with the Phase Il, Grade 1 Standard of the Water Pollutant &

Discharge Limit (DB44/26-2001). Furthermore, we conduct _§ :

weekly inspections of the plant’s rainwater ditches and toilets to S gr%s;tg;gs

ensure that no untreated wastewater is discharged, preventing EETRF

associated negative impacts on nearby water sources.
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Waste Recycling
BEY)[EIUR

Our daily operations and production processes generate non-hazardous waste, including food waste, industrial waste, metal, plastic, paper, and general waste, etc. To reduce the environmental impact of our waste, we implement
strict management of waste sorting, storage, and recycling procedures, while also adopting various measures to actively promote waste reduction at source:

IR HEEEMN

Sorting and Collecting
G VTS

e Set up separate waste bins in the plant
to separate solid and liquid chemical
hazardous waste from general waste,
enabling proper waste sorting and
collection
NIz EDENRE BoREBRR
RBICEEREYN—REREY S
Yo $E R W EE

e Engage third-party waste collectors to
collect and treat general solid waste
ZHE=F B ERIRENRE ik
&l 2 BEH)

NEERE (ER) BRA
2025/26 Bl 54 é’f)ﬁ?&i
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TEBETFEENESREREYOESR TXEY B BB

Participate in the “Toner & Cartridges Recycling &
Reuse Programme” organised by the Friends of
the Earth (HK) since 2017 to collect used toner
cartridges and ink cartridges for recycling
B2017FRE2 B RE B M IR KB THN E
REZEIWEB LSS WE ATV E R E
R [EU

Recycle old computers and related electronic
equipment and participate in the “Computer
Recycling Programme” organised by Caritas
Computer Workshop since 2014, which not

only reduces computer waste but also donates
reusable computers to those in need

H201445 %2> IEIH&%E_G KRR E F R WS
BT ER TIHRMNIERE LS &
BV BRSEE YRR > TRAER Al E AR B I
BEFRZHAL

Install a food waste processor in the office to
cultivate employees’ environmental awareness
and promote food waste sorting
PMAEEREGE IBEE TIREREH &
B ER 048

Place “Clean Plastic Bottle Recycling Bins”,
“Clean Aluminium Can Recycling Bins,” and
“Waste Paper Recycling Bins” in the office,

VRSN BRI S oA T RRERYEENRENEE AMATEREEREY D

and provide a waste paper recycling service,
educating employees to handle plastic bottles,
aluminium cans and waste paper properly

before placing them in the designated recycling
bins, and arranging for collection by recycling
companies on a regular basis

P AERNE g 2B REIFE) ~ 527% in R[]
Weig) ~ T8z 3 EE AR [l U A8 ) e 52 B T RE AR I AR
1 BEB T KBIE  inERERZSRIER
T E S TE Ol W3 > TR SE R U A B E AU EE
Collect recyclable materials such as PVC plastic,
waste paper, and packaging materials
WEPVCEE K} ~ BEAR ~ B2k F o] [ 4
Promote the reuse of packaging materials,

such as waste paper and bubble wrap among
employees

BB TERBEM VRS EmBEEYR
Encourage employees to reuse paper, envelopes,
files, cardboard boxes, plastic bags and stone-
filled plastic boxes

B e TRIRERAR B
BRNEOBRS

Organise environmental protection events, such
as red packet recycling

B 2B FIRREEN

NSE R iR

DRI EIBORAR ) RIS BT 2 B HE > AR I TR ERR RS |

Reducing Waste at Source

I S g

Implemented the “Bring Your Own

Bag” campaign at our retail outlets since
2015 and donated all fees charged from
plastic shopping bags to Green Power, an
environmental protection organisation in
Hong Kong, during the Reporting Period
H2016F AR N EESETT BEERY
LREE > W RS EARARF B R Y R0 E
BEWAZBRBEFEBRREBGEBHIE
Encourage employees to use double-
sided printing, page reduction mode, and
electronic communication to reduce paper
printing

HEETSEREEER WA EEAR
&30 R B st LR D B ENAR o=

Opt for the most suitable material sizes
during the cutting process to minimise
unnecessary waste
EMEIRIBRER BEEERE
AL LUR DA R ERVR &
Use an appropriate amount of solvents/
cleaning agents

@}gﬁ =3 ""'rTrE|//EE $7er|

aR
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Furthermore, hazardous waste is also inevitably generated
during our production processes, including waste parts/
components, empty chemical hazardous storage containers,
sludge from sewage treatment systems, waste lubricating
grease, waste batteries, waste light pipes, waste ink
cartridges, radioactive waste, concentrated acid waste
solvents, concentrated alkali waste solvents, waste
lubricating oil, waste lubricating coolant, waste paint and
grease produced during cooking. All
solid chemical hazardous waste is stored
properly in sealed containers to avoid
leakage and prevent environmental
pollution. Labels are also attached to
containers storing chemical hazardous
waste to clearly indicate the types and
characteristics of the waste. These
are then collected and processed by
professional chemical hazardous waste
handlers.

To ensure that all hazardous waste
is properly collected, stored and
handled, we arrange designated staff
to conduct weekly inspections and
prevent inappropriate handling practices. Radioactive waste
is collected and recycled by the manufacturer, while wastes
such as acid waste liquid, waste light pipe, gypsum tile,
sludge, and grease trap slag, etc., are handled by various
qualified recyclers.

NEEE ER) BIRAR
2025/26 FIFFEHRERS
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146%

Non-hazardous Waste Intensity (YoY)

~ERFTBERESE
YR ZERE
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Emissions Reduction

In view of the growing climate crisis, we are committed
to optimising our emissions management to reduce both
GHG and air emissions arising from our operations. Our
direct air emissions mainly come from the production
processes of welding, grinding, gold melting, mould casting,
electroforming, and jewellery cleaning, etc., as well as fuel
emissions from vehicles. Moreover, our indirect emissions
are mainly from purchased electricity and natural gas
consumption in plant areas. For compliance purposes and
to minimise our environmental impact, we have installed
activated carbon filtration systems, exhaust gas treatment
facilities and exhaust gas scrubber systems in the plant to
pre-treat the exhaust gases generated in the production
process before they are released, as well as established
neutralisation towers that use alkali solution to neutralise acid
mist. In addition, we regularly engage third-party professional
companies to conduct emissions inspections, ensuring
compliance with the Ambient Air Quality Standards (GB3095-
1996). We also carry out regular maintenance and cleaning
of exhaust gas disposal facilities to ensure their proper
operation. During the Reporting Period, we also continued to
optimise our exhaust gas collection and treatment facilities,
including the replacement of aged ventilation ductwork in
the electroplating workshop, as well as the expansion and
technical upgrading of the exhaust gas collection system
in the solvent room. These improvements have increased
exhaust gas collection efficiency by approximately 30%,
effectively reducing fugitive emissions and lowering overall
pollutant discharge.

COMMUNITY CARE
OBTE

ENVIRONMENTAL

R RE

LB

HFE B mRIEN REBHE M ELEEK
MER R EEBRREMESN RAEREEME
REFBC-AEBNBEZEREREERBIEE
TE B2 EE BB BMmaTELEETIRU
R BRI E FE o BN AR EE R
BIBENMIMENKAREE-KMES
TREERIEM KRB IE R BERIAERIE & EE
REBEBERF EHIIMNERAIREEBREESE
MEERTBIETRIE FRFRETNE HER
MAERR A E URFRSET KRS
FE I BT CHRERFT = EEHEE
THERUSR A R & (RIRE R E 212 %)
(GB3095-1996) » il & HA %4 BF U BR IR SR FR 41T
HENBD RIEREEFLEE RIS
B FFERCERWNE RIS EEEM
BLEENEREE UKRHKEKEER
EEEETERREMNE FERINENEXRE
FH#930% > B R BE R AR A HE L [R5 2
YIHERR E
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To improve air quality at the production area and
safeguard employees’ health, we completed the exhaust
gas treatment project for the moulding and powder-
removal processes in Phase |. The newly installed spray
tower and centrifugal fan capture dust generated during
the powder handling process and transport it to rooftop
facilities for treatment, effectively reducing fugitive dust
emissions. Upon completion of the project, no particulate
dust dispersion was observed on site, achieving effective
exhaust gas collection and organised emissions, while
effectively safeguarding employees’ health.

RHUELEERSTERBELRES TRE 3
SRk —HAEI IR R D BE SR 32 A2 o #f 2 SR BV IR
2 EARE OV R PTUREE R B IR E LRI EE &
EEBERMETTRE BN DRI
e Tiz5emi& IR/ BB B B1REE
REMWERB AR VBRESE TSR
2Rz
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Circularity
BIRME

The Group is progressively transitioning from

the traditional linear model of “take—-make-
consume—dispose” towards a more resilient
and sustainable circular value chain. We
believe that a true circularity extends beyond
resource recycling, encompassing full life cycle
management across material sourcing, product
design, manufacturing processes, retail usage
and product maintenance, thereby promoting
the efficient circulation and regeneration of
resources at every stage. Through continuously
strengthening its circularity management
practices, the Group is committed to reducing
reliance on virgin resources, minimising its
overall environmental footprint, and progressively
building a more responsible and sustainable
product ecosystem.

HPEZRTHER AR -—LE-HE-REIN
MMERIV BN B AR AFEERNEIREE
oMM G EENBRMEL A IEREREI
MEEFMERE ERKXFHRIFL2 - TER
AREREESE2EMBREE HFERES
fERNSNERABLERN B -BBFEMNRER
MEE AEERDREHNREERIKE 58
O BRIRIR R LB S BREATENAF
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B i [ U 2 12 46

lifespan

K%HE?%’EEI%E oV ERER

5. Product Recovery and Repair

We continue to enhance precious metals
recycling, as well as product repair and
maintenance services, to extend product

FEE8BRIWES MUk EmEmM KRR

~

1. Circularity Starts at the Design Stage
TRHRHE B e BBt

Design jewellery with longevity and heritage in mind,
extending product lifecycles and creating treasures that
can be passed down through generations

EREMGREERR RMUEEKRENRAEBEEEXK
M EEEME S ER ERER AT EEN D ERE

~

J

We continue to explore opportunities
to optimise consumer packaging and
packaging usage throughout product
delivery and operational processes. At the
same time, we optimise store inventory
and distribution management, and flexibly
allocate inventory to enhance resource
efficiency and customer experience
HEEERS IS HEEEERERN
X REEBEFNEEER; AFE®L
FIIEEFHEEEEIR BIaRRERF IR
HERMIXREZRER

Advance the circular use of precious metals by
recovering manufacturing scrap and offcuts, refining
them for reuse, and reintegrating them into production
processes, thereby improving resource efficiency and
circularity

BB EEBRENA DR REBRETERNRE2A
kb ERIRREMEAEEMNE BRI ERIBIRA MK

~

2. Procurement

xim

Prioritise collaboration with suppliers that
adhere to ethical and responsible sourcing
standards, and adopt recycled precious
metals and other circular materials.
Require key suppliers to comply with the
Kimberley Process Certification Scheme
(KPCS), the World Diamond Council
System of Warranties (SoW), and De
Beers’ Best Practice Principles (BPPs)
BEZRANGERAEEEREBEENN
HEFSE THRABEESBFBIRM
kloFA M EE AR a(EAFERE) (1t
RBEOHERERR) &LDe BeersI(&1E
HEESTR])TEE D
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Gold and platinum embody enduring value and remain essential materials in
fine jewellery creation. However, the extraction and primary refining of virgin
precious metals are often associated with significant energy consumption and
GHG emissions, while also placing pressure on natural ecosystems and land
resources. As circularity principles continue to gain momentum, increasing the
adoption of recycled precious metals has become an important approach to
enhancing resource circularity and supporting the sustainable development of the
jewellery industry.

The Group is committed to integrating circularity principles into its precious
metals management framework, promoting the circular use and value retention
of gold and platinum across the value chain. Through the recovery, refining and
reuse of precious metals, we continue to strengthen our responsible materials
management approach, enhancing resource efficiency, reducing reliance on virgin
mined materials and lowering our overall environmental footprint.

We have established a comprehensive precious metals recovery system that
sources materials from both customer buyback programmes and manufacturing
waste recovery. At the retail level, our extensive store network provides
gold and platinum buyback services. At the manufacturing level, stringent
collection, segregation and traceability procedures are in place for metal scrap
and processing residues generated during production, ensuring that valuable
precious metals are effectively recovered and reused. All recovered gold and
platinum are processed by qualified and certified third-party refiners to ensure
that materials are regenerated under a safe, compliant and traceable framework.
Following refining, these precious metals are reintroduced into the jewellery
supply chain as an important source of raw materials, extending material
lifecycles, preserving material value and enhancing overall resource efficiency.

Through the establishment of a comprehensive precious metals circular
management system, the Group continues to promote the circulation and value
retention of gold and platinum across the value chain. By keeping precious
metals in use for longer, we reduce reliance on virgin mined materials and
support the transition from a traditional linear consumption model to a more
resilient and sustainable circular value chain.

Luk Fook Holdings (International) Limited — 7N/@&EE (B BRAF
Sustainability Report 2025/26 2025/26 AIRERRRS
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The Group regards product life cycle management
as an important part of the circularity. Through
professional repair, maintenance and refurbishment
services, we extend the lifespan of jewellery
products and reduce resource consumption arising
from replacement or disposal. We are committed
to helping products maintain their functionality
and aesthetic value, while encouraging customers
to extend product usage cycles. This enables
jewellery to transform from a short-lived consumer
product into a treasurable asset capable of carrying
emotions and memories over the long term,
reflecting the lasting value of luxury products.

FEEREMEMBRAEERABIRENEE —
R AREENEE-RERMRTS ERHKEE
miER S AL RERUREMELENERH
FRMBNEFERNEREZEEBE AT
FitEEMERBY EHREBHEHHEMRIE
AR RABKBERELENELEEE BRI
EEEMNEREE.

NEEE ER) BIRAR
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SUSTAINABLE PACKAGING
AR

/M=

The Group continues to integrate waste reduction
and resource efficiency principles into its packaging
management and logistics processes, progressively
optimising packaging usage throughout product
delivery and operational processes in order to
reduce single-use material

consumption and the

associated environmental

impacts.

IR R RLEE R B R
mESRACEEERY
MRz 25 BICEM
REEREEBIZFHE
BER LEE—REYH
HFER AR &

In terms of logistics and courier packaging
management, the Group reduces unnecessary
packaging material consumption through
consolidated delivery arrangements and optimised
packaging processes. This includes consolidating
non-urgent shipments to the same destination
to enhance logistics efficiency and reduce
packaging material usage. At the same time, the
Group strengthens the monitoring, tracking and
management of packaging usage through contracted
courier services, thereby progressively enhancing the
transparency and traceability of packaging resource
management. In addition, the Group prioritises
the reuse of plastic packaging materials such as
transparent bubble wrap to extend the usage cycle
of packaging materials, further promoting resource
circulation and reducing packaging waste generation.

EYRRREQEEESE AEBRBZBBSE
ZHRBIERERE BB B2 EEYEHER
EREHEXER BRI EHRINETER
KL LURTHI MR K R B Y RHH FE - R By
BBBNRERBETE
ZIMNRE B ERIE R
B ERKREER BIRE
FEEEREENERE
R EIE M o L SN > A S E
IMERRIREAERRI
BESEEBRBYE I
REOEMEBERAER
E—THBHEREERFA
R/ > B BE R EE L o

INTELLIGENT INVENTORY
MANAGEMENT SYSTEM

HIEEF EIERAR

In terms of inventory and distribution management,
we took the lead in introducing an intelligent
replenishment system in our Hong Kong stores. For
key best-selling products, the system tracks sales
data of each branch in real time through data analysis
and automatically replenishes inventory based on
actual sales volume, replacing the previous model
under which branch staff placed orders independently
and enabling more flexible inventory allocation. The
system not only centrally addresses actual sales
demand, it also indirectly reduces unnecessary
logistics and transportation frequency and the related
carbon emissions, achieving a balance between
operational efficiency and sustainable development.

EBEFREZEETE HMRENREAMIESIA
BREMERG HHERBHEER BEEEDN
BERERSERHEEHR LREEREEERE
e AU EREHET BT FENERN B
EREEF EERRKTETREERFER
Ko [B R 75 SE R R R A U Z2 IV E 8 R B A
B PE > BIR S BN R A P g RA T -
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Nature and Biodiversity
BIAREYZ M

The Group recognises the profound connection
between jewellery craftsmanship and the
natural world, from the extraction of every gram
of gold and every gemstone to the potential
impacts of each stage of the supply chain on
natural ecosystems. We adopt a systematic
framework to manage the business’s impacts
on biodiversity, continuously assessing risks,
implementing responsible sourcing practices,
and actively supporting ecological restoration
initiatives.

HPVRANBHE 22 5 AR BEERZB
B NE—RES B EEONRAR FIHE
BEIRNHNBARAERIBEERZE -HFIURMME
EREEEFHEMSHRENTE FETEA
ZEBASERE TRBXFEREBETH-
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e |dentify the sourcing origins of key raw

01 Traceability and Assessment

R L ST

materials and assess the potential risks
posed by the supply chain to biodiversity and
natural ecosystems

5 Bl 3 B R AR AV ER BB AROR 0 ST A 1 FE g
EMERM R BARAEERNBTRR

e Establish supply chain traceability

mechanisms to provide an ongoing basis for
responsible sourcing decisions
ISR OIE KT RSB B ERERR
REFEKE

%

~

Promote the circular reuse of waste
materials by transforming waste into valuable
sustainable materials
EFEEYMNNBRELRR REEYE
{EmBEEN A FEEME

Support marine and natural ecosystem
conservation initiatives to contribute
positively to biodiversity restoration.
FEBERBRERRETE /EMEK
MEEFLRBER

e  Prioritise the use of raw materials that
meet internationally recognised ethical
sourcing standards to minimise adverse
impacts on natural ecosystems
BRERANEBERERRERENR
Mk R OHBRERRFENEETE

e Actively explore recycled materials
and lower-impact alternatives to
progressively reduce reliance on virgin
resources
BBRRBEMRERIEZEENS
2 ZFXFRBREREERNKRE

a N
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Partnering with Narwhal Ocean Research Center
to Advance Ocean Conservation

The Group has established a partnership with the
marine conservation organisation Narwhal Ocean
Research Center, becoming a partner of its “Polar
Scientific Expedition Project”. Narwhal Ocean Research
Center has long been dedicated to marine ecological
conservation and scientific research, focusing on issues
such as marine life protection, coral reef restoration
and marine plastic pollution. In September 2025, its
research team travelled to Greenland to conduct a
polar expedition, collecting and analysing climate data
to deepen understanding across society of climate
change and its impact on marine ecosystems. Through
supporting this research and public education work,
we hope to jointly raise society’s attention to marine
conservation and climate issues.

BEAEFRET  UFIAL B8 EE

I B A mRsE4EAINarwhal Ocean Research
CenterfR BRI S1EGZ MARMBMAZIEE S
E R AR RIFEISFERRERMMATE B
FEFEYRE - MMMEEEREFER S RLERE
12202559 A AR R E B AT A8 M R R B iR & 52
FERWERDITRESE AR REECREF
FRFENRH RS EERFHEER R ARE
BIE HERACSHEFREMAFEEENRE T

NEEE ER) BIRAR
2025/26 FIFFEHRERS
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Abandoned fishing gear is one of the long-term threats
facing marine biodiversity. Among them, “ghost nets”
continue to drift through the ocean, entangling coral
reefs, fish and marine mammals, causing profound and
often irreversible damage to marine ecosystems. Each
year, over 100,000 marine animals are injured or killed
as a result, while around 800,000 tonnes of discarded
fishing gear enter the ocean. In response, Narwhal
Ocean Research Center and volunteers continue to
carry out underwater clean-up initiatives, regularly
diving beneath the surface to remove abandoned
fishing gear and protect coral reef ecosystems and
marine life from further harm, providing a safer habitat
for marine life.

We sever the shackles and restore life’s freedom to breathe.

We remove pollution and restore clarity to the ocean.

Together with Narwhal Ocean Research Center, the
Group launched the “Platinum Ocean” (38 /87¥)
collection, in which each piece begins with a discarded
fishing net recovered from the ocean. All materials are
subject to strict traceability and certification. Through
the conservation story behind each piece, we hope to
raise public awareness of marine pollution, resource
circulation and sustainable lifestyles, working together
to support the protection of the marine environment.

R RE

kg+
2F+

1,00

Marine waste removed through Narwhal
Ocean Research Center’s underwater
clean-up initiatives

EAEKNBETHRRINEFIIR

BEAARESFEVZHREFMEENRARBE Z —-H
oo N B A BRI RI T FE RGN R4
R FmALEY) WERRRGE AR EMB UL BT
285 BEI0REBFEYRLERBRILT FHR
MBOB MR R ARWEEEFZH UL (258 iR
ASEERRKTEETE EHERERER AR
THEMPEEERFEEFEYRRRES HBFEY
RHEBZ2NERRE.

A ESEERER S EF IR FRIEF
BRI AREBCARE Famo A MRS AR R K8
B BRBEMBRNRERS RARERAAREE
FEFBERBRKRAFELEE D IR HE X
EFIRIBEREC
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Recovery
[=] 4k

Discarded fishing nets are
collected and recovered
from the ocean and coastal

areas by the Narwhal Ocean

Research Center team and
its partners. The source

of each batch of materials
is recorded to ensure
traceability.

BERAEREARESRRS
EBHEF RonFH& IR
E R F—Ht R ER

R > FEGRPI BRI ©
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Processing and
Regeneration

RIBABE

Recovered fishing nets

are sorted, cleaned and
processed by professional
institutions into recycled
nylon materials that meet
international standards, with
dual certification under the
Global Recycled Standard
(“GRS”) and Ocean Bound
Plastic (“OBP”) standards.
[ElCRRAKEE B DM
BRI EE 8RR
BEERENBEERER
K B8 2 Ik B 4 5858 (GRS)
K28 %8 R 5858 (0BP)

HHE =] =3
XEDU g °

NEEE ER) BIRAR
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JEWELLERY ARTISTRY BUSINESS INTEGRITY

FOERE WSS

Weaving into Rope

The recycled materials are
woven through precision
craftsmanship into marine
recycled braided ropes made
from 100% recycled fishing
nets, combining durability and
texture as the core material of
the collection.
BEREERIEES
SR B FBEIRRRBE U
100% B £ AR R A
FEEGR KA RIE@RN
EANE

SIX HEARTFELT SERVICES
7NIDARTS

PEOPLE EMPOWERMENT I
PN E:S OBTE

Design and
Craftsmanship

RHRTE

The braided ropes are
combined with platinum
craftsmanship, with artisans
meticulously crafting marine-
inspired designs, including
whales and penguins,
integrating conservation
concepts into every detail,
achieving jewellery designs
that combine both aesthetics
and responsibility.
RBSBNEINE TEES K
TERBOLITSEHEtIRE
WEEMEE BREER
RAS—EAHE > s A
EEHEENKRERST

Final Product

FY fa

Each piece in the “Platinum
Ocean” (#8578 7F) collection
represents a complete
journey from the ocean and
for the ocean — embodying
both craftsmanship and a
commitment to nature.
SRS EFIRIIE

o AR EEBFMR &8
FMENTERE 812
K4S & TR BIARY G

o]

COMMUNITY CARE

ENVIRONMENTAL

R RE

v 100%

made from recycled fishing nets

[ R B AL

Global Recycled Standard
(GRS): A voluntary certification
standard for recycled materials,
ensuring raw materials are
sourced from legitimate recycled
sources

2 IKRBLETE(GRS) ¥ [OlUL
Mkt LB B RE S0 FE IR
RS & A BRI IR

Ocean Bound Plastic (OBP):

Ensures plastic is effectively
collected and reused before
entering the ocean

BB RBEIEOBP) ERE
EHEE A S FRIR B MU EE B
A A

Colour fastness meets
Class A standards

BEEEDAEIRE
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SUSTAINABILITY JEWELLERY ARTISTRY BUSINESS INTEGRITY SIX HEARTFELT SERVICES PEOPLE EMPOWERMENT COMMUNITY CARE ENVIRONMENTAL APPENDIX
HIGHLIGHTS FE/LIRE EAEE = AR PUNFES VY Zaa-{ PROTECTION His%

IR A% R R, R (RE

ENVIRONMENTAL ASPECT" BRI

Indicator Unit FY2026 FY2025 Indicator Unit FY2026 FY2025
B Bl 2026815 2025845 £ Bl 2026544 2025815
GHG Emissions'®1® Emissions
= AR HERe e Bt
Total GHG Emissions (Scopes 1 & 2) tCO2e Nitrogen Oxides (NOx) kg
HREREEHINE (EEN1 K2) NEZFERESE 9,725.03 9,673.25 KA1EY (NOx) F5e 925.58 1,042.36
Total GHG Emissions (Scopes 1,2 & 3) tCOze Sulphur Oxides (SOx) kg
RERBEHRE (BE1-2%3) AP AEHEE 448,933.76 - ety (SOx) T 2.47 2.57
Direct Emissions (Scope 1) tCO2e Particulate Matter (PM) kg
ERER (EEEN) AE_FEHRES 527.74 559.98 SR FERL (PM) F5= 52.90 61.37
Energy Indirect Emissions (Scope 2) tCO2¢e Sewage Discharge?? m?
— Location-based NE_FEHREE TSIKBERE® LA 80,859.00 108,409.00
FERMEHE R (BEE2) —H i3 9,202.35 9,118.33
e LD B Intensity of Sewage Discharge m?/turnover (HK$’000)
Other Indirect Emissions (Scope 3)2°  tCOze TSI E MK R (FETT) 0.006 0.010
HthEHeHEmR (8E3) 2 RE_FEREE 439,208.73 = .
Energy Consumption
GHG Removal by Tree Planting tCO2e REIRIHFE
RERSES N EZ 5.06 5.06
A A TEE TR R R = = N FEREE Total Energy Use MWh
Total GHG Emissions Intensity kgCOze/turnover (HK$’000)?! HERER{E JEELEF 20,450.12 20,053.13
Scopes 1 & 2 R ZEEREE EEE (THT) Y
E%E'—Ehﬁaﬁﬁﬁlﬁz}? (EE1R2) Afr—sitiER (BxE (T80 0.69 0.89 Intensity of Total Energy kWh/turnover (HK$’000)
= * ' : HEEREE TREF &5 (FET) 1.46 1.84
Total GHG Emissions Intensity kgCOze/turnover (HK$’'000) Direct E MWh
(Scopes 1, 2 & 3) AFZACHER EEER(TET Elr;%c%:gergy KRR 5 77363 5 664.90
WREREHINEE (8E1-2k%3) 32.08 _ AER LR 778, ,664.
Direct Energy — Unleaded Petrol MWh
EREAER— EiSH IR ELEF 323.54 360.96
7 The data are rounded and may not add up to the totals. 7 EAEIEHEER AR BEMERTERBEE R 2 The figure represents the amount of wastewater discharged from “Lukfook Jewellery 22 SZBUIRE K ED (7B X 1[3 BB E X R 85 KPR
8 According to “GHG Protocol Corporate Accounting and Reporting Standard (revised '8 1R R A FERE I HIEE S 1‘25‘? BB ST B R Y Cultural and Creative Industrial Park” in Nansha only. Wastewater generated from our EoHMNER VRFRAMSEERNE nF EEBEK
edition)”, released by the World Business Council for Sustainable Development and CRERBZERA  DERERERFETE (1B5Th) ) > #E retail shops and offices in Hong Kong, Macao and Mainland is properly connected EﬁgﬁﬂjﬁﬁfﬁﬁE’ A= KCR Bk o
the World Resources Institute, Scope 1 direct emissions originate from business 1N EZBIRR B £ B A I TS0 ¥§§¢ﬁ5§i > BE2HIAE IR and discharged to the communal sewer drainage system.
operations owned or controlled by the Group, Scope 2 energy indirect emissions BiEHENE A EBEINESUER 2 SETR T‘f’%‘é‘ BRSBTS
refer to indirect emissions generated from purchased or acquired energy used in MR EE N EZEER o M @3 N EL Ath B e Al ?"
electricity generation, heating, cooling, and steam production, while Scope 3 (other SHEAEENEEHES -

indirect) emissions occur within the Group’s value chain.

' Carbon dioxide (CO2), methane (CHz) and nitrous oxide (N20) have been included ~ 1° _ﬂﬂtﬁr(COz) FIZ(CH) s LR ENO) E B ZEREREE
in the GHG calculation.

20 Scope 3 emissions are calculated and disclosed based on available data. For 20 %EIS%F\T SERETHEEKE FI5E2 M TEE3m

detalils, please refer to the section headed “Scope 3 Carbon Emissions Inventory BERUBBMIRE 55— 8o
and Reporting Methodology”.

21 Total revenue includes revenue from wholesale business in Hong Kong and 2" 4R ABIEREEERAMAIHE ST UREH B
Mainland as well as retailing business in Hong Kong, Macao and Mainland WHﬂB’J’g’%ﬁi‘% (REBREERETHEER WA 1 ~
(covering self-operated shops and e-commerce business), but excludes revenue BIEEESEEMNKA

from 3DG Holdings.
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SUSTAINABILITY JEWELLERY ARTISTRY BUSINESS INTEGRITY SIX HEARTFELT SERVICES PEOPLE EMPOWERMENT COMMUNITY CARE ENVIRONMENTAL APPENDIX
HIGHLIGHTS EOHHE S 4 AR LA B2 DEUE PROTECTION [(5E=

IS RS SRR

Indicator Unit FY2026 FY2025 Indicator Unit FY2026 FY2025
i Bl 2026844 202584 4F 1513 Bl 2026844 2025844
Direct Energy — Diesel Oil MWh Water Consumption
EEAER— M IR LB 505.72 511.79 FkiHEE
Direct Energy — Natural Gas MWh Total Water Consumption?* m?
BEER—RAR IR LB 1,369.83 1,400.91 FEKARE THAR 139,494.15 147,253.31
Direct Energy — Self-Generated and MWh Intensity of Total Water Consumption m&/turnover (HK$’000)
Consumed Solar Energy JKFLBF FKEERE MK EERR (AT 0.010 0.013
ERER— RS EENHERN KIS 574.54 391.24 ] ]
Packaging Materials
Direct Energy — Self-Generated and MWh oI
Exported (for Feed-in Tariff) Solar JERLEF . .
Energy Total Amount of Packaging Materials Tonnes
NN A i ini /-\l]mﬁ
A E— IR E A . Used in Finished Products NLES
ISy= A W B 48 =
(EAEE) WARSEE 22 44 5.08 S aRFT MR NES 164.06 1938.76%°
Intensity of Direct Energy kWh/turnover (HK$’000) InteFr?s.it{] Oc]; angagi[ng Materials Used in ‘f?g?fg’%g*ﬁg@;
HEEREE TRbs %5 (FHT) 0.20 0.24 inlisinieie] [Moeluies & =R T2
— 45, 2. FR BV B 0.012 0.018
Indirect Energy — Purchased Electricity®®*  MWh e -
MR —BEE 2 JKELEF 17,676.49 17,388.23 B3 (SRR
. FREL RN
Intensity of Indirect Energy kWh/turnover (HK$’000) R . :
e Rk E (T on-hazardous waste
R RE S TRE &5 (FET) 1.26 1.59 wEEE
Total Amount of Non-hazardous Waste tonnes
Produced?® UNL]
FIELEREERMES 295.16 423.22
Recycled Waste:
EEWEYE :
Food Waste tonnes
o YN 59.34 59.46
> The Group’s self-operated shops in Hong Kong, Macao and Mainland 2  ZREEJEE HPY R AMA B &5 EEE 5 20E >  Some of the Group’s self-operated shops in Hong Kong, Macao and 2 ZFAEEZBHNEEVEPIRAMN S EEETHEERAM
were operated in leased spaces. The power supply was controlled by the MBI HKEEEE B ITER > Mab D8RI E R0 A Mainland were operated in leased spaces. The water supply was controlled HEE kB REEXEBTER MAEMEFER
property management offices. Some of the relevant property management E18 Al 18 = 12 (1 A3 EE g 3 o0 SR R B 47 o (Rl UE > A8 FE by the property management offices. The relevant property management 5075 [0 18 3 8 2 52 14 A 7K B 3 o0 Bk 1 1 BI AT o (AL
offices considered that it was not practicable to provide electricity data or BEEEREAEHCESEHRIENEE AR HIEP offices considered that it was not feasible to provide water data or RIEKEEREKHEIAERZFINEE Wt ilR
sub-meters to individual tenants. Therefore, the total electricity consumption MEERBEE BEBEREMFNETIEEREEURE submeters to individual tenants. Therefore, the total water consumption PIMEEREEE - EERAPINEIBEREBEMU
only covered offices and self-operated shops in Hong Kong, Mainland and IR BHREXLRIEEEE) - only covered offices and self-operated shops in Hong Kong, Mainland and EOIREGRE A REERE] -
Macao, staff quarters and warehouses in Hong Kong and Macao, and our Macao, staff quarters and warehouses in Hong Kong and Macao, and our
“Lukfook Jewellery Cultural and Creative Industrial Park” in Nansha where “Lukfook Jewellery Cultural and Creative Industrial Park” in Nansha, where
electricity data were available. the water supply was controlled by the Group.
% The data has been adjusted to reflect actual situation. % HREGBREEURMRERE
2 This figure represents the amount of non-hazardous waste generated from 20 ZRURERRZEMED NEEECARELR EL
our “Lukfook Jewellery Cultural and Creative Industrial Park” in Nansha. The NEZEEVHE - HMANRE - SERRFBEEER
non-hazardous waste generated from our self-operated shops and offices MERMEENBEEEEYHYEEERARETEIE.
in Mainland, Hong Kong and Macao was handled by property management
companies.
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SUSTAINABILITY JEWELLERY ARTISTRY BUSINESS INTEGRITY SIX HEARTFELT SERVICES PEOPLE EMPOWERMENT COMMUNITY CARE ENVIRONMENTAL APPENDIX
HIGHLIGHTS FE/LIRE EAEE = AR PUNFES VY Zaa-{ PROTECTION His%

IR A% R R, R (RE

ara ~ T 1 O TO Vo E=X Ly A == B = e
Indicator Unit FY2026 FY2025 SCOPE 3 CARBON EMISSIONS i [ 3B HE G A BN R 1
$5iZ (i 2026844E 2025814 INVENTORY AND REPORTING
) V128

General Industrial Waste tonnes BIETH()D()L()(J\

—HRIEEY A e 24.31% Scope 3 Categories Applicability Methodology/Justification for Exclusion FY2026 (tCO:ze)

Paper tonnes 2026814

AR NI 5.67 7.08% SEE3EER BAY FiEHERIEH (AEZ—RIEIREE)

Metal tonnes 1 Purchased goods and Yes Average Data 345,351.20

B YN 0.04 0.40 services = The weight of gold purchased is multiplied by the

S R A AR S corresponding Scope 3 GHG emission factors (“emission

Waste Disposed:

EEEEWME: factors”).

Other G W D q Spend-based
ther General Waste Dispose tonnes )
H A SEEEY) AR 505.67 331.97 The primary spend data related to purchased goods

and services from major suppliers are multiplied by the

Intensity of Total Non-hazardous Waste kg/turnover (HK$'000) corresponding emission factors to calculate emissions under

Produced NFr /&5 (THBT) this categor
FMEEREEEVESEERE 0.021 0.038 is category.
TR
e HESRBERLUEEEESAZ REFRAR ((HRA
= ) > 5HE W LR R B HER
Total Amount of Hazardous Waste tonnes Hitvw
27 /N
S Al s oo .85 455 O 1 2 1 O 7 1B 7 2 PR 5 0 R 4 B 2 B S LA
- ' : BEM AR B0 5t 8 HIL 8B B BEm e
HWO06 Waste Organic Solvent and tonnes
Waste Containing Organic Solvent /AN 2 Capital goods Yes Spend-based 6,287.65
HWOBEE A 1% /&7 2 & 75 A Bl BE ) 0.720 1.925 NG = The primary spend data related to fixed assets are multiplied
HWO08 Waste Mineral Oils and Waste  tonnes by the corresponding emission factors.
Containing Mineral Oils NI Hitt
HVOBEE 1)t 52 = YD e B ) 0.080 0.107 4 O D R S B = B SR LU P T 2 B B B
HW13 Organic Resin Waste tonnes BRI HER
HW1 3B 1%l e REY) N 0.012 0.150
HW34 Waste Acid tonnes
HW34EEE: YNL 0.768 1.302
HW35 Waste Alkali tonnes
HW35ES iz N 0.436 0.613
HW49 Other Waste tonnes
HW49H it EEY) NI 4.208 6.753%
Intensity of Total Hazardous Waste kg/turnover (HK$’'000)
Generated N /&5 (THT)
FMEXBEEEYRETE 0.00044 0.00099
7 The figure represents the amount of hazardous waste generated from 7 ZEBERREMBDKEMTEFIELNBSERY ®  Scope 3 GHG emissions were calculated and disclosed with reference 2  SEEISHHERAVSt BRAE R 75 0% - tH R o] A8 R T iR
our jewellery processing plant in Nansha. No other hazardous waste was HE-HMNAM - BEARBEMEEEAMERLEE to the GHG Protocol Corporate Value Chain (Scope 3) Accounting E AR BRI AR BN K/E’ﬁﬁ%TZ§E%,\ Db
generated from our self-operated shops and offices in Mainland, Hong Kong SHEEBEEY- and Reporting Standard developed by the World Business Council for BENE (HEI) ZERARSITE) > WER A EEIRET
and Macao. Sustainable Development and the World Resources Institute, based on FTE B EE o

available data.
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Scope 3 Categories Applicability Methodology/Justification for Exclusion FY2026 (tCO:ze) Scope 3 Categories Applicability Methodology/Justification for Exclusion FY2026 (tCO:ze)
202681 2026845
SEE3%ER ER 5% HiRIER (AR HIEREE) FEE3%ER ERK 5% HiRIER (A _FIHREE
3 Fuel- and energy- Yes Average Data 447.86 8 Upstream leased No The emissions of leased offices are identified as Scope 2 N/A
related activities (not = Emissions for this category are calculated by multiplying assets 5 emissions. REA
included in scope 1 electricity consumption by the corresponding emission ERHAEE HERAZERNHERES AEE 25K
or scope 2) factor derived from the national average transmission and
YA B B AR RESE B distribution loss rate 9 Downstream No Transportation emissions related to the delivery of sold N/A
GROETE S E ;E TIBE transportation and &= products to customers have been included in Category 4 NiEA
E2HBIES) BB KR R E R T R IR R ARR R Y 5 distribution emissions. \
I HE R B9 HE R o T E s ARk BEEERRNEBT KRBV EREEME 5t AER 485
4 Upstream Yes Spend-based 1,534.29 10 Processing of sold No Since the nature of the Group’s business does not involve N/A
Py ire - i i i P
transportation and = The primary spend data related to transportation and ZOdUCt: = il partyl processmg ol |rl1terrT1ed|ate argglusis sl iz B
distribution distribution of purchased goods are multiplied by the Bt EamE T are no emissions to "gf’rt |r1Fth|skfa_tegoryé .
BB E corresponding emission factors. EEB?ZIK%E’\]%?%I{{AET\,Q&%:H%:. thi P 2 A B9 T
Bt T AL IEERR B BB ERNHERC
H?}E%&Eﬂ%%,ﬁﬁ%u‘%E’\]ETEEZ%(%%LXKE}EHFE&%@’EJr%ﬁ 11 Use of sold products No As the Group’s sold products do not generate significant N/A
IEFE R BV BEm e EHERNER 5 direct or indirect emissions during the use phase, there are A
5 Waste generated in Yes Waste-type-specific 196.30 19 EMISEENE o Eper W e eslzgent
N £ [=EIN (A= \\;ﬁ: EEAel ﬁE\ <7 5
operations = The weight of waste multiplied by the corresponding ﬁﬁfﬁfémi@%ﬁaﬁﬂr b e R B B R R
EERELENEEY emission factors. ML RRE A AR R BRI HE A
=
e R AR 12 End-of-life treatment Yes Waste-type-specific 418.47
KRR B E B SR LUBREHFER B 5T 5 L ARR B BRIk of sold products = Emissions under this category are calculated by multiplying
6  Business travel Yos Spe R 1,121.94 EHEREGBERRL the weight of sold product packaging by the corresponding
S HRAT = Emissions in this category are calculated based on the LERY R emrLssmn lfactors.
I
Group’s expenditure on “airplane”, “train”, “automobile” ﬁ'EEEMEEJ - o
BN | == o § = ] \
and “accommodation”, and multiplied by the corresponding Jtl:;t:;DJJ}QFE&%iSVI—T—ERQ ERERBRNER RUBBHL R
emission factors 0 St E W IR R HER
HitZH
LEAERHE B FER B A EE R TR N DA E S E  KRTE
BIEHZHE FRUMERHIR AR 18 H L8R BE
7 Employee commuting Yes Average Data 1,433.92
BEEEE) = Emissions in this category derived from the Group's number

Luk Fook Holdings (International) Limited

Sustainability Report 2025/26

of employees multiplied by the corresponding emission
factors.
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Scope 3 Categories Applicability Methodology/Justification for Exclusion FY2026 (tCO:ze)
2026814
EEESEER B 5% HiRIER (2 _F{EHREE)
13 Downstream leased Yes Average Data 3,337.81
assets = Emissions for this category are calculated by multiplying the
TREAEE total gross floor area of the Group’s leased assets by the
corresponding emission factors.
EgE%
LEEE R HE B B B AN E W AR B E AR R SR E AR SRR
A B0 st E W AR R BER
14 Franchises Yes Average Data 52,408.85
R et = Emissions for this category were calculated based on energy
consumption data from Mainland and overseas licensed
shops, multiplied by the corresponding emission factors.
TG ER
LEEE BB B B B Pt 5o 78 S am R TS B ST 150 B B SR UL
HEFEBE A B T8 LR R AV
15 Investments Yes Average Data 26,675.45
K"E = Emissions for this category were calculated from the

Luk Fook Holdings (International) Limited

Sustainability Report 2025/26

investee company'’s industry and revenues, multiplied by an
industry-specific emission factor.

TG

LEEE R HER B B B #4% B A B AVAT =R YA > FE LB EHER

NEEE ER) BIRAR

2025/26 DI BERRS

SOCIAL ASPECT

Indicators
Eit

Workforce Profile

EEEH

Total Workforce

BREME

Unit
B

Number of people

A

& e

FY2026
2026815

4,972

FY2025
2025844

5,330

By gender
R

Male
B4

Female

gogis

Number of people

A

1,382

3,590

1,542

3,788

By employee type
HEEEE

Full-time

g

Part-time

FrA

Number of people

N

4,934

38

5,289

41

By employee category

mRESER

Senior Officer or below
SARFEEIUAT

Middle-level Management
HRAREIRE

Senior Management
SR EEE

Number of people

A

4,329

635

4,718

604
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Indicators Unit FY2026 FY2025 Indicators Unit FY2026 FY2025
151R B 2026844 2025845 Eit B 2026845 2025815
By age group By age group
¥R AR
Y Ehe4H R
e P | 29 or below %
29 or below o 20 UL T 32.04 40.70
20T A& 490 656
30-39
30-39 30-39%% 16.87 22.50
30-395% 2,110 2,431
40-49
40-49 40-495% 10.66 16.82
40-495% 1,726 1,629
50-59
50-59 50-595% 11.79 15.33
50-595 543 522
w 60 or above
60 or above 605% A £ 51.46 53.26
605E I L 103 92 By geographical regions
. . e
By geographical regions
i %
HE Mainland
At 17.55 27.13
Mainland Number of people
Hong Kon
Pusty N s 3,276 3,620 L e
55 15.82 15.50
;O}%g e 1,34 1,342 Macao
340 '3 B 7.58 7.34
Macao Health and Safety
P 356 368 BEEZR
Turnover Rate Rate of Work-related Fatalities %
o Eb = (per 200,000 Hours Worked)?®
By gender ETFETX (200,000 T 7E/]\KF) 20 0 0
FaE R Rate of Work-related Fatalities %
. (per 1,000 Employees)®
Male % AIRCE(ETFLEI)® 0 0
S 21.20 24.45
Lost Days due to Work Injury (Days) Days
Female EIGELIIERH H 542 657
272 14.51 22.18

Luk Fook Holdings (International) Limited
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29

30

Work-related fatality rate per 200,000 hours worked = number of fatalities — 2°

as a result of work-related injury/number of hours worked x 200,000.

Work-related fatality rate per 1,000 employees = number of fatalities as a  *°
result of work-related injury/total number of employees of the category at

the end of the Reporting Period x 1,000.

FIET

-

5]
=
R

# (§200,000 /M) = RTHEETEZE
B 27 x 200,000 ©
(BTRET) = FHIBETEEHE, %IE
BYE A% x 1,000
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HIGHLIGHTS EOHHE S 4 AR LA B2 DEUE PROTECTION [(5E=

IS RS SRR

Indicators Unit FY2026 FY2025 Indicators Unit FY2026 FY2025
1513 B i 2026845 202501 £F 1513 B 2026845 202581 5
R BRI BESEY
Percentage of employee trained Senior Officer or below Hours
ZiEE TS EE BAREEIUT aNis 20.07 16.32
e Middle-level Management

Rk EIEE 21.94 20.65
TR Senior Management
Male % BAREEE 18.46 23.46
Female pHEEEE
i 7218 73.53 By geographical regions

&
By employee category Mainland Number of Suppliers
RRRA Pyt REERE 146 141
Senior Officer or below % Hong Kong
EAREFETUT 87.59 91.17 =35 180 177
Middle-level Management Other Regions
R EIRE 12.24 8.70 HAtiE 12 13
Senior Management Comm_unity Investment
EAREIEE 0.17 0.13 ] o

Donations HK$ Million
Average Training Hours Completed per Employee Ee=E TEET 6.32 4.38

IG5 EI R 8K

By gender
e g dill

Male Hours
B IINEF 13.28 12.60

Female
Z 23.14 18.47

@

3" Training data calculations incorporate figures from employees who have  °
departed from the Group to ensure an accurate representation of the
Group’s training resource investments.
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The Chinese Manufacturers’ Association of Hong Kong and the
Hong Kong Brand Development Council
BEERERHHETREBREZERER

Hong Kong Quality Assurance Agency
EERERER

HKO1 and the Green Council
ER0KRIRRIEED

The Chamber of Hong Kong Listed Companies and the Centre for
Corporate Governance and Financial Policy of Hong Kong Baptist
University

BB LT AREEREBREAEAFEREESRMEBERIAR
FRt

Television Broadcasts Limited
BREEARAR (TTVBY)

Federation of Hong Kong Industries and Bank of China
(Hong Kong) Limited
EBTIEBERTIRERFEERAT

Environmental Campaign Committee and Environment and
Ecology Bureau
RIBEEHEETHMAIRERERS

Oxfam
e

GS1 Hong Kong
EBEmRIGHE

Labour and Welfare Bureau

L@ N E
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“ESG Pledge”
FESGHIZE1Z=ET

“HKQAA ESG Connect Program” Mark
HKQAA ESG Connectst & 1125

“Outstanding ESG Enterprise Award” and “Sustainable
Development Enterprise Recognition Certificate”
MEHESGIRE AR KA FEE R B XTI EE)

“Honourable Mention for ESG Excellence (Hang Seng Composite
Index Constituent Companies)”

MRE - ERERTREEERTHR
(BELBIREBMHKRAT) ]

“ESG Social Innovative Technology Award”

FESGHt &R RHR A% |

n, o«

“EcoPartner”; “EcoPioneer Logo” and “10 Years+ EcoPioneer
Logo”

NMRREEBHIRT ; [2HEIRRAREE | K&

MOFE+2 HIRRITHBIEE

“Hong Kong Awards for Environmental Excellence”
IEBRBE AR

“Highest Fundraising Award for Oxfam Rice Orders”
MERRSTRENELTEE]

“Consumer Caring Company” Recognition
MRE B =T

“Inclusive Organisation” Logo and “Caring Employer” Medal

MHEREE REREOEEIRS

Federation of Hong Kong Industries
ERTXES

Hong Kong Council of Social Service

EEMEREBHE

Labour Department
BT

Quallifications Framework
SEERERE

China National Accreditation Service for Conformity Assessment

PREEEFIERKDAIEZEE

Hong Kong Tourism Board

BRREERRE

Mandatory Provident Fund Schemes Authority
BEH

Hong Kong Small and Medium Enterprises Association
BARNEEEHRSS
Hong Kong Retail Management Association

BEETEEERE

China Business Law Journal

(E%ED)

“5 Years+ Industry Cares” Recognition
M5FE+ TERMEOIREET

“Caring Company” Logo and “Advanced Performance” Certificate
s R RE R R B IR R R RIRIEE

“Good Employee Recognition Campaign”

MRS 25 st

“QF Star Employer” Recognition
FQFE MR IEE1=ET

Laboratory Accreditation Certificate
(Registration No.: CNAS [L23718)
BiREN0EE GEMSR :CNAS L23718)

“2025 Outstanding QTS Merchant Service Staff Award”
r2o26E BB/ R 8 TRHBRE

“Good MPF Employer”, “e-Contribution Award” and “MPF Support
Award”

MEEFET)  TEFHREI KBS HEER

“Hong Kong Star Brand Award — Enterprise”
IEBERmhE AR — B

“Outstanding Performance Award” and “The Most Creative Team
Award”
MR K& AR BFMAE)

10 Honours at In-house Counsel Awards 2025

(/% ) E2RIEFE AR EE2025 | T-TRFRER
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Significant Laws and Regulations

Subject Areas and

Significant Laws and Regulations

Aspects BEEZERER Aspects BEEZERRER
TEHBERER TEHBERER
A: Environment Mainland Pyt B1: Employment Mainland Pyitt
A IRIE e Environmental Protection Law of the People’s Republic of China ({FRZE A\ R &£ EIBIE R £ %)) B1:{EfE e Labor Law of the People’s Republic of China ({FR#E A R E£FE & Eh% )
e Environmental Protection Tax Law of the People’s Republic of China ({1 ZE A R HFFEIR B RER %)) B4: Labour e Labor Contract Law of the People’s Republic of China ((fPZE A B HFEHE & & [EE))
e Law of the People’s Republic of China on the Prevention and Control of Environmental Pollution by Solid Standards e Social Insurance Law of the People's Republic of China ((FRZE A B Tt & REE))
Wastes ({3 A R H 71 E[E B8 B Y75 RIRIB[H A E)) B4 : % T #8) e Law of the People’s Republic of China on Safeguarding the Rights and Interests of Women ({Fh#E A B+t

Luk Fook Holdings (International) Limited
Sustainability Report 2025/26

e Regulation on Ecological and Environmental Monitoring ({42 REER 15 B2 A 16 451) )

Hong Kong &#

e Product Eco-responsibility Ordinance (& RIBR = FEHI))

e  Environmental Impact Assessment Ordinance ({3215 82 85T 1541 ))

e Air Pollution Control Ordinance ({22555 4+ & 1% 1))

e Motor Vehicle Idling (Fixed Penalty) Ordinance (5225|288 2= (EREEIRN) 1541))
e Ozone Layer Protection Ordinance (({R £ R & B 15H))

e Noise Control Ordinance ({1 =& HI1& ) ))

e Waste Disposal Ordinance ({4 5= & 1541 ))

e Water Pollution Control Ordinance ({7k35 2% & H &) ))

Macao ;&5
e  Environmental Basic Legislation ((2EAIE %)

NEEE ER) BRAR
2025/26 FIFFERRRE

B2: Health and
Safety
B2: EEHZZ

A B 7 2 R (R P2 0% )
e Regulation on Paid Annual Leave for Employees ({H T %5 3 4 (R 1BR 15 451 )
e Provisions on Minimum Wages ((&E TERE))
e Regulation on Labor Security Supervision ({55 &11F [Z 25 22 {54 )

Hong Kong &#&

e Employment Ordinance ({fE{E1&%51))

e Disability Discrimination Ordinance ({ZZZ 53R 15 ))

e Race Discrimination Ordinance ({F&H& 15 1R 1£4)))

e Sex Discrimination Ordinance ({14 B! 1z 38 {551 ))

e Family Status Discrimination Ordinance ({Z% & & i A8 15 451 ))
e Labour Relations Ordinance ({5 & R IEH))

e Minimum Wage Ordinance ({(&1& T Z &4 ))

e Employees’ Compensation Ordinance ({{& S E 15 5))

e Employment of Young Persons (Industry) Regulations (({E & £ (T %) #8%51))
e Employment of Children Regulations ({{&F8 2 Z 84 ))

Macao #5
e Labour Relations Law (%5 ERE1% %)
e Labour Procedure Code (%5 EharsA % B )

Mainland Pyt

e Law of the People’s Republic of China on the Prevention and Treatment of Occupational Diseases ({1 2=
AR HM BB EREE))

e Fire Control Law of the People’s Republic of China ({1 ZE A R A BH B 3% ))

e Work Safety Law of the People’s Republic of China ((FFZE A R HEME L2 EE %))

Hong Kong &i#
e  Occupational Safety and Health Ordinance {f3 % 2 K & B {541 )

Macao %P9
e Legal Regime on Compensation of Damages Arising from Work Accidents and Occupational Diseases T

RN ERFSIRZBEZ B EZEFE)
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Significant Laws and Regulations

Subject Areas and

Significant Laws and Regulations

Aspects BEEERERER Aspects BEEZERRER

TEHERER TEHERER

B6: Product Mainland Rt B7: Anti- Mainland Pt

Responsibility e Product Quality Law of the People’s Republic of China ((FZE A R £ = @B 8% ) corruption e Company Law of the People’s Republic of China ({1 ZE A R HFNE A B3%))

B6: EmS{E e Law of the People’s Republic of China on the Protection of Consumer Rights and Interests ((FZE A R £ B7: REE e Anti-unfair Competition Law of the People’s Republic of China ((FZE A R EME R S EEFHFE))

Luk Fook Holdings (International) Limited

MEH & & wm (ReE )

Trademark Law of the People’s Republic of China ((FrZE A R B E1Z5% )

Patent Law of the People’s Republic of China ({FRZE A\ R £MBEZF%))

Advertising Law of the People’s Republic of China ((FRZE A R HAMEE &%)

Civil Code of the People’s Republic of China ({FH#E A R HAIE R A EL))

Personal Information Protection Law of the People’s Republic of China ((FrZE A R HFIEE A 5 B R
EN

Anti-Monopoly Law of the People’s Republic of China ({FRZE A R £ 41 E 2 BEER % )

Anti-unfair Competition Law of the People’s Republic of China ({FRZE A R HM B K& 1E = 5555 ))
Measures for Penalties against Infringement upon Consumers’ Rights and Interests ((E E H & &K@ 1T
FEEEIHEED)

E-Commerce Law of the People’s Republic of China ({(FRZE A\ R £ BB F 7555 ))

Interim Provisions on the Regulation of Sales Promotion (3R #1217 A E TR E )

Copyright Law of the People’s Republic of China ({F#E A R HF1E = (E#E% )

Price Law of the People’s Republic of China ({2 A R HFNEB1& %))

Provisions on Clearly Marking Prices and Prohibiting Price Frauds ((BERSI2BH1 22 LB & IFERE))
Measures for the Supervision and Administration of Livestreaming E-Commerce ((E & E & &S SI2 1

&)

Hong Kong &#&

Trade Marks Ordinance ((FE1Z{E 1))

Registered Designs Ordinance ({zEM5MNER & 511541 )

Personal Data (Privacy) Ordinance ({{8 A &} (FAFZ) {54 ))

Broadcasting Ordinance ({E & &1 ))

Generic Code of Practice on Television Advertising Standards (B 1738 FI 27T R —E S22 H))
Sale of Goods Ordinance ((& & S 14 ))

Consumer Goods Safety Ordinance (GH & &% & 1E61))

Trade Descriptions Ordinance ({75 f 3R BRI A1)

Macao ;#P9

Sustainability Report 2025/26

Establishment of General Product Safety System (57 7€ £ fh % & B9 — & I 2 )
Establishment of Personal Data Protection Act (5T & & A\ & EHRE %)
Establishment of Regulation on Advertising Activities {57 € & & /& 817% )

NEEE ER) BIRAR
2025/26 DI BERRS

Criminal Law of the People’s Republic of China ({FRZE A R H %))

Anti-Money Laundering Law of the People’s Republic of China ({Fh#E A B H B 7k 827% ))

Interim Provisions on Anti-Unfair Competition on the Internet ({84 R FEEF I EHITHE))

Measures for the Administration of Precious Metal and Precious Stone Businesses in Combating Money
Laundering and Terrorist Financing ((& & & 2 At £ #HE R E N R R H R E SIEHE))

Hong Kong &i#

Prevention of Bribery Ordinance (¢ Lt BEB& {551 ))
Anti-Money Laundering and Counter-Terrorist Financing Ordinance ((FTE &2 %2 D FE S EENE
%))

Macao ;#

Penal Code of Macao GRFIHI % H )
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Mandatory Disclosure Requirements &% ZEiRE Section E&fi

Governance Structure Ea%218
A statement from the board containing the following elements:

HEFERHLNER ERHETIAS :

(i) a disclosure of the board’s oversight of ESG issues;
KREEESHRE HEREREFENEE ;

Sustainability Governance
AIREERER

(i) the board’s ESG management approach and strategy, including the process used to evaluate,
prioritise and manage material ESG-related issues (including risks to the issuer’s businesses); and
BEEENRBE - HEREREESHAER GF M BRI KEEEENRIE - HERE
AEREE (BEHETAEBNRR 98718 ; &

(iii) how the board reviews progress made against ESG-related goals and targets with an explanation of

how they relate to the issuer’s businesses.
EEFUARIRIE T EREREME R EER  WRETMUAEET AEHEERE-

Reporting Principles EE#k/5 Al
A description of, or an explanation on, the application of the following Reporting Principles in the

Reporting Standard and
preparation of the ESG report: Principles
Materiality: The ESG report should disclose: (i) the process to identify and the criteria for the selection ¥REIZ#E K R A
of material ESG factors; (i) if a stakeholder engagement is conducted, a description of significant
stakeholders identified, and the process and results of the issuer’s stakeholder engagement. Stakeholder Engagement
Quantitative: Information on the standards, methodologies, assumptions and/or calculation tools used, and and Materiality
Assessment
FHESHEKRBEEMT
Consistency: The issuer should disclose in the ESG report any changes to the methods or KPIs used, or  {

any other relevant factors affecting a meaningful comparison.

MM BETEGRERERE LS REARSHUMER T ERRA

BER  RE HEAEARSERSE (HIEZRE - HEAEARAENEEERELERANE
B (MEBEBTABETHHESE BHINEERHENEEARBETAFTHESENBRERER -
21 FRAERINE SERER WER) PRTANRE 7% BER SEETAENER UKfE
AR EAR R AR TR

—HM I BTARTRE e AEARSHIRBERAS A ZFAREIERNEE WA) HERMEMME
BEERERMERAAR-

Reporting Boundary E$R &5 &

source of conversion factors used, for the reporting of emissions/energy consumption (where applicable)
should be disclosed.

Appendix 1: Key
Performance Indicators

PiER1 © RASRAEISIR

A narrative explaining the reporting boundaries of the ESG report and describing the process used to
identify which entities or operations are included in the ESG report. If there is a change in the scope, the

Purpose of This Report
REFEEREE
issuer should explain the difference and reason for the change.

REIRIE B REARSNERBE RIEAERLEERAEBAARE - HERERARSNE

2 o 5 PE R4 [E A P > 21T AEMRIERR 2 iR K B E) R A

NEEE ER) BRAR
2025/26 FIFFERRRE
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Subject Areas, Aspects, General Disclosures and KPI

FEHE -BE- —RIBERMABERIER

A. Environmental

Policy/Procedure

[ V=

Section/
Disclosure

gL

A. 1815

A1: Emissions

A1 HEER

KPI A1.1
RS AEIEIRAT A

KPIA1.2
RRAR IS IRAT.2

KPI'A1.3
RS AA RIS RAL.3

KPI' A1.4
RSB RIEIRAL .4

KPI A1.5
RS AR LIS 1RA1.5

KPI A1.6
RE R A WIEIEA1.6

General Disclosure

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to air emissions,
discharges into water and land, and generation of
hazardous and non-hazardous waste.

Note: Air emissions include NOx, SOx, and other pollutants

regulated under national laws and regulations.

Hazardous wastes are those defined by national regulations.

—RgiR B

BRAREER MK RIMNEES B ERBEEEEYNELFR

(@ BHE; K

(o) BFHETANBEATENERAEZERRAGANER

it BRI EERa Ity a1t Y REMZ E 5 OEE R

HROIHRE B 5HRY)

B & EE 5B KA BT REE °

The types of emissions and respective emissions data.

HE R A R AR BRI B ©

Repealed 1 January 2025
12202551 51 B filkx

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FRELAZSEEYEE UWEst8) Rk MER) BE MMUEE
=B BIERKME) o

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FRELREEEYESE UWE8) R MER BE MUESE
2B -SERME) °

Description of emissions target(s) set and steps taken to
achieve them.

HIPRE] LM E B IR R B ERE L B R R A L 5]

Description of how hazardous and non-hazardous wastes are

handled, and a description of reduction target(s) set and steps
taken to achieve them.

HINEIR A SR EEEEYN G L Rt FTs] LA REE B

122 75 i B35 L B AR PR EREX B 27 5% o

Air Emission
Management
Guideline

EE R BN EETES]

Solid Waste
Management
Guideline

EIREREH) E 245

Wastewater
Emission
Management
Guideline
TSIKBER B IETES]

N/A
B

N/A
RiEF

N/A
R

N/A
TR

N/A
B

N/A
TER

Environmental
Protection
IRIG(ReE

Appendix 3:
Significant Laws
and Regulations
MiEE3: BEEAR R
EFR

Appendix 1: Key
Performance
Indicators

Midx1: BESRERNTE
1z

Appendix 1: Key
Performance
Indicators

MiEsi1: BESRERNTE
1=

Appendix 1: Key
Performance
Indicators

MIEE1: RBASRARIE
12

Appendix 1: Key
Performance
Indicators

MIEE1: RASRAE IS
1z

Environmental

Protection
IRIG(RE

Waste Recycling
FEY)[ElIX
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Section/ Section/
Subject Areas, Aspects, General Disclosures and KPI Policy/Procedure Disclosure Subject Areas, Aspects, General Disclosures and KPI Policy/Procedure Disclosure
FTEHE -EE -—RIEERMAREEER Bk B =13 TEHE -BE- - —RIEERAREEER Bk B 8- Ll
A2: Use of Resources General Disclosure Green Office Environmental A3: The Environment  General Disclosure Green Office Environmental
A2 BEER Policies on the efficient use of resources, including energy, Guideline Protection and Natural Policies on minimising the issuer’s significant impact on the Guideline Protection
water and other raw materials. KRB TES] IRIFRE Resources environment and natural resources. LR ATES] IRIGRE
Note: Resources may be used in production, in storage, A3 IRIBERRAER — R R
transportation, in buildings, electronic equipment, etc. Environmental BREETAHRIERRABRIEKNE R EHEER Environmental
—MRIRE Procurement Procurement
BRERER (B35ER  KEREMEME) BB - Guideline Guideline
it ERAT R EE B T B TREE IRREREE T 1EE5I IRREREE T 1E55I
Office and Office and
Workshop General Workshop General
Operation Guideline Operation Guideline
WMAERTIHZ—K MAERTH—K
EF1ES| E(EE5]
KPI A2.1 Direct and/or indirect energy consumption by type (e.g. N/A Appendix 1: Key KPI A3.1 Description of the significant impacts of activities on the N/A Environmental
R A IEIRA2 1 electricity, gas or oil) in total (kWh in’000s) and intensity (e.g. TEA Performance R IR A8 IR 1EAS.1 environment and natural resources and the actions taken to AEA Protection
per unit of production volume, per facility). Indicators manage them. RIE{RzE
HERBSMEERHEEER QNE  mlon s UL MIER1: BRGNS HInEEHHIRBERRABERNEATLERERNEERS
TEFEFGH MEE MMUSES8BA  BERMTH) 12 R ZR1TH)
KPI A2.2 Water consumption in total and intensity (e.g. per unit of N/A Appendix 1: Key B. Social
RARERIERA2.2 production volume, per facility). AiEA Performance B. &
MIEKEREE WUASE=EA SERME) o Indicators
Mi4%1: RS RIS Employment and Labour Practices
12 BERSIER
KPI A2.3 Description of energy use efficiency target(s) set and steps N/A Efficient Use of B1: Employment General Disclosure Staff Handbook People
RN TETRA2.3 taken to achieve them. ~EA Energy B1: {E{E Information on: BEF Empowerment
s B ST e A =] = 32 || 3= Itk B 4B BR A HY (1 E==P =S
EgFﬁJLEﬁﬁbﬁﬁﬁﬁxﬂmEM&%%:U@:E@W%HN’] :uﬁﬁﬁblﬁ (a) the pO”CieS; and u)\%zlg
o (b) compliance with relevant laws and regulations that have a
KPI A2.4 Description of whether there is any issue in sourcing water that  N/A Protection of Water significant impact on the issuer Appendix 3:
RASREIEIRA2.4 is fit for purpose, water efficiency target(s) set and steps taken  AEF Resources relating to compensation and dismissal, recruitment and Significant Laws
1p) SIS (I EHEOKER romotion, working hours, rest periods, equal opportunit and Regulations
HiZ SREVE A OR L A1 B R EIRIRE  LURFRET 1B Ak i PromOTion, WOTKING TOHTS, TSt Periocs, eqiar opporiiny gueron
BRkERBEB R R diversity, anti-discrimination, and other benefits and welfare. MitR3: EEARER
. . 5 ‘ . — iR ER
KPI Ai? . Total. packaglpg material used for flr‘ushed products, and if N/A Appendix 1: Key ERS IR B E A  TEEE - B TZiHe
R ENIETEA2.5 applicable, with reference to per unit produced. NE A Performance 27 1L~ 5 18 I T 4 T S
SRS FT A SRR R R U E) & (NER) SEES Indicators 2t RIRRURRMTERBA -

Luk Fook Holdings (International) Limited
Sustainability Report 2025/26
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Midr1: BRENIS
1=

(@) BK; K&
(o) BTFHETABEAFENEREEREAG
BER o

APPENDIX
s
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Section/ Section/
Subject Areas, Aspects, General Disclosures and KPI Policy/Procedure Disclosure Subject Areas, Aspects, General Disclosures and KPI Policy/Procedure Disclosure
TEHE BE - —RRERARESEE HBE BEF =3-ipg L TEHE BE - —RERERARESEE B BF =11
KPI B1.1 Total workforce by gender, employment type, age group and N/A Appendix 1: Key B3: Development and  General Disclosure Staff Handbook Training and
BRI A WIS 1EB1 A geographical region. B Performance Training Policies on improving employees’ knowledge and skills for BEF Development
MR BELER N2 R ) ERARRER SN Indicators B3 : R R discharging duties at work. Description of training activities. il R
BEE4EEo MT8%1: RESRAS IS Note: Training refers to vocational training. It may include internal
i and external courses paid by the employer.
— iR ER
KPI B1.2 Employee turnover rate by gender, age group and geographical ~ N/A Appendix 1: Key ERIEFAES BT T IEE S 3R AE MBS o iz
FRENIEEB.2 region. NiEA Performance ST o
MR FE AR Rt & B DI ES TR LR Indicators 51 | A5 B IS - Al 6115 I 1 T 1T B B Sf BEERAE
MiEe1: RS ERE , ,
i@ KPI B3.1 The percentage of employees trained by gender and employee  N/A Appendix 1: Key
R ENIEEB3A category. & Performance
B2: Health and General Disclosure Occupational Safety and Health MR EEEER SRESERE DRSS ER) 292 Indicators
Safety Information on: Health and Safety of Employees BEBDLEE- Misx1 . BRGNS
B2: {EEEEZ (@) the policies; and Guideline for Office ETIZE 2
() compliance with relevant laws and regulations that have a - and Retail Store KPI B3.2 The average training hours completed per employee by gender  N/A Appendix 1: Key
significant impact on the issuer MAERZTEEN  Appendix 3: D .
relating to providing a safe working environment and protecting B fEER%Z 2  Significant Laws RRSR RIS RES.2 and employee category. Ll Performance
. . BRI REEERE D BREEFTMZ TR - Indicators
employees from occupational hazards. 5] and Regulations ) e
— e fine: BEERR g - BSREIS
B2 THRRERREREERRHFEIEREEN ! TERR e
(@ BER; K B4: Labour General Disclosure Staff Handbook Diverse Workforce
(b) BEFHETABEAXZENHBAEERRO Standards Information on: B 8+ Z T E AT E X
BIE R o B4 : & T #8| (@) the policies; and
» ) ) (b) compliance with relevant laws and regulations that have a Appendix 3:
KPI B2.1 Number and rate of work-related fatalities occurred in each of N/A Appendix 1: Key o ) . o
R AE M5 1EB2.1 the past three years including the reporting year. ~EA Performance 'S|gn|f|cant |m9act oh the issuer Significant L'aws
BE I (DI ERER) ET iR A B & o Indicators relating to preventing child and forced labour. and Regulatpn/s
U451 © RERARAL IS — iR EE Mi#r3 | EEEE K
= BRABr LB T ataa s TH : ERR
(@ BE; K
KPI B2.2 Lost days due to work injury. N/A Appendix 1: Key (b) BFHEBEBITABEARTEMERERRIEM
BRI AAMIE1EB2.2 RTEERTIEHH A Performance BB o
Indicators o : ; ;
W88 RESR A AS KPI Bi. j Deslcr|pt|.on of measures to review employment practices to N/,\A D|vErse Workforce
= R AE N5 1EB4.1 avoid child and forced labour. & Z o b A A B
iR s B BE B B BV FE B LA SR 2 T R 5885 T o
KPIB2.3 Description of occupational health and safety meastres VA Safety and Health KPI B4.2 Description of steps taken to eliminate such practices when N/A Diverse Workforce
2ol = fE : - =3 :
RSB AAMIE1EB2.3 adopted, how they are implemented and monitored. TE of Employees A discovered. s 2= (b \ o B
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Subject Areas, Aspects, General Disclosures and KPI Policy/Procedure Disclosure Subject Areas, Aspects, General Disclosures and KPI Policy/Procedure Disclosure
TEHE BE - —RRERARESEE HBE BEF =3-ipg L TEHE BE - —RERERARESEE B BF =11
Operating Practices KPI B5.4 Description of practices used to promote environmentally N/A Green Procurement
EER) RRRENIEIEB5.4 preferable products and services when selecting suppliers, and %A AR EBIREE
B5: Supply Chain General Disclosure Corruption Green Procurement how they are implemented and monitored.
Management Policies on managing environmental and social risks of the Prevention Policy AR IREE R REHEER RS BIRERRRBE > Uk
B5: {HfEEE R supply chain. BB 5 BUR TR RAT R EEER Ak o
— R B6: Product General Disclosure Integrate Qualit Jewellery Artist
BIEMERENIRERTERABBUER Engineering and ' . - gra? e eVYe 62; oY
Responsibility Information on: and Environmental FEOIRE
Cfpzizien @ Cest B6: EmEIE (@) the policies; and Manual
Appﬂrovil\:’ﬁrocemsi (o) compliance with relevant laws and regulations that have a 4= & F Six Heartfelt
IEEDZ SR mE significant impact on the issuer Service
oz relating to health and safety, advertising, labelling and privacy Customer 7NDBRFS
; ; matters relating to products and services provided and Complaint Handling
i el] methods of redress. Procedure Appendix 3:
Aluthlorisation and — iR EE EERFERIEZF  Significant Laws
Signing Approval BRFMEHESNBENRRERS B EHERMES and Regulations
e B R AR E f520 : EEERR
A (a) B ;K =S
e (b) BFHETASEAR BOEMERRIRO
KPI B5.1 Number of suppliers by geographical region. N/A Appendix 1: Key OB o
RASRBUISRBSA BB DN REEUE B Petjformance KPI B6.1 Percentage of total products sold or shipped subject to recalls ~ N/A Six Heartfelt
Indicators . RSR A MIE1EB6.1 for safety and health reasons. AiEA Service
LT EENREREREHTRE 2 ARFEMHARKNES AR
i to
RS DESCAIE O [BReeEs (e i o G ging SVelpli=i, il osr N/A Green’Procurement KPI B6.2 Number of products and service related complaints received Customer Quality Assurance
RSB A W FE1EB5.2 of suppliers where the practices are being implemented, how B AREEIREE R 52 45 2 4 1262 il oy Ty e el i Complaint Handling & B {R38
they are implomented and monltored. BRI AR RIS NR R B E MRS 75 % o Procedure
?mﬂtﬁ%ﬁﬂ%%f#ﬁ%%ﬁ@'l‘_ﬁ% ’ ﬁﬂ%ﬂﬁrﬁ 28D 158 £51) B9 1 P v B EERFEEEE Sk Heartfel
B~ URBRREANRITRER % Service
KPI B5.3 Description of practices used to identify environmental N/A Green Procurement 7D RS
B MU 15 1RB5.3 i) et i, 2lleme) Urie SUERly @imein, amel ey sy e el R KPI B6.3 Description of practices relating to observing and protecting N/A Protection of
implemented and monitored. A A A 1E1RB6.3 intellectual property rights. NiEA Intellectual Property
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TEHE BE - —RRERARESEE HBE BEF =3-ipg L TEHE BE - —RERERARESEE HBE BF =11
KPI B6.4 Description of quality assurance process and recall N/A Quality Assurance Community
RRRENIE1EB6.4 procedures. B BE2ReE He
WAL HEREBRRERERER - B8: Community General Disclosure We are in the Community Caring
KPI B6.5 Description of consumer data protection and privacy policies, Privacy Policy Customer Privacy, Investment_ R Plecl e EEliiny DRI
BRI A WIE1EB6.5 how they are implemented and monitored. FAPEBUER Information Security B8 HERK ertind ERIINLES WEEUD [EHUEF CEEED el (RSO 1S | Ui ety
R B E SRS RS LR AR T R and Gybersecurity activities take into consideration the communities’ interests. in}/estment pﬁlicies.
2 BEELE EER —RRER \ RMREREUE
ENTTEN BRIt E2HERTREEMTHEREMREEERTEH RKEBK-
B BRI mAEBER
B7: Anti-corruption General Disclosure Staff Handbook Ethical Business
B7:R&E Information on: EEEM g 3 gt KPI B8.1 Focus areas of contribution (e.g. education, environmental N/A Community Caring
) e seless 2 RAEAA B 1RBS 1 concerns, Iflbfur needs, health, cult~u‘re, sporjt). & DEHE
(b) compliance with relevant laws and regulations that have a  Corruption Appendix 3: EIEREE (WBE REEFE S TER-BE XL B
significant impact on the issuer Prevention Policy Significant Laws Ao
relating to bribery, extortion, fraud and money laundering. REXZHR and Regulations KPI B8.2 Resources contributed (e.g. money or time) to the focus area.  N/A Community Caring
—MRE g3 EEAR R B SR 4R 15 12B8.2 EET BB S AR (WL BRER) o i DR
BRAPILEEREE « $1F ~ EFROR B E8H9 ¢ TERR
(@ BER; K Appendix 1: Key
(o) P EITAEEATENERMERRAS Performance
NP Indicators
KPI B7.1 Number of concluded legal cases regarding corrupt practices N/A Ethical Business MIER1 - BRSNS
R A WIS 1EBT A brought against the issuer or its employees during the TE A EESCE "
Reporting Period and the outcomes of the cases.
RERAANHETANEEERE L ESBENE S TFREM
B8 B Kafrahfa R o
KPI B7.2 Description of preventive measures and whistle-blowing N/A Ethical Business
R ENIEEBT .2 procedures, how they are implemented and monitored. ENGELE [EESER
Ha B R B ERZ T - U ARRI AT R B8 5 7k o
KPI B7.3 Description of anti-corruption training provided to directors and ~ N/A Ethical Business
RASRAE I 1RB7.3 staff. B mEEE
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Governance
4N
=]

19. An issuer shall disclose information about:

(@)

(i)

(iv)

Luk Fook Holdings (International) Limited
Sustainability Report 2025/26

BOTARKRBEAERUTHENER

the governance body(s) (which can include a board, committee or equivalent body charged with
governance) or individual(s) responsible for oversight of climate-related risks and opportunities.
Specifically, the issuer shall identify that body(s) or individual(s) and disclose information about:
Note: The responsibilities of such body(s) or individual(s) should be reflected in the terms of reference,
mandates, role descriptions and other related policies applicable to that body(s) or individual(s).
BEREREERARBNEEIAIEKE FIEEESE L EMBEZEAIEHE) SEA
NEA - BT E > E1TABIELHAEBENE AN RIRBEULTER ;

5t ZEESAN ETF RBEEE 1218 15 6 1 A B A8 R X 1 B BN BIAG e P Re B R
Bife

how the body(s) or individual(s) determines whether appropriate skills and competencies are
available or will be developed to oversee strategies designed to respond to climate-related risks and

opportunities;
ZIEEEE A WA EE 2RI RED A S R AN B E5E 712k B B FE ¥ S E A8 A /R f A 14
BHIERES ;

how and how often the body(s) or individual(s) is informed about climate related risks and
opportunities;
Z S E A\ R RUEAERA B B AN H B R 75 AN SR ;

how the body(s) or individual(s) takes into account climate-related risks and opportunities when
overseeing the issuer’s strategy, its decisions on major transactions, and its risk management
processes and related policies, including whether the body(s) or individual(s) has considered trade-
offs associated with those risks and opportunities;
ZRBREATEEEZEITANRE - BARZ AR EREERF RERBRNBREFR /%
BREERRENE SEZEBNEAREE L R EZE RIEERE R EERA S
S ;

how the body(s) or individual(s) oversees the setting of, and monitors progress towards, targets
related to climate-related risks and opportunities (see paragraphs 37 to 40), including whether and
how related performance metrics are included in remuneration policies (see paragraph 35); and

Z B EE A 55 E A B REIE R B IR A B R B ARSI E I B 5 E R E (R 537 BRES40
E) » BIE R SR EREMISIEMAFTINBER MR MM A (B35 &) 5 K

NEEE ER) BIRAR
2025/26 DI BERRS

Section/Disclosure

g L

Sustainability
Management Approach
AR R EE R &

Climate Resilience —
Governance
REEEH-BR

The Group has not yet
incorporated climate-
related performance
indicators into its
remuneration policy. We
will explore the feasibility
of enhancing our
remuneration policies
AR B i SR AR AR RE
A RAER AN A S B B
R o IR 57 7 = i
BRB BT o

Climate-related Disclosures Section/Disclosure

RIRERKRE =3 P LT
(b) management’s role in the governance processes, controls and procedures used to monitor, manage

and oversee climate-related risks and opportunities, including information about:
EEETAMNGER BEEEGEEREREERNKEENESRE BERHREFTNAE &
FEUTER ;

(i) whether the role is delegated to a specific management-level position or management-level
committee and how oversight is exercised over that position or committee; and
ZABRERESTRE ENEEEAENEEEZEGUNRNAHZAENEZEGETEE ;
)54

(i) whether management uses controls and procedures to support the oversight of climate-related
risks and opportunities and, if so, how these controls and procedures are integrated with other
internal functions.

BEE A ERABEERENREF R EE REERARBAEE N5 BB E iR R T
B E A SR ERFIEIT R S o

Il. Strategy

. SRE§
Climate-related risks and opportunities

SRR R BRI IB

20. An issuer shall disclose information to enable an understanding of climate-related risks and opportunities that could reasonably be
expected to affect the issuer’s cash flows, its access to finance or cost of capital over the short, medium or long term. Specifically,
the issuer shall:

BOANERBHEN LGEAERESERMOETRE PHIRMFEZHRBEMNE MERENE AR AN R EERE R
MikBEe Afgms 1T AR !

(@) describe climate-related risks and opportunities that could reasonably be expected to affect the Climate Resilience —
issuer’s cash flows, its access to finance or cost of capital over the short, medium or long term; &
MEBTEHAR AR s PR R ERTANRERE MERENEANANREERER
B A0S ;

(b) explain, for each climate-related risk the issuer has identified, whether the issuer considers the risk
to be a climate-related physical risk or climate-related transition risk;
METAEHFNESEREERER  BEETAZERAZE RS HERGHERERERE R
REERASA R ;

() specify, for each climate-related risk and opportunity the issuer has identified, over which time

Strategy
RIZILE ) — R

horizons — short, medium or long term — the effects of each climate-related risk and opportunity
could reasonably be expected to occur; and
PMETASHNNEIEREER RS BRRAESERA e 2R T ANKEER
GEHA~RHEAEERH) ; &

(d) explain how the issuer defines ‘short term’, ‘medium term’ and ‘long term’ and how these

definitions are linked to the planning horizons used by the issuer for strategic decision-making.
fRIEEIT NN E =T HA  REAR R HR MR e E Z 00 ) B2 K ERBR R E AR B 0 [E Hh 84 o
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Climate-related Disclosures

Section/Disclosure

RIRIERAHKE =30 RIZIERAKE =3y L
Business model and value chain Strategy and decision-making
EBHEAREERE ERBRFNRE

21. An issuer shall disclose information that enables an understanding of the current and anticipated effects of climate-related risks and

opportunities on the issuer’'s business model and value chain. Specifically, the issuer shall disclose:

BOANARBEATHERGABRRBNEBNEEFEXNEBEENER

B2

(@ a description of the current and anticipated effects of climate-related risks and opportunities on the

issuer’s business model and value chain; and

A REAARERME BN BT ANEBEANEERNE

(b) a description of where in the issuer’s business model and value chain climate-related risks and
opportunities are concentrated (for example, geographical areas, facilities and types of assets)

BRESRTANEBEAMNEERD REARRERMNEAEEDHMS Gl tEESE &

REEHLD) -

MNEH-AEMS

AIAITERA R

TABRIFN TR

Climate Resilience —
Strategy
RIZIRE T — KB

Since data availability and
quantification methods
continue to develop or
evolve, we will continue
to monitor and, where
feasible, describe

the concentration of
climate-related risks and
opportunities across our
business model and value
chain.

ERHEIRSERE

22. An issuer shall disclose information that enables an understanding of the effects of climate-related risks and opportunities on its

(@)

(i)

(i)

strategy and decision-making. Specifically, the issuer shall disclose:

BT ANRIRE AT R RAE R AR AN B R ADR R

information about how the issuer has responded to, and plans to respond to, climate-related risks
and opportunities in its strategy and decision-making, including how the issuer plans to achieve
any climate-related targets it has set and any targets it is required to meet by law or regulation.
Specifically, the issuer shall disclose information about:

BRAEIT ABR KA KRBT HRBENAR RN ES REEEARBANKENEN > SiEET
AR A ERERMEMRENRERRAES  UWREMEREFIERBEREFNER - AEM
SOBTAERBEUTER

current and anticipated changes to the issuer’s business model, including its resource allocation, to
address climate-related risks and opportunities;

HIFE REAR R AR B TME ER KRR RH BT AEXHEN (BREREE) (FHOE ;

current and anticipated adaptation and mitigation efforts (whether direct or indirect);

EEKRARRETIEMBERRBEF (ERIERD) ;

any climate-related transition plan the issuer has (including information about key assumptions used
in developing its transition plan, and dependencies on which the issuer’s transition plan relies), or
an appropriate negative statement where the issuer does not have a climate-related transition plan;
and

FENEM - -BAREME > HTARKE !

Climate Resilience —
Strategy
RIFIEE ) — KBS

Climate Resilience —
Metrics and Targets
RIRIRE ) —512 K&
B1%

TAEARFIZEMESE S (RIEFEEEH R EANETERROEN  URZ IR
%EE’\JI?) P REBITALKRBEENHE BEEENT BN ;

BB ERN &SR
R ELREPEER ARG EH

RrgETR R WA AT 1T (iv) how the issuer plans to achieve any climate-related targets (including any GHG emissions targets (i
#HER > sRAREAERE any)), described in accordance with paragraphs 37 to 40; and

PREA BT EBEN KL T AR B IR 37 E40E P M E A RIEAERI B2 (BREAMAEREBENER @
EEEPERNMT o A); &

(b) information about how the issuer is resourcing, and plans to resource, the activities disclosed in
accordance with paragraph 22(a).

BT ABR MR R BN AR REB2BRMENTHRHER

23. An issuer shall disclose information about the progress of plans disclosed in previous reporting periods — Climate Resilience —
in accordance with paragraph 22(a). Strategy
BT ABRK B RIS EIRANIZR E22(0) Pk BT EIRVERE RIRIRE ) — KB

Climate Resilience —
Metrics and Targets
RIFIEEN—1EEKRE
12

Luk Fook Holdings (International) Limited — 7N/@&EE (B BRAF
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Climate-related Disclosures

IR R 1% 2

Section/Disclosure

1 L

Financial position,financial performance and cash flows

MBI MBRERASRE

24. An issuer shall disclose qualitative and quantitative information about:
BT ABRBEUTELEMELCER :

(@) how climate-related risks and opportunities have affected its financial position, financial performance
and cash flows for the reporting period; and

RIEAERARME SN AT EE T AEERANMBR L UBERBAESRE , &

(b) the climate-related risks and opportunities identified in paragraph 24(a) for which there is a
significant risk of a material adjustment within the next annual reporting period to the carrying
amounts of assets and liabilities reported in the related financial statements.

EFERER T —EREERMVBRRANEENGGERABEZEEEARNEKNER
B > RATS 5524(a) B HR 8 B BV R IB AR R B PR A B BV B 5T o

NEEE ER) BIRAR
2025/26 DI BERRS
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Climate Resilience —
Strategy
RIFIEEL S — KBS

We have identified major
climate related risks

and opportunities and
disclosed their current
and/or anticipated
qualitative financial
effects. Given the high
level of measurement
uncertainty arising from
data limitations and
evolving climate science
and methodologies, the
resulting quantitative
financial effects may

not provide meaningful
insights. We will continue
to review the feasibility of
disclosing such data as
our business operations
evolve.
BME#HEENRE
HE R JRL B B 08 > T IR R
HBRF K&/ HIBEANE
SRR o S BUR IR
ISR RRR 75 0%
A ETEERTS RN S
ERETREE  FSEN
EEMBEERERZE
REEERENRB MBS
EBEENEZRE KR
BTG BB I AR B
B BI4T 1% ©

No significant risk of

a material adjustment
within the next annual

reporting period.
£ N —EFER S M

W MRAEEBRARE
BE R R -

25. The issuer shall provide qualitative and quantitative disclosures about:
BITAERBEUTEMMEEEN !

(@) how the issuer expects its financial position to change over the short, medium and long term, given
its strategy to manage climate-related risks and opportunities, taking into consideration:
BTAKREZREBERERRERERNEBNRIEE TE BN TEE BREM B RERE
HA ~ FREA R R HA O A5 40 e 21T

(i) its investment and disposal plans; and
HEEREESE ; &

(i) its planned sources of funding to implement its strategy; and
HABEMRBAMENESHNFEIESRE ; &

(b) how the issuer expects its financial performance and cash flows to change over the short, medium

and long term, given its strategy to manage climate-related risks and opportunities.
BERET ANEERGERREBNEENRE R EMBRERIRSRBAREH AR RN
BEE o

Climate Resilience —
Strategy
RIZIRE T — KB

We have identified major
climate related risks

and opportunities and
disclosed their current
and/or anticipated
qualitative financial
effects. Given the high
level of measurement
uncertainty arising from
data limitations and
evolving climate science
and methodologies, the
resulting quantitative
financial effects may

not provide meaningful
insights. We will continue
to review the feasibility of
disclosing such data as
our business operations
evolve.

BME#H EENRE
GEGHIEN e e R
HERI A&/ HTEHRNE
MR o S BUR IR
il AR S RS} B2 B 75 7K
N ERERT SRS
ERIETEE  FSEnN
SEM BT AR ERE
RUERENRB-EE
EBEMFNER > R
R BT BB LR B
BIPI1TIE
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Climate-related Disclosures

IR R 1% 2

Climate resilience

RIZEE

26. An issuer shall disclose information that enables an understanding of the resilience of the issuer’s strategy and business model

(i

(i)

Luk Fook Holdings (International) Limited
Sustainability Report 2025/26

to climate-related changes, developments and uncertainties, taking into consideration the issuer’s identified climate-related risks
and opportunities. An issuer shall use climate-related scenario analysis to assess its climate resilience using an approach that is
commensurate with an issuer’s circumstances. In providing quantitative information, the issuer may disclose a single amount or a
range. Specifically, the issuer shall disclose:
EERETABHNRERRERRNHSEE BT ABREEN CMHATRETANKREREBEASRIEERFS(E 3
B NN - 21T A EREARBREBNE0E  CREREERNBER SN RTHEREI Y RHEBICEME > &
TAPRESE - & EEE - AR S > #1T A BKE !

the issuer’s assessment of its climate resilience as at the reporting date, which shall enable an Climate Resilience —
understanding of:

ETABEERABER G LG HRR T # !

the implications, if any, of the issuer’s assessment for its strategy and business model, including

Strategy
RIRIEE ) — KB

how the issuer would need to respond to the effects identified in the climate-related scenario
analysis;

BETANDMERHERBNEBEANTE WA  OFETARTENARERERRAES
DITHREENZE ;

the significant areas of uncertainty considered in the issuer’s assessment of its climate resilience;
and

BTAHREENTEREENEATRERAZNESLR ; &

the issuer’s capacity to adjust, or adapt its strategy and business model to climate change over the
short, medium or long term;

BETABRBREZRAEZEGH AR RARBMEBEXNNES ; &

how and when the climate-related scenario analysis was carried out, including:

WAl Rz R BT RBARRA B =R DA > 8145

information about the inputs used, including:

A AR G4 -

which climate-related scenarios the issuer used for the analysis and the sources of such scenarios;
BT ANEDTHREANREERBER RERIR ;

whether the analysis included a diverse range of climate-related scenarios;
DMRERELSBAENREERES ;

whether the climate-related scenarios used for the analysis are associated with climate-related

transition risks or climate-related physical risks;

DFERNRGEERERESERGERNEARIREERERRRER ;

NEEE ER) BIRAR
2025/26 DI BERRS

(4) whether the issuer used, among its scenarios, a climate-related scenario aligned with the latest
international agreement on climate change;
BETANTHBERPEREEATHEMREZCERGEE—BNESR

5) why the issuer decided that its chosen climate-related scenarios are relevant to assessing its
resilience to climate-related changes, developments or uncertainties;
BITARARAMEENRERRES BTG ERERRASC  ERIFEEMNMEAERE ;

6) time horizons the issuer used in the analysis; and

BETANERTTFAERNRBEE ; &

(7) what scope of operations the issuer used in the analysis (for example, the operation, locations and
business units used in the analysis);

BTADMFTRENZERE PINDTFTRENEEMBE R EFEEND ;

(i) the key assumptions the issuer made in the analysis; and
BT ANEDTHPIENREI RS ; &
(iif) the reporting period in which the climate-related scenario analysis was carried out.

ETREERIBR DT EIR
lll. Risk Management
RAISEE
27. An issuer shall disclose information about:
BT ABEEUTER
(@ the processes and related policies it uses to identify, assess, prioritise and monitor climate-related
risks, including information about:

Sustainability
Management Approach

BT ABRER  SEREREEAAR URBEEETESE2 M RFERNMEREEER € AFEEEEESH
BEERAUTAENED ;
() the inputs and parameters the issuer uses (for example, information about data sources and the Climate Resilience — Risk

Management
RIFIREN—RAEEIE

scope of operations covered in the processes);
BTAERANBABTRR28 GINERORREFPTEENEFHE) ;

(ii) whether and how the issuer uses climate-related scenario analysis to inform its identification of
climate-related risks;
17 NP1 A RN 1e1 s B SRR AB RA 1B 5= 20 47 2R a8t Bl SR 1= 4B BE =L B

(iii) how the issuer assesses the nature, likelihood and magnitude of the effects of those risks (for
example, whether the issuer considers qualitative factors, quantitative thresholds or other criteria);
FETANMEHEERRRNZZNMEE It REE BB TATEZEREMREE 216
RS H At P AR 2E)

(iv) whether and how the issuer prioritises climate-related risks relative to other types of risks;

BT AAROARR AR RRES KA MR ARERES ;

APPENDIX
s
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RIRERKE =8P Ll RIRERKRE =3 P LT
(v) how the issuer monitors climate-related risks; and 29. An issuer shall:
FTANWMAEREREERERE ; & BITNE !
(vi) whether and how the issuer has changed the processes it uses compared with the previous (@ measure its GHG emissions in accordance with the GHG Protocol: A Corporate Accounting and Reporting Standard and

reporting period;
B —(EEFRHAMELE - 31T AR B RN I B H R RRAZ ;

(b) the processes the issuer uses to identify, assess, prioritise and monitor climate-related opportunities
(including information about whether and how the issuer uses climate-related scenario analysis to
inform its identification of climate-related opportunities); and
FAT ANRRHEA - T RERRRE UREEERRBES U REFERIRRE (BIFETAM
B R EER RIZERE =2 172k EE RIZEERSBENER) ; &

(©) the extent to which, and how, the processes for identifying, assessing, prioritising and monitoring
climate-related risks and opportunities are integrated into and inform the issuer’s overall risk
management process.

RUEAER R R EEN R 5T BREIN BRI RU AR A Z T ANERRREER
2o LU Rb A B2 E 40 fe] o

IV. Metrics and Targets

Iv. I5ERBE
GHG emissions

i = AR HE R

28. An issuer shall disclose its absolute gross GHG emissions generated during the reporting period, expressed as metric tons of COz

equivalent, classified as:

BEOABREBEERIAANNAEABEHEERE UL _aiREERMN) UD5 -
(@ Scope 1 GHG emissions;
HEVAE BN ;

(b) Scope 2 GHG emissions; and
BESAERBHIN ; &

() Scope 3 GHG emissions.
HBESRE RN ;

NEEE ER) BIRAR
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RIE

Scope 3 Carbon
Emissions Inventory and
Reporting Methodology
SHERBHE BMR S
abz

(i

(i)

Reporting Standard (2004) unless required by a jurisdictional authority or another exchange on
which the issuer is listed to use a different method for measuring GHG emissions;
FROFERMEANBTALT 2 —RXBMBAEER FRIBTABRBE(RZEREZERR | &
EiZE B ERE (20045F) ) sTEERAE REH ;

disclose the approach it uses to measure its GHG emissions including:
KREHANRFERAZERBHERNG % 815

the measurement approach, inputs and assumptions the issuer uses to measure its GHG
emissions;

FTANARFEERZEREHRNAE R E - AABER KRS ;

the reason why the issuer has chosen the measurement approach, inputs and assumptions it uses
to measure its GHG emissions; and

BTARAEEZSEH X BABHKBRFASREREH ; &

any changes the issuer made to the measurement approach, inputs and assumptions during the
reporting period and the reasons for those changes;

BT ANTERBPHAER 2 - BABHKRBRRETHNEMNEEURESRA ;

for Scope 2 GHG emissions disclosed in accordance with paragraph28(b), disclose its location-
based Scope 2 GHG emissions, and provide information about any contractual instruments that is
necessary to enable an understanding of the issuer’'s Scope 2 GHG emissions; and

AR 5528 (0) X 2 B2 AV S [E 2R = RAS BE M IR BR L LU IS 2 A= N H B8 = RS HIRU W iR (#
BN THRZABNERFMREEAXENERN ; &

for Scope 3 GHG emissions disclosed in accordance with paragraph28(c), disclose the categories
included within the issuer’s measure of Scope 3 GHG emissions, in accordance with the Scope

3 categories described in the GHG Protocol Corporate Value Chain (Scope 3) Accounting and
Reporting Standard (2011).

MIRBF28 )R RBENBEIAEREHI RBE(AEREZERR | CXEEHE EE3) 8
EAR AT AE (20114F) ) Pl N S EI34E R IR BB T A St EHWEIREREBHN AT 2R

Principles

RERERRRY
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RIE

Scope 3 Carbon
Emissions Inventory and
Reporting Methodology
BESRBEUE EM RS
bz

We will explore the
feasibility of purchasing
quality RECs and
carbon credits to offset
GHG emissions in our
operations.
BHSGRIEEEE
RECs Kb fs A » LU §H
EERREREHN
AT -
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Climate-related Disclosures

Section/Disclosure

RIRERKE =8P Ll RIRERKRE =3 P LT
Climate-related transition risks Climate-related opportunities
RIRAERAEEEY A IS SR H R B

30. An issuer shall disclose the amount and percentage of assets or business activities vulnerable to
climate-related transition risks.
BTN ERERZZREEASARRY ENEERNEH TN EERB DL -

Reasonable and
supportable information
was not available at the
reporting date without
undue cost or effort. We
will explore the feasibility
of disclosing such metrics
in the future.
RER 2 B M R
SRBERANEEZ
FRBEEIEE B KR
BB} o A& B A 1L R 2R
RERGRIIERSRZ ]
7o

32. An issuer shall disclose the amount and percentage of assets or business activities aligned with
climate-related opportunities.

BTANRRBES RRGAEREBNEENER TN ER| KRB DL

Reasonable and
supportable information
was not available at the
reporting date without
undue cost or effort. We
will explore the feasibility
of disclosing such metrics
in the future.
R 2 B M R
SERIBERAREEZ
FRBESIER B KR
BB K} o A EE B A S R 2R
RERBEIMESRZ ]
Tl

Climate-related physical risks

SR 15 46 R 8 B2 L B

Capital deployment
BHEHR

31. An issuer shall disclose the amount and percentage of assets or business activities vulnerable to
climate-related physical risks.
BOANBRESZZREEABRERE ENEENFF BN EE RE D

NEEE ER) BIRAR
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Reasonable and
supportable information
was not available at the
reporting date without
undue cost or effort. We
will explore the feasibility
of disclosing such metrics
in the future.
PREEER 2 B 5 R A AR
ERBERASEEY
FRARESEB B KIE
BB} o A EE B A 1 R 2R
BRERIBEIEEE 2]
T

33. An issuer shall disclose the amount of capital expenditure, financing or investment deployed towards
climate-related risks and opportunities.

ETARKERRAEARERNEENEARRS BENIKENTER

Reasonable and
supportable information
was not available at the
reporting date without
undue cost or effort. We
will explore the feasibility
of disclosing such metrics
in the future.
PREEER 2 B 15 R A5 AR
EHBERASEEY
FRARESIERBKE
B} o A EE B A 1 R 2R
BRERBEIEEE 2T
7o



SUSTAINABILITY JEWELLERY ARTISTRY BUSINESS INTEGRITY SIX HEARTFELT SERVICES PEOPLE EMPOWERMENT COMMUNITY CARE ENVIRONMENTAL APPENDIX
HIGHLIGHTS FE/LIRE EAEE = AR PUNFES VY Zaa-{ PROTECTION His%

IS RS SRR

Climate-related Disclosures Section/Disclosure Climate-related Disclosures Section/Disclosure

RIZIERAHKE =1L RIZIERAKE =1L

Internal carbon prices Climate-related targets

Pa BR Bk 7E (8 RIZHEREZ

34. An issuer shall disclose: Internal carbon pricing is 37. An issuer shall disclose (a) the qualitative and quantitative climate-related targets the issuer has set Climate Resilience —
BT ARIEWT ¢ currently not a part of our to monitor progress towards achieving its strategic goals; and (b) any targets the issuer is required Metrics and Targets

decision-making. We will
explore the use of internal

to meet by law or regulation, including any GHG emissions targets. For each target, the issuer shall RIEIKE H—512 K% B

(@ an explanation of whether and how the issuer is applying a carbon price in decision-making (for b eing In th disclose: 1=
example, investment decisions, transfer pricing, and scenario analysis); and fuiLan pricing In the FTANERBQEAERERAERKAZHNERMRENEREBRANEMERESIEERE ; Rb)E=E
=I=l] /= hEs LU =y R s === =3 . . . L . g e e L PN . = o
FRESHT A RTA RIMATER R R EE @ (Bl EAR BB RHERER DM 5 & 3 BB (AT WHRBRETARINEADR QEEMTEAEREINE R  HTABRSESRE—RE
(o) the price of each metric tonne of GHG emissions the issuer uses to assess the costs of its GHG AR FBRE RS - KM (@) the metric used to set the target;
emissions; RAER AR TR AR PR TE B RIS 1E ;
ETAARTMEEREREBINSNANEAEERBEREEE- EEEo
. ; . o . ; (b) the objective of the target (for example, mitigation, adaptation or conformance with science-based
or an appropriate negative statement that the issuer does not apply a carbon price indecision-making. e
FBENESTEER BIBBTANEBETRARTEARERE- ' ; ;
- - B2EY B 80 (BI04 BN LR 2 A BB R ;
Remuneration - : : -
i (c) the part of the issuer to which the target applies (for example, whether the target applies to the
35. An issuer shall disclose whether and how climate-related considerations are factored into remuneration ~ Sustainability-related KPIs 'SSLIJer in its entirety or only & part of the issuer, such as a specific business unit or geographic
policy, or an appropriate negative statement. This may form part of the disclosure under paragraph  BIi%45 25 B RAEAANIE region); \
19(a)(v). = ERNERHE GIUNBERE2ERANET ARBEREEE D NEHE AR EEZEFR B (U5 I
ETANERBEREREZ RRARTA RN EIAA ISR SR EEENE T B 50 AR &) );
a5 S NEL A4 T8 (1 — 324N o
R 19(@) (VR IR H B9 R B —EE 5 (d) the period over which the target applies;
Industry-based metrics BiEWEBERR ;
EET . . : :
: : : : : : : (e) the base period from which progress is measured;
36. An |Issuer is gncouraged to dlslc.lc?se industry-based metrics that are assoolatgd Wlth. (I)nelor more N/A 45 B T g EL 2 HARS
particular business models, activities or other common features that characterise participation in an & . - .
industry. In determining the industry-based metrics that the issuer discloses, an issuer is encouraged (") milestones or interim targets (if any);
to refer to and consider the applicability of the industry-based metrics associated with disclosure PEEME B RPIIBRR (0A) ;
tOpiCS described in the IFRS S2 IndUStry'based Guidance on implementing Climate-related Disclosures (g) if the target is quantitative’ whether the target is an absolute target or an intensity target; and
and other industry-based disclosure requirements prescribed under other international ESG reporting NESLEE EERYEES2REERE; &
frameworks.
& %5 52 B S B BT A B B — TE B 2 TEAS Y IS R AT B A R AT R T s B R A BT (h) how the latest international agreement on climate change, including jurisdictional commitments that
%% DSMARNITEIER D RERBIPLATEISER A% 2 M EHETALE (ERMHR arise from that agreement, has informed the target. -
SA BB RS2SR (TR NEE D) MEMERES MR E A RS ERRACNTEREES SRR CEIRIR S (R XIRRE LR ARE) MR ETAREER-

KPTARY AR B2 T REARRAR TR W EBHEE R EA
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Climate-related Disclosures
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1 L

38. An issuer shall disclose information about its approach to setting and reviewing each target, and how it

monitors progress against each target, including:
BTABEKRBEHRERBEREBEERN G L URHIABEREREES 615

(@ whether the target and the methodology for setting the target has been validated by a third party;
ERABRRTEEENHERERE=5E ;

(b) the issuer’s processes for reviewing the target;
BTANBZEENRER ;

() the metrics used to monitor progress towards reaching the target; and
ANEREREENER &

(d) any revisions to the target and an explanation for those revisions.

ERMESTBRIABS REER -

39. An issuer shall disclose information about its performance against each climate-related target and an
analysis of trends or changes in the issuer’s performance.
BT NEREAHASEREGRRBENENNEAURH BT AENNBB R0 -

40. For each GHG emissions target disclosed in accordance with paragraphs 37 to 39, an issuer shall
disclose:
PIEEITERIRBENE —HRERBEINE R 1T AERKE

(@ which GHG(s) are covered by the target;

B REMLE R =

(b) whether Scope 1, Scope 2 or Scope 3 GHG emissions are covered by the target;
ERESHEHE - HE2HNHEIRE BN ;

(c) whether the target is a gross GHG emissions target or a net GHG emissions target. If the issuer
discloses a net GHG emissions target, the issuer is also required to separately disclose its
associated gross GHG emissions target;

e R R E R AR EE R ER AE R R EE R WA AER B IR EE R 817
NEFBIMRBERAIRERBHHAESEER

(d) whether the target was derived using a sectoral decarbonisation approach; and

BEIRE D EHRAITERNAG ESEHN ; K

REE

NEEE ER) BIRAR
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=

We will explore the
feasibility of having our
targets validated by a

third party.
HPR IR HE =75
SEARERBRNEITS

No revisions have

been made during the
Reporting Period.

1% B SR EA P G 2 1R 1B
HIE
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1=

Climate Resilience —
Metrics and Targets
RIIEE N —EEKE

=

At present, the targets
were not derived using a
sectoral decarbonisation
approach for target
setting.

EAl %%EBRILIEERA
TERK A ERFEHN -

(e) the issuer’s planned use of carbon credits to offset GHG emissions to achieve any net GHG

emissions target. In explaining its planned use of carbon credits, the issuer shall disclose:

BT ASHEIERRE AR EEREHFRUBRER
BYETE BIT AAIKRER ©

PP ER B R - R EAMIEA

(i) the extent to which, and how, achieving any net GHG emissions target relies on the use of carbon

credits;

REERKERUBREMEEREHFICFRARNEERT

(ii) which third-party scheme(s) will verify or certify the carbon credits;
Z RIS A B LE 55 = 75 51 8 BRs8 55058
(iii) the type of carbon credit, including whether the underlying offset will be nature-based or based

on technological carbon removals, and whether the underlying offset is achieved through carbon

reduction or removal; and

BEANEE SEEMITERTRENR BNRER BN RBIHER  MURAARE N 2 BB R

BREBOHFER, &

(iv) any other factors necessary to enable an understanding of the credibility and integrity of the carbon

credits the issuer plans to use (for example, assumptions regarding the permanence of the carbon

offset).

FEANTRETASGEERNRERNTEENTRBUEMSTNENEMEZEE (B > HHk

HHBMRBEBR) ©

Applicability of cross-industry metrics and industry-based metrics

BITRERRITERENERY

41 In preparing disclosures to meet the requirements in paragraphs 21 to 26 and 37 to 38, an issuer shall
refer to and consider the applicability of (i) cross-industry metrics (see paragraphs28 to 35) and (ii)

industry-based metrics (see paragraph 36).

ERBRBEABUTES
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